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Ratification Dates:
January 14, 2016 -YQT
January 15, 2016 -YXY
January 18, 2016 -YYT YXE
YQB
January 19, 2016 -YQR YOW
January 20, 2016 -YVR YYC
YWG YYZ YUL YHZ
January 21, 2016 -YEG YYG
YQM
January 22, 2016 -YFC YSJ
Check the District 140 or Local
websites for more info.

Next Membership Meeting
Tuesday February 2, 2016
19:00 hrs.
2580 Drew Road, Mississauga, ON
Bring your union card

President’s Message
Linda Mastromattei

You in the Union.
Understanding the structure
of our Union is an important part of
getting to know where you fit in the
Union and it helps us to build a
strong foundation.
Your Local Lodge is the
basic building block of the IAM.
The Local Lodge is where IAM
members meet, every month, to
share and debate ideas, vote on
issues and elect officers for all
levels of the Union, right up to the
International President.
There are over 1000 IAM
Local Lodges in every region of the
United States, Canada, Guam,
Puerto Rico and Panama. Local
Lodges range in size from fewer
than 100 members to more than
10,000 members.
As a member you pay Union
dues to help support this structure.
Local Lodge 2323 has members
that work in different areas of
Pearson Airport and surrounding
areas as well as the Ottawa Airport.
The largest group under Local
Lodge 2323 is the Air Canada
TMOS group. No matter what
group you belong to, the basic
structure of the Union is the same.

The
front
line
representatives for our members
are Shop Stewards. Shop Stewards
work with the Shop Committees (or
for the smaller groups the Chief
Shop Steward) in answering
questions for the membership
about the collective agreement and
also to file grievances.
Your next building block of
the IAM is the District Lodge. Local
Lodge 2323 comes under District
Lodge 140, which is a
Transportation District.
District Lodge 140 is made
up of several Local Lodges across
Canada. The District Lodge is our
direct negotiator with Employers.
The General Chairpersons (GC’s)
work at the District Level and their
duties include such things as
negotiating contracts, processing
grievances and organizing new
members. The GC’s are elected by
the members according to District
Lodge By-laws. The President and
Directing General Chairperson
(PDGC) of the District is the person
who is responsible for assigning
work to the GC’s but also reports to
the General Vice President of
Canada.
Communication is an
important part of the working

Phone: 905-678-0010

relationship between the Local
Lodge and the District Lodge in
o rd e r t h a t w e c a n p ro p e r l y
represent our membership.
The next building block of
the IAM, is the Grand Lodge. The
Grand Lodge is the top IAM
leadership. In Canada, we have a
General Vice President (GVP) who
is part of the Executive Council.
The Executive Council is comprised
of nine GVP’s, the International
President and the General
Secretary-Treasurer. This is the
group who guide our Union on an
international scope.
On a final note, remember
that being part of a Union benefits
everyone with improved wages,
benefits, work conditions, pensions
and job security.

Local Lodge History Committee
A History Committee has been
set up by the Local Lodge.
We are seeking donations from
the membership of items related to the
Local Lodge that will be of a historical
nature about the Local. Items, we are
looking for will be related to the
happenings of the Local. Some of the
items that we are looking for include:
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• Union picnics, Strike events - pictures
& hand made picket signs
• Grand Lodge Convention - Credentials
and posters, etc.
• District Lodge Convention items
• Pictures of members at events
or at work
• Items of clothing that have lAM
markings

iamaw2323.ca

• Anything that might tell a story of our
Union’s past.
If you are in possession off any
articles that you feel will be of interest to
the Local, please contact us at the office.
This would include items from Local
Lodge's 2754 and 2323.
Thank you! Doug Currie and John Hill
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Tech Ops

Logistics & Supply Shop Committee

Dave Freeman & Joe Veltri

Happy New Year Brothers and Sisters,
After a couple of attempts and
tweaks, we have had a shift agreement
ratified in Logistics and Supply.
We have reviewed camera
placements in Stores (Bay 8) and
Convair with Labour Relations and the
dept director. We expect some of the
cameras will be removed and relocated.
G.S.E. members have been receiving
letters of expectation at an
unprecedented rate. These are centered
around accountability of time and
general housekeeping. We have had
discussions with local management
regarding this trend and are hopeful
open lines of communication can
alleviate the requirement for these
letters. Please be aware you are being
supervised and scrutinized.
Subcontracting violations have
occurred in G.S.E. and we are dealing
with local management for resolution.
Thank you to our members for keeping
an eye on their workplace. It is you that
help keep the fences tight.
We have bid a 40-hour work
week including vacations in ACM and

now have a tentative compressed work
week proposal under ratification vote as
I write. We are hopeful for resolution in
this arduous process. Should this be
ratified, a wholesale shift and vacation
bid will be conducted.
A tentative agreement has been
reached at the main table and
information sessions are happening
throughout the workplace. Formal
sessions will be conducted at the Local
Lodge January 18-19 (from 9-5) and on
the 20th at the ratification vote. Check
the Local Lodge website for details.
We h a v e h a d n u m e r o u s
members step up to be Shop Stewards
and training will begin shortly. Thank you
for showing your support for our Union
and our membership. A updated
Steward list will be developed in the
coming weeks for distribution. We are
waiting to see the final shift placement
for all those affected.
We hope this is a peaceful and
prosperous year for all.
In solidarity,
David Freeman and Joe Veltri

February 2, 2016

March 1, 2016

-General Membership Meeting
19:00 hrs. (Noms. for S/C Chair/Airports)
Local 2323 Union Hall
2580 Drew Road, Mississauga, ON
February 15, 2016
-Retiree’s Get Together
13:00 hrs.
Local 2323 Union Hall
2580 Drew Road, Mississauga, ON

-General Membership Meeting
19:00 hrs. (Budget)
Local 2323 Union Hall
2580 Drew Road, Mississauga, ON
March 21, 2016
-Retiree’s Get Together
13:00 hrs.
Local 2323 Union Hall
2580 Drew Road, Mississauga, ON
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Local 2323
Executive Board
Linda Mastromattei
-President

Dan Janssen

-Vice President

Wayne Paterson

-Secretary Treasurer

Vince Commisso

-Recording Secretary

Frank Morgani

-Conductor-Sentinel

Rob Laflamme
-Trustee

Mark Pozzobon
-Trustee

Dan Adams

-Maintenance Member

Jean-Guy Labelle

Upcoming Events

Contact

Phone: 905-676-2243

iamaw2323.ca

-Trustee & Ottawa
Board Member

Rob Piercy

-Communicator

John Hill

-Educator
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Political Action Committee
Bryan Wilson

politicalaction@iamaw2323.ca

We are seeing a very different Canada now spending that this bill implements until they can fully
that we are well into the start of our new Prime repeal the bill.
Minister’s first term. But so far, what has actually So the first steps have been taken.
happened and what hasn’t happened?
Then comes Bill C-51, the grand Harper bill
The media seems to be focused on refugees all about spying and calling everyone from
which was a major sticking point in the recent environmentalists to Union members on a wildcat
election. But there are many other issues at stake here strike, a terrorist. This bill is scary and although he
that will vastly affect our standard of living as working never officially promised to repeal the whole bill just
class citizens as well as our futures.
parts of it (even though there is video of him telling
protesters outside an office opening he would repeal
The first major sticking point was the the whole thing) He did officially say they would repeal
campaign he ran on to restore the retirement age of parts of it and amend other parts of it.
OAS to 65 from 67 and to expand the CPP (Canada
Now comes the tricky part. They are
Pension Plan) something that has needed to be done currently sitting on the fence for it. The latest news is
for ages but has been ignored and intentionally kept that Public Safety Minister Ralph Goodale has
down by our past prime minister Stephen Harper.
responded to pressure and will hear Canadians
concerns about bill C-51.
Here’s what the Liberal promise was during
the campaign.
Now is the time to make your voices heard
on this issue. If we make enough noise the Liberals
“The Liberal plan includes a promise to will side with the public. But if we don’t, they will
restore the eligibility for Old Age Security and continue to govern as they see fit. Meaning, it wont be
Guaranteed Income Supplement back to 65 (from the any different from the last four years we had.
change to age 67 by the Harper Conservatives), a new
seniors price index to make sure those benefits keep We can make a difference.
up with rising costs, a ten per cent boost to the
guaranteed supplement for single low-income seniors, Bryan Wilson
and a pledge not to cut pension income splitting for
seniors.”
This was a big move that a lot of people
voting looked to in their decision when casting their
ballot on election day.
Then came December 21st when Liberal
Finance Minister Bill Morneau announced that as of
this time the plan was not feasible and scrapped the
whole thing for now. This following a federal –
provincial meetings took place. The Liberals have said
they will come back and discuss the issue in six
months time, or maybe not.
CARP (Canadian Association of Retired
Persons) were there when Trudeau made the
announcement to improve the CPP and also gave the
Liberals their endorsement. Now having broken that
promise as you may have guessed they are outraged.
Not all is bad though the Liberal government
has made the starting moves to repeal Anti-Union bills
C-377 and C-525. They have already waived the
requirements for Unions to disclose every penny of
Contact
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Recently Retired Members

Local 2323 would like to thank the following members
for their valued service and wish them a safe
and enjoyable retirement!

Edmund Chiu

Giovanni Pluchino

Station Attendant

Licensed Aircraft Technician

Toronto

Toronto

Joe Da Ponte

Louis Anthony Rizzuto

Station Attendant

Licensed Aircraft Technician

Toronto

Toronto

Edward Kallenbach

Kenneth To

Station Attendant

Licensed Aircraft Technician

Toronto

Toronto
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Employee Assistance Committee

905-678-1079

Derrick Bashford

Mental Health
At the end of each year, I go over our statistics
for those members that have approached our
Employee Assistance Program. The EAP within Local
2323 has recorded stats for the past 25+ years. We
feel that statistical reporting helps to better serve our
members in their time of need. While names are kept
out of the statistical recording, we track why our
members have come to see us and the services we
have referred them to. This practice enables us to
look at our needs and seek out counsellors with the
skill set that deal with the more common concerns.
Each year our primary reason for being
contacted (53%), is for members who are
experiencing psychological concerns. These concerns
vary from mild or severe depression, anxiety
disorders, anger management and many other forms
of mental illness. These concerns are brought on by
“A complex interplay of genetic, biological, personality
and environmental factors”. (CMHA)
The Canadian Mental Health Association
(CMHA), estimates that 20% of Canadians will
experience mental illness within their lifetime. By that
estimation, it is safe to say, that all Canadians will be
indirectly affected by the mental illness of a family
member, friend or co-worker.

To try and help deal with this stigma, large
companies like Bell Canada have developed initiatives
to help increase awareness. January 27th is Bell’s
‘Let’s Talk’ initiative. This will not only raise funds for
mental health organizations, but more importantly, it
increases awareness and helps lessen the
discrimination of mental illness. Other methods of
decreasing the negative outlook see movie and sports
stars speaking out against the stigmatization and
even some talking about their own struggles with
depression and the like.
So, this is where you all come in. First, the
Employee Assistance Program is here to help our
members with whatever struggles they have. We
cannot be everywhere, nor do we see or know each of
you. As co-workers and friends you all know each
other better than I or any of the EAP committee will
ever know our members. I challenge you to keep an
eye on your brothers and sisters. If you feel that they
are having a bad day, they probably are, and although
it may be just a bad day, it could very well be an
underlying concern that needs attention. So ask your
friends, your family members or a distraught stranger
if they are ok. Chances are you will be in for a
conversation, so don’t do it lightly. Also, “are you
sure?” isn’t a bad follow up question.
Secondly, if you are experiencing difficulties of
your own, and you are not sure who you can turn to.
Please contact myself or one of the Committee
members to see about getting some help. Short of
that, you can seek out your own counsellor, provided
the counsellor has these minimum credentials (a
Registered Social Worker (RSW) or a Registered
Psychologist), so that they will be covered by your
EAP program.

Approximately 1.9 million Canadian adults
suffer from depression, while 5% of the household
population is affected by anxiety disorder. Although
suicide is not considered a mental disorder, it is often
manifested by difficulties dealing with mental health
concerns. Of all deaths in the 15-24 age bracket, 24%
are due to suicide; further, death by suicide accounts
for 16% of the 25-44 year old demographic. The
fatality rate of men by suicide is four times the rate of Like anything else, if we work together, we can beat it!
women.
Unfortunately, due to the stigma and
discrimination associated with mental illness, there is
an ever present barrier to keep people from seeking
help for these health concerns. “It is estimated that
close to half (49%) of the people that report they have
suffered with depression or anxiety have never gone to
see a doctor about this problem.” -CMHA)
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In solidarity,
Derrick Bashford
IAMAW Local Lodge 2323
Employee Assistance Program
Regional Coordinator
(905) 678-1079 office
(416) 882-6997 mobile
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Local Lodge 2323 and the Labour
Movement.

Dan Janssen -Vice President

The IAMAW was started by 19 men working in
a railway yard almost 128 years ago in Atlanta,
Georgia. They got together to form a union because
they understood that there was strength in solidarity.
Canada’s first Local Lodge (LL103) was chartered in
Stratford, Ontario, those members were employed by
the Grand Trunk Railway, 126 years ago they joined
together in solidarity.
1888: 19 machinists
meeting in
locomotive pit at
Atlanta, GA, vote to
form a trade union.
Machinists earn 20
to 25 cents an hour
for 10-hour day.

Last June, when I visited the massive vacant
building in Stratford, it was hauntingly quiet compared
to what I imagined the sounds of the train engine
repair shop would have been when it was a hustling
and bustling workplace in the past. This shop
eventually closed, but the IAMAW continued on
strong, organizing many workplaces across our
Country. Most importantly, our members came
together to actively participate in the overall labour
movement to fight for positive changes for all of
Canadian society.
You may or may not know that Local Lodge
2323 is the largest Machinists Local in Canada,
representing airport workers in Toronto and Ottawa.
Our members work hard everyday to provide this
country’s largest airline’s customers with exceptional
service; we repair aircraft, load and unload flights,
plan flight loads, set up cargo shipments, clean
aircraft cabins, deliver baggage just to name a few of
our tasks. Our Local also represents AOSS workers
that deal directly with passengers everyday,
answering many questions and giving them direction
through customs areas and towards the outbound
gates. We represent TBH workers as well that work in
and out of the terminal roadway assisting with odd
size luggage and baggage delivery. I am very proud to
belong to this membership that works so hard each

and everyday to get people and their belongings to
destinations all over the world.
Since becoming Vice President of our Local, I
have been to a few Union training courses and
conferences. I have learned about our Union’s history
and it’s involvement in the labour movement and I
have learned about our need to continue to push for
positive change in our society. We are taught that we
are strongest when we come together, not just within
our own membership but with other Unions and
community groups as well. I have been working with a
few labour councils, these groups are great for
making connections with labour leaders from many
other unions and activists from different community
groups. Right now the labour group I am most proud
to work with is the Toronto Airport Worker’s Council.
YYZ is Canada’s largest workplace with 40,000
workers, the Airport Worker’s Council represents more
than 20,000 of these workers. This past year, this
council took a stand on some major issues at this
airport, issues like contract flipping, low wages and
safety. On behalf of the council, I wrote to the GTAA
President and CEO about these issues and asked him
to do the right thing, to stand up for workers rights
instead of allowing a race to the bottom to take place.
He did write back, but unfortunately, he deflected the
issues and placed blame on the airlines and tenants
that operate at the airport.
This past November, the OFL (Ontario
Federation of Labour) Convention took place bringing
together 1500 labour leaders and activists from all
over the province to discuss the labour movement
and to move towards “The Ontario We Want.” I was
honoured to address the convention on behalf of our
Local and the Airport Worker’s Council about the
many labour issues that exist at YYZ.
To be honest, it was scary standing at the front
of the large hall speaking in front of so many people,
but I felt motivated because it was an opportunity to
speak up for so many airport workers about the
change that’s needed in our workplace. I ended the
speech with an invite for everyone to bring their
friends, family and members out to the Toronto Airport
Worker’s Council Mayday Rally that will be taking
place Sunday May 1, 2016 right here at YYZ.
Continued on page 7
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Local Lodge 2323 and the Labour
Movement.

Dan Janssen -Vice President

Continued from page 6

There are a lot of rallies coming up and the more
we as members start to attend them the more solidarity
we will feel. Solidarity within our membership and
solidarity within the labour movement. Here is a brief list
of upcoming events I think we should attend;
Rally to Demand the Ontario We Want, happening at
noon on February 1st at Queen’s Park.
Fight for $15 and Fairness Rally, happening on April
15th, here at YYZ.

Day of Action for Injured Workers, happening
on June 1st, at Queen’s Park.
Mark these dates into your calendar and come
join me and wave our Union flag at these rallies.
If you need any more info, please email me at
djanssen@iamaw2323.ca.
The labour movement is ramping up right now in
Ontario. We are the IAM’s largest Canadian
Local, let’s get involved because I know our
members can make a huge difference. Let’s keep
the momentum rolling and together let’s make
history.
In solidarity,
Dan Janssen

Local 2323 VP Dan Janssen speaking at the 2015 OFL Convention
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The Toronto Airport Workers’ Council is made up of
union leaders and activists from the various union
groups representing workers at YYZ. Together we
represent more than 20,000 workers.
The Toronto Airport Workers’ Council speaks up
about the issues that affect our workplace as a
whole, bringing light to workers’ rights and
fighting for a better, safer workplace, ultimately
playing an active role for the working class.

http://15andfairness.org

We have been active in pushing for a $15 living
wage, as well as initiating changes in workplace
safety. We have also been pushing back against
recent contract flipping, seeking succession
rights to protect workers in what is becoming a
race to the bottom. It’s time to reverse the race.
Please join us on Mayday 2016 as we gather to
bring attention to the issues facing workers today.
All activists welcome.
More info to follow @ www.facebook.com/TAWCYYZ.
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Place stamp here.

MAYDAY RALLY

Toronto’s Lester B. Pearson International Airport
is Canada’s largest workplace, it’s workforce is
40,000 workers strong.

TORONTO AIRPORT WORKERS’ COUNCIL MAYDAY RALLY SUNDAY MAY 1/16

TORONTO AIRPORT WORKERS’ COUNCIL MAYDAY RALLY SUNDAY MAY 1/16

Dear Sisters and Brothers,

TORONTO AIRPORT

WORKERS’ COUNCIL

4"7&5)&%"5&

SUNDAY MAY 1/16

Mayday Rally, happening on May 1st here at YYZ.

Write Address here.

TORONTO AIRPORT WORKERS’ COUNCIL MAYDAY RALLY SUNDAY MAY 1/16

TORONTO AIRPORT WORKERS’ COUNCIL MAYDAY RALLY SUNDAY MAY 1/16

TORONTO AIRPORT WORKERS’ COUNCIL MAYDAY RALLY SUNDAY MAY 1/16

TORONTO AIRPORT WORKERS’ COUNCIL MAYDAY RALLY SUNDAY MAY 1/16

Please share with your coworkers,
friends and family.
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JUSTICE ON THE JOB, SERVICE TO THE COMMUNITY

Contact

In Memoriam
We would like to offer our
sincere condolences
to the family and friends of the
following members who have
passed away.

is published by the

International Association of
Machinists & Aerospace Workers
Airline Central Lodge 2323
2580 Drew Road, Suite 202,

Denis Fontaine
Retired Trainer
-YOW
Rick Jinman
Retired Station Attendant
-YYZ
Isolda Sands
Retired CSA -Cargo
-YYZ
Alex Simpson
Retired Station Attendant, Cargo
-YYZ

Mississauga, Ontario L4T 3M5

@IAMAW2323

iamaw2323

social
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Phone: 905-678-0010
Fax: 905-678-0034
Toll-free: 1-877-409-2323
www.iamaw2323.ca
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Linda Mastromattei & Rob Piercy
iamaw2323

Contact
is on the web...
iamaw2323.ca

Shop
Committee
Numbers
Airport & Cargo
Operations
Phone: 905-676-2484

Cargo SubOffice
Phone: 905-694-5322

Tech Ops
Logistics &
Supply
Phone: 905-676-2243

Ottawa Shop
Committee
Phone: 613-523-4709
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