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Phone: 905-676-2484

There is a binder in the
bunker which shows everyone’s
vacation choices. The binder shows
you the week you bid or were
awarded, it is not necessarily the
actual day you start your vacation.
To avoid any confusion, everyone
should check with one of the
manpower people and ask them
exactly what day your vacation
begins.

When you are injured at company, in writing, to send all
work, you must fill out an accident promotional bulletins to your home.
report the day-of. If you fail to do
so, it makes it much more difficult
to file a successful claim with
WSIB. If you are off work on WSIB,
they have been conducting
interviews to see what light duties
you can perform. If you are called
by WSIB to attend one of these
meetings, we suggest you take the
Union WSIB specialist with you. Al
The company has fired 8 Hodder can be reached at: 905IAM members for theft of time. This 673-0382.
is going to the lot to get your car
and coming back to punch out or
For those in Cabins, under
punching in and then driving to the the new collective agreement, you
lot and parking. The arbitrator has must have passed the general
ruled in the past that any acts of knowledge test to be awarded a
theft of time can warrant a promotional bulletin for LCSCA. To
termination and has previously write your test, contact Rick
upheld discharges for this very type Afeltowicz in training.
of incident. We ask everyone to
stop and think before risking your
Almost every month, we
job.
mention the fact that if you let your
Canada’s
AVOP expire you will be sent home
There is also an issue with and almost every week we have
Top 5
Facebook and some of the things members coming into the office
Busiest
people have posted. In speaking that they are indeed being sent
with the arbitrator at a recent home. The arbitrator has ruled that
Airports
hearing, there is no expectation of having an AVOP is a requirement of
(In terms of Enplaned/ Deplaned
privacy when you post something your job. If you let your AVOP
Revenue Passengers in millions)
on Facebook. No one signs a expire, it can take a few weeks to
confidentiality agreement or a non renew it. Also give yourself time to
disclosure agreement; anyone in write your test, if you fail the first
PASSENGERS
AIRPORT
the group can print and post any of time you must wait 1 week for a rethe content or give transcripts to write. If you fail a second time, you
YYZ
31.8
the company. The only time must wait 30-days to re-write.
confidentiality would come into
YVR
16.2
effect is if the company obtained
The mini-bid, round 1, is
the Facebook information from the now complete with round 2 to be
YUL
13.2
police, a government agency or posted shortly.
your internet service provider. If you
YYC
12.1
post anything considered to be
There is currently a
incendiary, i.e. inciting others to do promotional out for an LSA in YYZ
YEG
6.1
illegal acts or post offensive as well as a promotional for a gate
comments about someone, you can planner in YYZ. Both of these
(Data from 2011-Transport Canada)
be terminated. Remember to stop promotionals close on Feb 5, 2013.
and re-read what you have posted If you are off sick, you can ask the
before you hit the send button.
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Tech-Ops Logistics & Supply Shop Committee
Dan Adams, Dave Freeman

Dear Brothers and Sisters,

surroundings. All our members
need to be safe and go home to
Lately there have been their loved ones at the end of the
many transfers into Toronto ACM shift.
from oth er departments and
stations. If you see someone you
By the end of this month,
don’t recognize, please take the some of our Embraer’s should be
time to introduce yourself and transferred to a new owner. We
welcome them. Check that they have been assured by the District
know where the Shop Committee Lodge that this transaction is being
office is and point them in our monitored for its effect on our
direction.
membership.
Categories 1, 13, 19, and 38
now have a slightly different
uniform available to them in a
charcoal colour. Any blue items
purchased recently may be
returned in exchange for the newer
style.

Lately there have been
many payroll errors. The transition
to IBM has been problematic to say
the least. Please monitor your pay
statements to ensure all is in order.
Also, many members report that
t h e re i s m i s s i n g i n f o r m a t i o n
regarding beneficiaries associated
There are changes to the with pensions. It is advisable to
c o m p a n y p o l i c y r e g a r d i n g check that your information is
workplace injuries. In the past the correct.
company often paid for the first 14
days of absence. As of January 01,
As above, there is also
2013, the company will only pay information missing from transfer
wages for the day of injury. After requests and recall rights. Often
that it becomes a WSIB claim. If this does not come to light until
you suffer a workplace injury, someone has been bypassed.
ensure that you have filled out all
associated paperwork properly. Have a safe month! Talk to you
For more information please again soon.
consult with the company policy.
Should you have any questions Al
Hodder can be reached at the Local In Solidarity,
Lodge for assistance.
Dan Adams
Over the last few weeks
there has been an increase in David Freeman
workplace accidents. Please
remember to follow all SOP’s and
r e g u l a t i o n s . We w o r k i n a
hazardous environment and need to
b e c o n s t a n t l y a w a re o f o u r
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Worker’s Compensation
Office phone: 905-673-0382

Al Hodder

Workers Compensation Report
In late December 2012, the
Union and the membership were
advised by Air Canada that they
would no longer be providing
coverage for the first 14 days of any
Work related injury or claim for
benefits under Workplace Safety
and Insurance Board (WSIB) other
than what is mandated by Law in
other Provinces. This change will
take place immediately as of
January 01, 2013.
It is clear within the
Workplace Safety and Insurance
Act of Ontario that the Employer is
responsible to pay only for any loss
of earnings on the date of the injury.
The Law reads as follows;
Wages for day of accident:
Section 24 (1) The employer shall
pay a worker who is entitled to
benefits under the insurance plan
his or her wages and employment
benefits for the day of the injury as
if the accident had not occurred.
Therefore this means that
the employer is only responsible for
any loss of earnings which require
the worker to leave work and seek
immediate Medical attention on the
date of the accident.
What changed and why now?
Air Canada indicates that
this change is necessary because
the WSIB contends that it is an
administrative nightmare when they
are adjudicating claims beyond the
first day of the Accident.
In some cases this is true as
the provision of payment has not
been applied by Air Canada on a
consistent basis. I state this based

on the fact that some members
would receive payment while others
would not. It all depended on Air
Canada whether they would pay or
whether they wouldn’t depending
on the circumstance. There have
been many grievances filed in the
past on this very issue.
In the past, in order to
receive payment, Air Canada
placed a practice where you must
have a completed Functional
Abilities Form (FAF) and returned to
the employer within 24 hrs. to be
eligible for the payment. Many of
our members who did not meet this
requirement were excluded from
payment based on this practice.
Therefore, the provision of payment
was not applied equally amongst
our members and in reality became
a discriminatory payment based on
the application.

The Union is seeking a legal
opinion on this very issue and will
advise the Membership accordingly
once we have determined our rights
on the past practice argument and
whether Air Canada is in violation of
revoking its past practice.
Why now?
It is my belief that Air
Canada will play games with the
change and what information they
are required to provide the WSIB
when it comes time to submit the
Form7 (the employers report of
Injury) to the Board as they will no
longer be paying the first 14-days
of the claim.
By law, Air Canada has 3-days to
complete the Form 7 with an
additional 7-days to get the
information to the Board or they are
in violation of the time limits for
reporting. The worker has a
responsibility to cooperate with the
employer in the return to work
process and must have the treating
practitioner complete the FAF as
soon as possible and provide the
information to the employer in order
to help the employer facilitate the
safe return to work if modified work
is required.

In other instances, the
payment became a problem where
Air Canada made the payment and
the WSIB rejected the claim based
on whether the worker suffered an
accident within the course of their
employment as defined by Law or
Policy. If the claim was rejected, Air
Canada would then create an
overpayment and would claw back
the monies paid through future pay
I suspect that Air Canada
cheques.
given the 10-days to submit their
Form 7 will wait to see what is
T h i s c r e a t e d m a n y indicated on the FAF and whether
headaches for our members who they have modified work available
were caught in this predicament or not and then provide that
and placed an undue stress on their information to the Board.
financial needs in addition to their
injury.
An example of this is in the
following;
I want to be clear that the
provision of this payment is not part
I have been injured and I
of the Collective Agreement and is seek immediate Medical attention,
a payment that has been applied my Doctor completes the FAF but
through past practice although it indicates that I am unable to work
has been applied inconsistently.
and does not provide any physical
continued next page
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Worker’s Compensation Report Cont’d
Office phone: 905-673-0382

Al Hodder

restrictions within the report as to
what my limitations are. Air Canada
now sends the Form 7 and
indicates that they have modified
work available and questions the
WSIB whether the injury prevents
me from performing modified work.
Air Canada will rely on the Board to
determine whether the injury

performing modified work if it is
appropriate to the condition. The
only time the WSIB will pay is when
the employer indicates on the Form
7 that they have no modified work
available. In fact, this is a reality to
date and this office has had to
initiate many appeals on this very
subject.

It is important that we shift the burden
of responsibility back to Air Canada
where they are now the ones who must
demonstrate to the WSIB that modified
work is available.
If they cannot demonstrate this to the
WSIB, then payment will follow and the
WSIB will now become involved in the
return to work process.
prevents me from performing
modified work and the WSIB will
make its decision based on what
information the treating Practitioner
(DR.) provides on the initial
reporting. By doing so the onus is
no longer on Air Canada as they will
now take the position that they
could have provided modified work
even if they couldn’t.
This becomes problematic if
the treating practitioner indicates
on the initial reporting to the WSIB
that the worker is off because of
pain from the injury. Pain is a
subjective finding and the WSIB will
not provide payment as it will be
their position that the pain would
not prevent the worker from
Contact

January 2013

process nor is it accepted by the
WSIB for being totally disabled.
It is important that we shift
the burden of responsibility back to
Air Canada where they are now the
one who must demonstrate to the
WSIB that modified work is
available. If they cannot
demonstrate this to the WSIB, then
payment will follow and the WSIB
will now become involved in the
return to work process.
I hope this information in
some ways clarifies this issue and I
am available at (905) 673-0382 or
1-866-426-9742 (toll-free) should
you have any further concerns.
I can also be reached by email at:
wsib@iamaw2323.ca
Remember, should you get
hurt, you must report the accident
immediately to your employer and
seek immediate medical attention if
it is required.
In closing, I wish everyone
and their family a prosperous and
safe 2013.

How do I make sure my WSIB
c l a i m d o e s n o t b e c o m e a Yours truly,
problem?
Al Hodder
Given the example above it
is important that we hold the
Employer too its obligations under
the Law and their requirement to
provide modified work due to the
injury. It is important that when you
cooperate in the process that your
Doctor complete the FAF in its
entirety and complete what
limitations and restrictions are
necessary in order for you to return
to work in a safe and responsible
manner. Pain although disabling is
not enough for you not to
cooperate in the return to work

iamaw2323.ca
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Member Retirements
Local 2323 would like to thank the following members for their
valued service and wish them a safe and enjoyable retirement!
Gregory Aleinik

Glen Gibson

Andrew Morozovitch

Lead Licensed Aircraft Tech -YYZ

Station Attendant -YYZ

Licensed Aircraft Tech -YYZ

Victor Anjos

Fred Gonzales

Robert Normandeau

Lead Licensed Aircraft Tech -YYZ

Station Attendant -YYZ

Stockkeeper -YYZ

Rahimat Baksh

Dennis Hansen

James Ryan

Customer Service Agent -YYZ

Licensed Aircraft Tech -YYZ

Lead Cabin Service Attendant -YYZ

Paul Barber

Gordon Henderson

Douglas Schinkel

Station Attendant -YYZ

Station Attendant -YYZ

Station Attendant -YYZ

Patrick Beglan

Terry Hyde

Joseph St. Hilaire

Cabin Service Attendant -YYZ

Customer Service Agent -YYZ

Station Attendant -YYZ

Walter Boschet

Clayton Jubb

Andrew Thornhill

Cabin Service Attendant -YYZ

Station Attendant -YYZ

Licensed Aircraft Tech -YYZ

Lorne Callaghan

Alonzo Kimmel

Robert Tiller

Lead Station Attendant -YYZ

Station Attendant -YYZ

Station Attendant -YYZ

David Canduro

Sai Choi James Lee

Peter Torry

Station Attendant -YYZ

Lead Licensed Aircraft Tech -YYZ

Lead Station Attendant -YYZ

Neil Cannon

Daniel Lenehan

Michael Trauzzi

Station Attendant -YYZ

Station Attendant -YYZ

Station Attendant -YYZ

I would like to thank all my friends and colleagues for their support over the years. I will be leaving for a
James
MacDonald
Ronald
Vandelaar
new assignment with
the IAWAW
in Winnipeg, Manitoba on November
1st, 2012.
I began my career in
Station Attendant -YYZ
Licensed
Aircraft
Tech
-YYZ
Station
Attendant
-YYZ a Lead. In
the Airline industry in 1974, working on the Ramp as a Station Attendant and later becoming
1988, I was elected Chief Shop Steward and then in 1994, I was elected General Chairperson.

Luigi Ciolfi

Matthew Conway

John MacLean

Harriette Van der Venne

Lead Licensed Aircraft TechDuring
-YYZ my career we faced
many
challenges
including restructuring,
mergers
even bankruptcy.
Station
Attendant
-YYZ
Lead Cust
Svc and
Agent-Cargo
-YYZ It

Gerard

wasn’t easy but we made it through. One thing that I have concluded is that the Airline industry will
always be changing, thanks
to deregulation.
Dupuis
Alan
MacNutt
Kerwin Walsh

Station Attendant -YYZ
Customer Service Agent -YOW
Aircraft Technician -YYZ
My new assignment as a Grand Lodge Representative has me based in Winnipeg, representing IAMAW
members in the Mining and Pulp and Paper industries in Manitoba and Northern Ontario. I’m looking
Jean Estradaforward to the change
Kenneth
Christopher
Wilson
and I knowMcFarlane
that my experience in the Airlines
will help tremendously.
Cabin Service Attendant -YYZ
Licensed Aircraft Tech -YYZ
Lead Licensed Aircraft Tech -YYZ
Once again, thank you for all the good times and your support over the years, keep well and if you are
please look me
up.
Bruce Ghentever in “Winterpeg”Stephen
McFarlane
Shirani Wirasinghe
In
solidarity,
Station Attendant -YYZ
Station Attendant -YOW
Customer Service Agent -YYZ
Ian Morland
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Labour News
communicator@iamaw2323.ca

Rob Piercy

Local Labour News:
Support the 22 Striking Aircraft
Fuellers at Porter FBO -Billy
Bishop Airport (YTZ)
The workers headed to the picket
line after an increase of 25 cents an
hour on top of their $12.00 hourly
wage was rejected. Training and
safety related concerns have also
been highlighted.
Responsibilities include the
refuelling a wide variety of aircraft
including private, commercial & air
ambulance helicopters in all kinds
of weather as well as the testing/
monitoring of the fuel deliveries.
These aviation workers deserve
more. Please show them your
support.
Rally for Rights & Democracy
January 26, 2013
-Allan Gardens, Toronto

would dent the confidence of all of
anti-union employers and raise the
Tu r k i s h A i r l i n e E m p l o y e e s spirits of every worker. Every trade
unionist must do all they can to
Sacked by SMS
back our struggle.” Members have
been protesting at Ataturk Intl.
Airport (Istanbul) since May 2012.
Watch the video called
“Brutally Yours” on the Local 2323
website.
International:

305 workers were sacked
last year by SMS, email & phone
calls for protesting their right to
strike after the AKP Government
i n t ro d u c e d l e g i s l a t i o n w h i c h
removed the right to strike from the
airline workers. The Airline is 49%
owned by the government.
The union is demanding that
all 305 illegally dismissed workers
be reinstated. “A victory for us

New Discount
Canada:
“Where People
who work hard
for a living,
cant’ make a
living at all.”
-Rick Mercer

Slashed budgetary funding for
public services while maintaining
the corporate tax cuts along with
the passing of Bill 115, (the
unprecedented law that strips the
most basic democratic rights from
educational workers), a prorogued
legislature all add up to this day of
action

There will also be a protest at the
Ontario Liberal Convention. Well
over 100 buses coming to this
event from all over Ontario. For
more info, see the Ontario
Federation of Labour website
(www.ofl.ca).
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JUSTICE ON THE JOB, SERVICE TO THE COMMUNITY

In Memoriam

Contact

We would like to offer our
sincere condolences
to the family and friends of
the following member who
has recently passed away.
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International Association of
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Eugene Gunzinger
Retired CSA Baggage
-YYZ

Mississauga, Ontario L4T 3M5

Phone: 905-678-0010
Fax: 905-678-0034
Toll-free: 1-877-409-2323
www.iamaw2323.ca

Leonel Alonso

Retired Cat 38 (Avionics)
-YYZ
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Next
Membership
Meeting
Tuesday
February 5th

Shop
Committee
Numbers
IAM Photo Contest

@19:00 hrs.

Phone: 905-676-2484

2580 Drew Road,
Mississauga, ON
Bring your union card!

Deadline is
May 10, 2013
Contest entry package
available on the
2323 website

Contact newsletter
is on the web...
iamaw2323.ca

Cargo SubOffice
Phone: 905-694-5322

Tech Ops
Logistics &
Supply
Phone: 905-676-2243

Ottawa Shop
Committee

Local 2323
Links on
social media:

Phone: 613-523-4709

@IAMAW2323
Contact

Airport & Cargo
Operations

January 2013
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