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INFORMATION UPDATE 
December 4, 2012 

 

CCAA and Separation Program 
              
 
The Union is continuing to represent your interests in the CCAA process. 
 
On November 12, 2012, the CCAA Court issued an order directing Aveos to make certain further 
payments to employees. These payments will affect only a small number of members, as 
described below. Those who are entitled to receive a payment should receive their cheque 
before the end of December 2012.  
 
All CCAA Court Orders and documents can be viewed at http://cfcanada.fticonsulting.com/aveos. 
 
Members will remember that, on April 2, 2012, the Court issued the First Payroll Order, which 
resulted in the payment of wages owed by Aveos for work carried out in the final weeks of its 
operation. Aveos was not required to pay out any other sums owed to employees, such as 
overtime bank amounts, vacation pay, etc.  
 
Under bankruptcy and insolvency laws, most debts owed to employees are “unsecured”, 
meaning that secured creditors (those who have lent money with a right to recover against 
specific assets, similar to a mortgage on a house) are paid first.  
 
However, there is an exception to this rule, for up to $2,000 per employee owed for unpaid 
wages (“unpaid wages” under these laws include amounts owed for vacation and overtime pay, 
but not for notice and severance pay). Employees are entitled to receive $2,000 of unpaid 
wages ahead of secured creditors.  
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The payments made under the First Payroll Order counted towards this $2,000 amount that 
Aveos is required to pay out to employees in priority to secured creditors. Most IAM members 
will have already received $2,000 or more through cheques issued under the First Payroll 
Order. However, there were some members who were owed less than $2,000 in wages for the 
last pay period, but who were still owed other amounts covered by the priority, such as 
overtime bank, vacation, etc. Those employees will now receive a cheque covering the 
difference between what they have already been paid and $2,000 (or up to the priority amount 
they are owed if this amount is less than $2,000). 
 
In addition, the Court has ordered that the seven employees who had reached the maximum 
100 hours in their overtime bank now receive payment for overtime worked in the last pay 
period, even if they already received $2,000 or more in the First Payroll Order. 
 
Members of the IAMAW are still owed a very significant amount of money by Aveos in 
unsecured debt. There is no expectation that Aveos will be able to directly pay any of this debt 
because its funds are not sufficient to pay secured creditors. Aveos has however agreed to take 
the necessary steps to trigger the Wage Earner Protection Program (WEPP), likely in early 2013. 
Under the WEPP, employees can claim directly from the federal government up to 
approximately $3500 of debts owed for wages (including vacation, overtime bank, etc.), as well 
as for any outstanding notice and severance pay.  
 
As soon as the WEPP is triggered, the Union will publish directions on what steps you must take 
to claim this amount.  
 
The Union has also been working with Aveos and Air Canada to obtain payments under the 
Air Canada Separation Program.  
 
An eligibility list was published on October 16, 2012, with a 30-day period for individuals to 
challenge. That period has closed and some employees have been added to the list based on 
the information they provided. A hearing is scheduled for December 14, 2012, to resolve 
remaining challenges. The Union has asked Air Canada to issue the first round of cheques by the 
end of the year. 
 
We will keep you advised of further developments as they occur. 

 
Chuck Atkinson 
President and Directing General Chairperson 
District 140, IAMAW 
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