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Bill C-27
Bill C-27, an Act to amend the Pension Benefits Standards Act

-Windso
r Star
-The Chr

onicle Jo
ur

nal

Labour g
roup dec
ries Otta
policy c
wa's pro
hanges
posed p
-Globe a
ension
nd Mail

More on Bill C-27 on page 8
Next Membership Meeting
Thursday February 2, 2017
19:00 hrs.
2580 Drew Road, Mississauga, ON
Bring your union card

President’s Message
Dave Flowers

On December 6th 2016, Local Lodge 2323 ran its
Executive Board Elections as well as it's Shop Committee
Election. A total of 28 candidates ran for 10 very important
positions within this Union. Not included in this number but
equally important was the appointment of our new General
Chair for the Tech Ops (Logistics & Supply) position.
We have always stressed to our Members to make
an effort and get involved. So having this many great
candidates on the ballot was a refreshing sign of change.
Also pleasing was how respectfully all parties were
with one another. When you have this many Members
running against each other, it could have easily turned into
nasty politics. However they all handled this very
professionally.
This election created a great deal of interest. This
buzz resulted in an excellent turnout to vote of over one
thousand Members. This is a reflection of the Membership’s
renewed engagement. The hope is that these numbers will
continue to grow. Every Candidate should feel themselves a
winner. Our goal as would be leaders is to have a unified
Membership that cares about its future and participates in
elections. We took steps in accomplishing this goal.
Congratulations to all the successful candidates.
Our jobs will not be easy, but I know we have the right

Phone: 905-678-0010

people for the job and we will all do our best.
As we have some long serving Members leaving or
changing positions, I offer thanks and gratitude for your
hard work and dedication to our Membership.
I am personally humbled by this opportunity you've
given me. For those who supported me with their vote, I will
work hard to prove it was not wasted. For those whose vote
I did not get, I will work even harder to earn it for next time.
There is one more set of elections now to take
place in April for the District 140 Annual Convention, also
one to fill the Shop Committee positions left vacant and if
needed, one for the Executive Council positions. Although
we have had an influx of elections, we hope for your
continued participation.
We understand that we have a difficult job in front of
us and plenty of tough decisions to make, but rest assured
that we are committed to moving this Union forward and
regaining the Membership’s trust. I am confident, together
we will have a bright future ahead.
In solidarity,
Dave Flowers

Upcoming Events
February 2, 2017
-Monthly Membership Meeting
-19:00 hrs.
Union Hall,
-Nominations for Airport &
Cargo Shop Committee
Chairperson (1)
-Nominations for Tech Ops
Logistics & Supply Shop
Committee Chairperson (1)
-Nominations for 2323 Delegates to DL 140 Convention

February 20, 2017
-Retiree’s Get Together
Union Hall, 13:00 hrs.
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March 7, 2017
-Monthly Membership Meeting
19:00 hrs.
Union Hall,
March 20, 2017
-Retiree’s Get Together
Union Hall, 13:00 hrs.
2580 Drew Road

April 4, 2017
-Elections for Airport & Cargo
Shop Committee Chairperson
(1) and Tech Ops Logistics and
Supply Shop Committee
Chairperson (1)
-Election of 2323 Delegates to
2017 District 140 Convention.
Polls open 06:30-21:00 hrs.
-Monthly Membership Meeting
19:00 hrs.
Union Hall, 2580 Drew Road
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Airport & Cargo Shop Committee
Jason Barlow, Mike Cooke, Mark Pacilla, Evangeline Palad

Greetings Sisters and Brothers. This is my first time
writing an article let alone an article for our Contact
Newsletter. It gives me great pleasure to be able to
communicate to you the membership through this medium.
Firstly, let me congratulate the New E-Board and our new
Shop Committee Member Evangeline Palad on their
elections. Your Shop Committee continues to work in
unison to make sure each and everyone is treated fairly.
By the time I'm done writing this, our neighbours in
the USA would have had a new President sworn into office,
a party that is anti-union. We stand with our sisters and
brothers as they move forward through this transition. I
must add one thing here, remember that this is our Union.
We make our Union what it is. We are not always going to
be happy with the way some things may work out, but by
sticking together we can overcome many obstacles.
The issue of members not coming to the office to
appeal letters is once again roaring its ugly head. I must
point out that when you are given a letter of discipline, you
must come to the office to have one of us appeal it. Most of
you are aware the system is now electronic, but we cannot
appeal a letter without your input along with your statement
and contact information. We have now initiated a form for
you to fill out once you come in to appeal. Just like before,
you have ten (10) days within which to appeal this. You also
have fifteen (15) days in which to provide us with your
statement, or your letter cannot be brought forward to the
next level. The Shop Steward notes is not sufficient enough
for us to proceed and it is not the duty of the Shop Steward
to appeal on your behalf but they will advise you to appeal.
AVOP suspensions are on the rise. The GTAA is not
turning a blind eye to our driving habits. I must implore you
to abide by the rules of the AVOP directives as we have no
control over the punishment that is being handed out to our
members and the undue hardships that it causes. When you
are given a ticket for whatever reason, I must advise that
you appeal this ticket and you have seven (7) days which
includes weekends which doesn’t leave you much time. The
company is also attaching letters of expectation to your file
even though LOE is non disciplinary along with the GTAA
letter. Please also check your emails on a regular basis as
these infractions are being sent to the company who in turn
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are sending them to your emails and I would hate for you to
miss your suspension as this would make things more
complicated with the GTAA.
I will reiterate a notice for employees to check their
AVOP that it doesn’t expire on them as the company will
hold you out on suspension for not keeping it current. You
may write the AVOP test three (3) months prior to expiry.
Also if your RAIC is due for renewal, it is advised that you
do this six (6) months prior to expiry to avoid being issued a
Temporary yellow pass which will cause you great
inconvenience in your ability to freely move around.
We have now got caught up on our third-level
appeals with the company we will continue to keep the train
rolling so as not to have a backlog on appeals. Our GC,
Paul Lefebvre is working hard to have medical grievances
dealt with by the company we hope to have some resolve
on this sooner than later as both Union and company are
trying to come to common ground on a medical arbitrator
that are few and far between.
There has been a high incidences of loading
infractions lately and are not being taken lightly by
management. Of note here is that Leads are not following
the SOP of their crews by not signing the load sheets and
are now being disciplined and the crew member either not
being held accountable or receiving less discipline. It is of
utmost importance that you have your crews sign the load
sheets and not you the Lead signing on their behalf.
As soon as information regarding the summer bid is
out, we will inform you of such. On another issue, the
company along with our agreement has put out what is
called (VACATION CHANGE WAITLIST PROCESS). It gives
you an opportunity to move your vacation if there are slots
available in the month you wish to move it to and is based
on seniority. There is a bulletin out in your company email.
This year, the IAMAW will be the Lead Union in the
2017 Toronto Labour Day Parade. I encourage our members
starting now to be prepared to attend and to show how
strong of a Union we are by participating and by bringing
your family and friends along with you.
article continues on page 5…
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Tech Ops

Logistics & Supply

James Oprea, Joe Veltri

Phone: 905-676-2243

Brothers and Sisters,
The New Year is upon us and what do we have to
look forward to for this time of the season? Old Man winter,
the up and coming holiday bills, that little bit of extra that
magically appeared around our midsections from the over
indulgence at the Christmas dinner table?
Well, I like to think that the New Year is something a
little more exciting. A fresh start, new perspectives, keeping
a positive attitude and perhaps learning from the previous
years mistakes. After all, we make mistakes. Simply put, we
are human.
My personal belief in the New Year is moving
forward. We consider what transpired previously, look at the
situation objectively and hopefully reach a logical
conclusion. We have a lot to reflect upon, it was an
interesting year. A new collective agreement that entailed
the re-instatement of losses we suffered during the bad
times, an exciting new shift with a restructuring of the time
bank processes and even more exciting, Stat Holiday Pay.
So what about 2017, what`s next, what can we
improve? 2016 wasn’t all smiles and giggles. A lot of our
members experienced some difficulty in their day to day
work routine. There we a number of disciplines issued in
maintenance for various reasons with some suspensions of
L.A.T. 5 privileges, disagreements with the company and the
supply chain over pay and skills premiums and not to forget
our friends over in the G.S.E, that have had to deal with shift
negotiations.
WSIB has also created a number of challenges for
us as well. I have found that some of the processes and
guidelines are not common place here. Members often
frequent this office confused about their rights looking for
support. We understand what these individuals are
experiencing, and always assist them to the best of our
abilities. If you have any questions or concerns, please feel
free to come by our office here in bay 8, or contact the
Local Lodge office for further assistance.
Taking all this into account, how do we proceed?
Well, we just move forward. All disciplines issued are
subject to the appeal process, something we do in support
of our members that feel that have been treated unfairly.
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We have entered into talks with management
regarding the intent of the L.A.T. 5 program and will hold
them accountable when they use these processes outlined
to disadvantage our members. We have also met with
stores senior management to discuss the removal of the
night shift duty managers. Our position is that if our
members are required to absorb these responsibilities, they
should be paid accordingly. So far, this is an ongoing issue
that could possibly have to be resolved through the
grievance procedure and hopefully by the time you read
this, G.S.E will have resolved their shift issues.
In a previous meeting with management a week or
so ago, they made a proclamation to me about the feeling
of the membership on the floor. They explained that their
view of this was that of a “change in attitude” or
“happiness” in the employee base. At that point I did not
wish to debate them, but truthfully, I silently disagreed. I did
not want to issue a challenge unless I had the correct
information or perhaps ammunition for a proper debate.
This has sparked an idea between Joe and I. We are going
to endeavour to visit all the shifts on this base and gather
feedback about your” feelings”, your” beefs”, with this
organization and the union so we can have a better
understanding of the issues at hand. I can`t promise that
there will be sweeping change, or any change at all for that
matter but we are willing to listen, gather, and present this
to the governing groups of this airline.
My personal opinion over the years in this industry
has been that “true unionism is a belief or conviction that
starts from one`s heart and ends at the grievance”. In this,
we must try to hold true for now and for our futures.
I would like to take this opportunity to congratulate
Dave Freeman for his new position as General Chairperson
Central Region. Dave is a man of strong moral character
and his knowledge and expertise will do as all justice.
His new email is dfreeman@140.ca.
Joe and I would like to wish you all a safe
and Happy New Year.
In solidarity,
Joe Veltri and James Oprea
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Health & Safety
Rob Penyk - co-chair H&S Committee

905-676-4295

It has been a busy month. We conducted the operations and results are hit and miss. We are
training for our H&S Committee members in YOW and logging and tracking these and will send info to AC to
YYZ and we will probably be having another class for follow up with them at a higher level.
those who missed when we get enough people.
Issues that have come up lately include the
I want to welcome Pat Bergeron in YOW who Herman Nelson heater - this is a unit used to thaw
is the full-time member on the floor. He is motivated frozen water and Lav panels and there are fears of
and dedicated to improving the workplace for our cross-contamination. We will be reviewing its use and
members. Please offer him support and if you have performing a risk assessment.
Also for a risk assessment, is the use of the
questions, ask.
three-wheeled jitneys outside. Workers are towing
In YYZ, we have Mike Steenson from CEQ strings of carts and ULD's to the gates -a very
being trained for the full time spot. We are really vulnerable vehicle to be on. In the past we had
looking forward to working with him, please support someone get hit - it was awful. We have a lack of four
him in his new role. I want to thank Sally Crowther wheeled electric tractors and our people are 'making
and Francis Beaton and the other committee it work'.
With the winter conditions - if you are very
members for their work and interest.
cold, tell someone and warm up. You cannot work
We wish to improve the deplorable condition safely if you are suffering. Many lives depend on the
of our ready rooms and locker rooms. AC GM Doug work we do and how well we do it. If you have issues,
Martin did a shift with me on Jan 1 and got to talk to please contact a H&S rep.
our members. Many of them raised the issues of how
It has been raised as well that heaters do not
bad our facilities are and in particular, our locker room
work
in
some vehicles. The windshield defroster IS a
and bathrooms. He committed to improve things and
safety
issue
and the unit should be removed from
assigned manager Jay Barker to the task. On Jan 16
service
immediately
and repaired. If you have
we did a massive tour with a Unifor H&S member as
problems,
call
a
H&S
rep.
well and made detailed notes of all the deficiencies
everywhere. These have been submitted and now we
would like to see a timeline as to when the repairs will Our goal is to go home with ten fingers, ten toes,
happen. Cleaning is also a major issue. We will keep a back and a job.
you updated on the progress and will not let this go.
We will be tackling the roadway issues shortly as well. Thank you,
We have also had major problems with the way GTAA
repairs their facilities. Multiple calls go in to their In solidarity,
Rob Penyk

Airport and Cargo Shop Committee

(cont’d from page 3)

As is customary, we leave you with an article from the Collective Bargaining Agreement:
Article 19.15.01:
“In the event of an interview in which disciplinary action may be contemplated, or where a performance
meeting is held the Employee mat request the presence of a Union representative. The Employee may have the
representative of their choice provided that representative is available and on shift and will not unreasonably
delay the meeting”
In solidarity,
Jason Barlow, Mike Cooke, Mark Pacilla, Evangeline Palad
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Women’s Committee

womenatwork@iamaw2323.ca

Happy New Year!
The Women’s Committee would like to extend a heartfelt Thank You
to all members and their families who supported our initiatives in 2016.
As members of the IAMAW, we strongly support any initiatives that allow us to
participate and give back to our communities.
Through fundraising efforts, including 50/50 draws at Local Lodge monthly meetings
and the Retiree’s Dinner, monetary donations from members and massive support of
the annual toy drive the Women's Committee was able to donate on behalf of
members over $1,100.00 in toys and monetary gifts, split amongst the following
organizations:

Sick Kids Hospital - Toy and Game Fund
The Toy and Game Fund is available to donors to designate funds to be used primarily for the
purposes of recreation and therapeutic play. This includes all materials and supplies such as toys,
playroom supplies, art supplies, games, play equipment, materials for preparation and diversional
activities to be used by Child Life staff in patient care programs.
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Women’s Committee

womenatwork@iamaw2323.ca

Etobicoke Humane Society
The Etobicoke Humane Society (EHS) is an
independent, all-volunteer, federally registered
charity serving the Greater Toronto Area since
1987. EHS does not euthanize any animal due
to lack of space, taking in only those animals
for which we have shelter or foster homes.
We operate a variety of programs that enable
us to achieve our mission, relying on the
commitment of dedicated volunteers and
supporters.
360 Kids
360 kids began over 26 years ago to help isolated and vulnerable children, youth and families in the
communities of York Region to overcome adversity and crisis and to move to a state of safety, stability
and well-being.
Toronto Firefighters Toy Drive
The Toronto Firefighters Toy Drive is a nonprofit registered charity working with
corporate partners to help pre-screened
families in need. Over the past several years
with the help of the community, we have
helped thousands of families celebrate
Christmas each year. The Toy Drive is run
exclusively through volunteer efforts,
including both active and retired Firefighters.
Committee Members:
The committee would like to commend Rhonda MacLachlan, Elizabeth Watkowski and retired
member Barb Beattie for their service and dedication over the last three years. The support and
direction of Linda Mastromattei was greatly appreciated by the committee. Thank you ladies!
A big welcome to members Myrna Smith (Cargo) and Cheryl English (Cabins) joining the committee
for the next three years.
Stay tuned for more fun and exciting initiatives coming from the Women Committee!
-Karri-Lyn
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Political Action
-Bryan Wilson

Committee

politicalaction@iamaw2323.ca

Legislative report

Once again the working class pays into it, and the
working class is the one who pays the price for it.

The Federal Liberals at first very quietly tabled a
One clause that is in this pension bill that should be of
pension reform bill.
great concern to us all. Is it says it will allow the
This Bill C-27 is the Liberals quiet attack on labour employee to choose whether or not they want their
continuing and in some ways making worse the union to look after their pension.
legacy of Harper’s conservatives.
The union member is allowed to “opt out” of the union
Finance minister Bill Morneau is trying to give crown being involved of his pension.
corporations and federal private sector employers the
ability to back out of defined contribution pensions if Some people would say “great” but upon closer
inspection you will see it for
they so please.
what it really is.
It also removes the
“Meaning everything we have A foot in the door in Canada
employers
legal
requirement’s to fund plan
fought for and our forefathers for right to work laws.
benefits, meaning going
would be the starting
forward and even
fought for, can be taken away This
point of our strong labour
retroactively people could
laws and unions being
find themselves without
with a swipe of the pen,
systematically torn apart.
benefits where there used
to be some. Meaning
once again.”
One last thing on the
everything we have fought
subject. It’s interesting to
for and our forefathers fought for, can be taken away note that the finance minister Morneau is the one who
with a swipe of the pen, once again.
introduced this bill. His father, W.F. Morneau Sr.
The very thing you’ve paid into your entire life and
were promised would be there as protection for you
and your loved ones and your futures is under attack
with potential to go missing when you need it most.
The CLC put it as “An unconscionable betrayal.”
This bill gives the employers all the right to take
greater risk now that all the responsibility has legally
been taken away from them and put onto the
employees.

Founded a Human Resources consulting firm
specializing in employee assistance, health, benefits,
and retirement needs. Named “Morneau Shepell.”
They are the largest provider of retirement and benefit
plans in Canada.
In other words, if this bill passes I can give you one
guess as to who is in a position to make a lot of
money off this.
One last fun fact Moreau Shepell, which Bill Morneau
was once CEO of, has had their stock price rise
record highs only a few short months after Bill
Morneau became finance minister.

And as we have seen in the past especially with the
2008 financial crisis, when the people handling the
I’ll just leave you with that, and let you decide
money has no consequences to themselves, they take
for
yourself
if this bill should pass or if we should all
bigger and greater and stupider risks.
be out there fighting for not only our own futures but
Putting the futures of the people who worked for it once again, the never ending battle to leave behind a
and greater and greater risk.
better world for our children.
Bryan Wilson.
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Employee

Assistance Committee

-Derrick Bashford

eap@iamaw2323.ca

Bring on 2017!
Another year has passed, and it remains my
honour and privilege to serve our members as, Local
2323 Regional Employee Assistance Program
Coordinator. With the New Year comes a fresh start
for our Local, there are a lot of new faces within the
confines of 2580 Drew Rd. I challenge you all to get to
know those faces, and help them to strengthen our
Local.
While 2016 has seen, a new contract signed,
and positive signs in voter turn out, our meeting
attendance is still very low. We have the largest Local
in in District 140 at approximately 3400 members, yet
attendance at our meetings hovers around 75
members. By these numbers, your decisions are
being made by less than .025% of the membership.
Together we are better!
The EAP referral tracking form, which identifies
only the resource service required for our members,
has indicated 146 members directly used the services
of the Employee Assistance Program in 2016.
Statistics gathered from this data base demonstrate
that marital concerns, concerns within the family unit,
and work related difficulties were all present over 30%
of the time. However, psychological difficulties
continue to lead the way at 50%. Make no mistake,
many of these concerns overlap, these are the EAP
statistics compiled and clearly mirror what is seen
today in society, mental health continues to grow.

If you have a family benefit package you have
counselling coverage from both the Air Canada plan
and the IAM plan totalling $2500/year. If your plan is
for yourself alone, you have counselling coverage
from both the Air Canada and the IAM plan totalling
$1250/year. These benefits are paid at 100% of your
claim. If you have any questions, please contact
myself or one of the members of your committee, we
are always happy to help.
The past year has afforded me the opportunity
to meet many of you and chat with some as you
picked up your thermal tumblers. There are still quite
a few left if you did not receive yours. I will continue to
distribute them until the end of February. At that time,
whatever may be left will be stored at the Local. If you
are working midnights, I am usually in the office at
gate 177 by 0630 Friday mornings.
Last but certainly not least, I would like to take
this opportunity to thank Rob Piercy for his service on
the Employee Assistance Program Committee for the
past 20 years. Rob was an integral part of our
committee and he always had thoughtful and
experienced input in our meetings that will be missed.
On behalf of the EAP committee, I would like
to wish Rob luck in his future endeavours wherever
they may take him. Keep your board upright!
In solidarity,

Derrick Bashford
IAMAW Local Lodge 2323
Your employee assistance benefits are a Employee Assistance Program
negotiated benefit, no different than your dental or Regional Coordinator
medical programs. You will travel a long way before (416) 882-6997
you find a program with better financial coverage.
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Employee

Relations, Rights & Equity Committee

-Alain Ruel

humanrights@iamaw2323.ca

On behalf of the Human Rights and Equity Committee I would like to introduce the
new members: Zia Goffur, Lwazi Sibanda, Ramnarine Sooklal and Fred Soares.
Rhonda MacLachlan, Xavier Dias and myself (Alain Ruel) continue on the
committee.
At this time, I would like to make all members aware of what we do. We are here
to assist all of you who feel discriminated by any officer, representative or member
against any other member in anyway because of race, creed, colour, sex or
national origin.

Local 2323
Executive Board
Dave Flowers
-President

Dan Janssen

-Vice President

John Smiley

We have the responsibility to uphold the principles of the Local Lodge policy on
human relations.

-Secretary Treasurer

Please understand that all our work is done in strict confidentiality.

-Recording Secretary

This committee provides assistance in addressing personal Human Rights and
Equities issues in regards to the Air Canada Human Rights and Equity policy
described in the Aeronet Portal.
We can be reached at 416-831-3002 or by email to: humanrights@iamaw2323.ca

Sal Amin

Wayne Burey
-Trustee

Paul Hicks
-Trustee

Frank Angilletta

-Conductor-Sentinel

MANAGEMENT

Glenn Milmine

-Trustee & Ottawa
Board Member

Linda Mastromattei

DOING OUR
WORK?
REPORT IT RIGHT AWAY!

Clerical
Board Member

Dan Adams

Maintenance
Board Member

Xavier Dias

Maintenance
Board Member

Rob Piercy

-Communicator

John Hill

-Educator
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Retirements
Local Lodge 2323 would like to thank the following members for their valued service and wish them a safe
and enjoyable retirement!

Ahmad Amini
LAT -YYZ

Tammy Asiu
Cleaner-YYZ

Rodney Baillie

Lead -Station Attendant -YYZ

Bablee Bansal

Christopher Barnfield

Bruce Barton

Elsa Bazan

CSCA -YYZ

David Beecroft
LAT -YYZ

Troy Andrews

CAT 14 -YYZ

Cleaner-YYZ

Mechanic-YYZ
CSCA -YYZ

Robert Bekeris

Rick Brown

Deborah Burke

Station Attendant -YOW

Station Attendant -YYZ

Station Attendant -YYZ

Mary Cassivi

Natale Cesario

Gary Cherniak

Edmund Chiu

Gate Planner -YYZ

Station Attendant -YYZ

Lead -Station Attendant -YYZ

Station Attendant -YYZ

Stuart Clare

Robert Cleroux

Wayne Contin

Larry Cybuchowski

Station Attendant -YYZ

Station Attendant -YOW

Stockkeeper -YYZ

Station Attendant -YYZ

Patrick Devine

Ashok Dogra

Joe Da Ponte
Station Attendant -YYZ

Brian Deans

Mechanic-YYZ

Station Attendant -YYZ

CAT 33 -YYZ

Harry Gomez

Paul Harris

Iain Hutchison

Ranaweerage Jayaratne

Henry Eals

John Edson

Station Attendant -YYZ

Station Attendant -YYZ

Daniel Hemond

Harold Higgins

CAT 13 -YYZ

Michael Kearney
LSA -YOW

Planner -YYZ

Lochan Lall

LAT -YYZ

Mechanic - Automotive -YYZ
Richard Lauzon

LAT -YOW

Station Attendant -YYZ

Michael Lee

CSCA -YYZ

Mechanic-Automotive-YOW

Aircraft Technician -YYZ

Paul Lefebvre

William Leung

Vera Makohoniuk

Hossein Malek

CSA -YYZ

Station Attendant -YYZ

CSA -Cargo -YYZ

Waldemar Markowski

LAT -YYZ

Mechanic-YYZ

Stephen Megannety

Nicodemus Mendoza

Jesus Miras

Lead -Station Attendant -YOW

Station Attendant -YYZ

Aircraft Technician -YYZ

Derek Morgan

Ayoob Motala
CAT 33 -YYZ

Perry Mulhall
LSA -YYZ

Dan Novak
Lead -Station Attendant -YYZ

Nino Pecchia

Andrew Pelletier

Harry Plaza

LAT -YYZ

CSCA -YYZ

Louis Anthony Rizzuto

Haydon Rodricks

Station Attendant -YYZ

Jorge Nunez
Station Attendant -YYZ

Mechanic - Automotive -YYZ

Giovanni Pluchino

Eric Polishuk

LAT -YYZ

Paul Rogers

CAT 13 -YYZ

Robert Rowe

LAT -YYZ

Arie Sandel

Osvaldo Sanzo
LAT -YYZ

Station Attendant -YYZ

Station Attendant -YYZ

Allen Scott

Jacob Sharon

Lawrence Thompson

Kenneth To

Daniel Tutay

Roman Walczak

CSA -Cargo -YYZ

LAT -YYZ

Station Attendant -YYZ

Station Attendant -YYZ

Graham Walker
Mechanic - Automotive -YYZ

Mechanic-YYZ

Cyril Wall

Paul Washburn

CSCA -YYZ

LAT -YYZ

Aircraft Technician -YYZ

CSCA -YYZ

Peter Szpika

Station Attendant -YYZ

Mechanic-YYZ

Brent Thibeault

Stockkeeper -YYZ

Theresa Winn

Stockkeeper -YYZ

Tony Wong

Aircraft Technician -YYZ
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JUSTICE ON THE JOB, SERVICE TO THE COMMUNITY

Contact

In Memoriam
We would like to offer our
sincere condolences
to the family and friends of the
following members who have
passed away.

is published by the

International Association of
Machinists & Aerospace Workers
Airline Central Lodge 2323
2580 Drew Road, Suite 202,

Lorne Collins
Retired CSCA
-YYZ

Mississauga, Ontario L4T 3M5

Phone: 905-678-0010
Fax: 905-678-0034
Toll-free: 1-877-409-2323
www.iamaw2323.ca

Gus Florio
Retired Station Attendant
-YYZ

Editors & Publishers:
Dave Flowers & Rob Piercy

Robert “Bob” Gallagher
Station Attendant -Cargo
-YYZ
Howard Hall
Retired Station Attendant
-YYZ

social media:

Glenn Mashinter
Retired Stockkeeper
-YYZ
Victor Moreira
Retired Station Attendant
-YYZ
Trajan “Brian” Popovski
CSCA
-YYZ
Norm Rambout
Retired Station Attendant
Cargo
-YYZ
Joe Rodrigo
Retired CSCA
-YYZ
Keith Samarillo
Retired Station Attendant
-YYZ
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Shop
Committee
Numbers
Airport & Cargo
Operations
Phone: 905-676-2484

iamaw2323

Cargo SubOffice
Phone: 905-694-5322

Tech Ops
Logistics &
Supply
iamaw2323

Phone: 905-676-2243

Ottawa Shop
Committee

Contact
is on the web...

Phone: 613-523-4709

iamaw2323.ca
iamaw2323.ca
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