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Sisters & Brothers,


	 The fall is typically a very chaotic 
time for our Local Lodge. This time 
period of the year involves elections and 
votes for the upcoming year as well as 
our regular year-end business. 


	 This October/November we ran 
our Pension seminars in both Toronto 
and Ottawa to large audiences. We 
presume the large attendance is due to 
the last and final negotiated lump sum 
payment for the Airports groups 
approaching. Brother Chris Hiscock was 
a fantastic guest who helped our 
Members prepare for this big decision. 
We hope this is not the last time he runs 
these seminars, as we know his own 
retirement is coming in the near future. 
Local Lodge 2323 would like to extend 
our sincere gratitude to Brother Hiscock 
for the invaluable knowledge and 
guidance he has provided to our 
Membership. 


	 We also hosted the 2017 District 
Lodge 140 Convention here in Toronto. 
This was attended by approximately 80 
Delegates from all across the country. 
This was an informative Convention, 
where important discussions went on, 
such as budget (both year in review and 
upcoming year predictions), and bylaw 
amendments (only 2 this year). We also 
discussed a plan for forward movement.  
	 As hosts for this event, we were 
tasked with making sure the Convention 
ran smooth, in charge of running charity 
draws (which we raised $1200 for the 
disaster relief fund) and planned and ran 
a host night on the last evening for the 
Delegates. This host night was a great 
success, where all whom attended had a 
great and memorable evening. These are 
stressful events to plan and execute and 
our team did a great job that needs to be 

recognized. Thank you to all of our staff 
and to Local Lodge 2413 and 2921 for a 
wonderfully run Convention. I don’t think 
I’m alone in saying, if we didn’t have to 
host again for a while, we would all be 
happy with that! 


	 As stated earlier, we have run a 
number of elections and votes this fall. 
We have almost finished with the last of 
our Steward elections in all departments. 
In both Maintenance and the Airports 
groups in YYZ & YOW, we received the 
required amount of applicants that were 
needed. So provided they were Members 
in good standing, they were accepted. 

	 This was with the exception of the 
Airports Ramp & Baggage groups, where 
in both cities, a vote was/is required. For 
Toronto we had 80 applicants vying for 
40 Steward positions. This election was 
run problem free on November 14th, 
2017 from 0700-1900.  We would like to 
thank all of those who applied and ran. 
Thank you for wanting to get involved. 
Though this number was difficult 
administratively, we are very encouraged 
to see how many Members are stepping 
up. For those who were successful, we 
congratulate them and welcome them to 
the team. 

	 Our Ottawa Ramp and Baggage 
Steward election will take place on 
December 12, 2017 from 0700-1900. In 
this election, we have 16 Members 
running for 7 Steward positions. We wish 
all those running the best of luck, and we 
look forward to working with all of you in 
one capacity or another. We had set 
these dates different from each other 
with the thought that we would line it up 
with the YOW Shop Committee Member 
position up for election, however this was 
not needed as Brother Denis Cayer was 
a c c l a i m e d . We a l s o e x t e n d o u r 
congratulation to Brother Cayer and 
welcome him back for another term.                                                                                                                                

President’s Message  
Dave Flowers president@iamaw2323.ca

continues on page 5
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Airport & Cargo Shop Committee
 Mike Cooke, Mark Pacilla, Evangeline Palad, Paul Kisby Phone: 905-676-2484

Airports & Cargo Shop Committee  
Email Addresses

Mike Cooke mcooke@iamaw2323.ca

Mark Pacilla mpacilla@iamaw2323.ca

Evangeline Palad epalad@iamaw2323.ca

Paul Kisby pkisby@iamaw2323.ca

LOU 29 and More 

Greetings Sisters and Brothers


	 This month my topic of discussion is LOU 29 
and More. Now you wonder why (More) as you read 
through you will see why. So what is LOU 29? The 
answer to this is, it is a tool that was negotiated in our 
last round of contract talks and was introduced by the 
company to try and improve upon on the process of 
promotions and transfer. Are we to say that this tool is 
perfect and I will say no. Like every change that is 
made, there are always some hiccups as it starts out. 
Just like a child as we grow, we learn from mistakes 
and corrections. 


	 So here are some basics on the LOU 29, first 
and foremost the beginning of this process is 
somewhat split into segments. There is the test, 
followed by selecting the promotion you wish to go for 
and then there is an interview process. Also, this tool is 
used to transfer departments or locations, to demote 
or transfer classifications and retirement phase-in. So 
now we are all set. So I decide that I wish to go for a 
promotion as CSA airports/cargo, if you notice I put in 
airports/cargo this is because you could end up in 
either of the two locations pending which department 
is hiring at the time and you will not have the choice of 
location. I then proceed to booking my test date and 
time this is all on you. The company with advance 
request based on your schedule may give you the time 
to do this test, but if you could have done it while you 
were of shift they will not honour it. If you can’t make 
the test cancel it in advance do not wait for last minute 
you will be penalized and jeopardize your chances of a 
promotion, do not also miss your test as the same 
applies. 


	 My next piece I’m putting in Capitals. (IF YOU 
PUT IN FOR ANY POSITION IN THIS TOOL AND 
DON’T WANT TO COMMIT TO IT, REMOVE IT 
IMMEDIATELY, AS ONCE YOU ARE SELECTED YOU 
ARE MOVING. THERE IS NO OUT) I want you to pay 
particular attention to this as it forms a part of this 
agreement. I continue to say this repeatedly at 
meetings. It is posted on bulletins and more recently 
comes up as a pop-up once you go in to put in for any 

promotion/demotion so the company will not accept 
any excuses. 


	 Sisters and Brothers, this your responsibility. 
We will not be able to assist. We are imploring you to 
pay this great attention. If you are not sure, come and 
see us or feel free to call us for information. Members 
who have to do interviews and feeling nervous or 
otherwise there are members who conduct these seek 
them out for help that’s what we do. Do not go in 
feeling over confident this could also affect you 
negatively. Once again come in and see us.


	 Now I move on to More.  
	 First let me talk about RESPECT IN THE 
WORKPLACE. We sometimes forget ourselves being 
caught up in the activities of the day for one reason or 
another don’t forget the sister or brother that is beside 
or around you. Show some RESPECT be careful of 
what you say out loud. It might not be offensive to you 
but it could be to me. Be conscious of your 
surroundings. Also, if you hear someone being abused 
verbally, correct it, don’t standby allowing it to just 
happen, speak up!


	 This month, I will leave you with a simple article 
from our Collective Bargaining Agreement (CBA).  
 
Article 11.01. “A new employee will not become a 
permanent employee until he/she has completed a 
probationary period of twenty-six (26) weeks.”


In solidarity,


Mike, Mark, Evangeline and Paul

mailto:mcooke@iamaw2323.ca
mailto:mpacilla@iamaw2323.ca
mailto:epalad@iamaw2323.ca
mailto:pkisby@iamaw2323.ca
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 Tech Ops Logistics & Supply Shop Committee

James Oprea, Joe Veltri Phone: 905-676–2243

Brothers and Sisters,


	 As you might have noticed, we are in the midst of 
the seasonal change. Gone are the days of tank tops and 
short pants, to which are substituted for long johns, camo 
gear, wool sweaters with wild animals proudly embroidered 
frolicking on the front, with insulated topical protection that 
provide so called relief from the chills.


	 Anyone that has suffered 
chills that furthered developed into 
the symptoms of the common cold 

most likely has called in sick from 
time to time. I wanted to touch upon 
this subject, a topic of interest from 
some brought to our attention. 


	To clarify, the language is, as per the 
CBA: 10.03.01 Sick Leave will be 

allowed in accordance with provisions in 
Company Regulations Manual. Additional language from 
the agreement as follows: 


	 Appendix 1 Sick leave Part Shift; explains illness 
during a shift before the mid-point will be compensated for 
hours worked, illness after the mid-point will be fully 
reimbursed. This absence is not considered to be an 
occurrence, but misuse could be dealt with accordingly. 	
	 Furthering this, Appendix VII introduces the 
``Waiting Period`` which describes the duration one does not 
receive payment for absence as result of occasions taken. It 
states that the period is waived if the member has served 3-
months from the last date sick leave is granted, an 
Addendum to Appendix VII outlines that an excess of 3 
occasions over an 18-month period, a special program will 
apply. This is a blueprint specific to amount of occurrences 
based upon seniority as to how many working days are 
applied to the waiting period. I will not go into the details, 
but in order exit from this, one must be free of absences for 
6-months in order to return to the normal period. 


	 Clear as mud so far? Well let’s keep going. As per 
the disability handbook (located in Aeronet), absences 
exceeding 6-days may constitute GDIP (Group Disability 
Income Protection) contacting the individual if the duration 
is likely to exceed 14 calendar days. As such, the individual 
should be contacted by a representative and directed to 

complete the appropriate paperwork (form ACF863A1). In 
order to expedite the process, it is imperative that this form 
be sent to GWL as soon as possible for evaluation. Upon 
approval, the respective will be assigned a case manager to 
assist throughout the claim process. The coverage is 70% of 
basic monthly salary during the first year of disability, 65% 
thereafter, up to monthly earnings of $5,600. At such a time 
when the physician deems the individual fit for duty either 
fully or under restriction, once again all appropriate 
documentation (provided by the case manager) should be 
sent to GWL. In turn, they will contact disability management 
to develop a return to work plan with a tentative date. In 
addition (when cleared) we recommend that you 
preemptively provide a certificate from your doctor outlining 
return details and/or functional abilities as required to the 
absenteeism manager to facilitate this process. There have 
been concerns brought forth regarding this, and we are 
currently in joint discussions to address the indicated. This is 
just a basic overview of the procedure, but please do not 
hesitate to contact this office for further assistance if need 
should arise.


	 Just a quick reminder to anyone who files a transfer 
through the Aeronet portal that once the transfer is actioned; 
you are required to report to the designated posting or incur 
a minimum penalty of suspension of transfer privileges for up 
to 2 years to a maximum termination of employment. To this 
date, our office has not experienced the latter, nonetheless 
we suggest that the posting time lines be carefully monitored 
by the applicant and rescind as required before the closing 
date.  


	 On a sad note outside of our environment, we have 
recently suffered three unfortunate losses known to be lyrical 
legends of modern music. The first was Chris Cornell; front 
man from Soundgarden, Temple of the Dog and Audioslave. 
His music not for the faint of heart but considered to be the 
innovator of the grunge movement of the 90’s; secondly the 
singer/songwriter, producer and actor Tom Petty of Tom 
Petty and the Heartbreakers, (I personally) considered to be 
a renaissance man in the modern music era. Finally, we must 
say farewell to Gord Downie of the Tragically Hip. His 
melodies touched the hearts of all Canadians and to his fans 
left a void that will never be filled. Even though these icons 
accent, their music lives, forever memorialized for 
generations to enjoy.

continues on page 5
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 Tech Ops Logistics & Supply Shop Committee

James Oprea, Joe Veltri Phone: 905-676–2243

Sign our Petition 
AgainsT Airport 

Privatisation!
iamaw2323.ca 

(or) iamaw.ca

	 Denis works very hard in this role, and we are 
excited to have him back again. All of these terms of 
office will run through till December 2020. We are 
working to get training of any new representatives as 
soon as possible. Please do not attend any meetings 
until you have completed this training.                                                                                                                    


	 Additionally, we ran our yearly GHO vote in 
Toronto. This vote is not mandatory for us to run, 
however in the first few years of this language, the city 
was very split on how they wanted to vote. That being 
said, the Executive Board decided that if this year the 
numbers were again high percentage one sided, that 
we were not going to run it again, shy of a petition of 
the majority of the Members in any department. As you 
know, these are costly to run. This year the numbers 
were again in the high 90% in all areas. So next year, 
we will not run this vote.


	 In closing, I have good news to report with 
regards to the 2018 calendars. They have been drawn 
up and have been sent to print. The should be available 
in the very near future.  


	 As the weather gets colder, please remember to 
stay safe and warm.


In solidarity,


Dave Flowers

President’s Message -Continued from page 2

	 Just as I was putting the finishing touches on this 
article, I came across the news of the passing of Malcolm 
Young, guitarist and co-founder of AC/DC who has been 
suffering with dementia for the past three years. I have been 
an enormous fan of this group since my early years and their 
fusion of hard and heavy rhythms has been become a 
regular part of my weekly (sometimes daily) listening rituals.  
I don't know how I would react if music was appropriated 
from my life, and if the question arose: If you were to be 
stranded on a desert island, and you could choose five 
albums to keep at your side what would they be? For me the 
answer is difficult yet simple, here are my choices;


	 1).	 AC/DC: Back in black 
	 2).	 Guns & Roses: Appetite for Destruction 
	 3).	 Black Sabbath: Self-Titled 
	 4).	 Rage Against The Machine: Self-Titled


	 5).	 WHAM! Make it Big


	 Of course, these selections would have to be in  
vinyl format for maximum listening pleasure. 


Talk to you all soon!


In Solidarity,


James, Joe, and Mr. Freeman; The usual suspects.


P.S. I was just kiddin about the 5th pick, it would actually be 
Metallica: The Black Album

5

continued from page 4…
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Health & Safety
Rob Penyk - co-chair H&S Committee 905-676-4295

Facilities - Work is continuing on the ready / lunch 
rooms to update the kitchens. Much more work is 
continuing. In the Gate 120 room, the contractor hit a 
water line so it will take a bit longer. We have been 
trying to get the garbage furniture removed as well. We 
are working on getting the baggage rooms cleaned up 
as well, they are deplorable.


Winter - Oh yes, it is coming, like it or not. Take steps 
to make sure you wear the proper clothing and stay 
hydrated. Ensure that if you are extremely cold, tell 
someone and go and warm up.  If you have issues with 
management, contact a H&S rep or Shop Steward.  
Watch your co-workers for cold stress or frostbite.


T1 Roadway Air Quality Testing - 
After several requests, we have had a 
third party air quality test conducted 
by Pinchin Environmental.  They tested 
over an entire afternoon shift in the 
primary poor air locations. We are 
awaiting the results. Regardless of 
this, we are striving to improve the 
working conditions of the roadway - 
cleaning of the soot everywhere, 
removal of garbage that shouldn't be 
there and most importantly, trying to get the 
unnecessary traffic out of there.  Please do your part 
too. In the future, we are striving to have only electric 
vehicles in there and no fossil fueled vehicles allowed. 
We would also like to have emissions testing of all 
fossil fueled equipment.


Pedestrians Getting Hit - There has been a rash lately 
of people being struck by vehicles. Fortunately so far, 
there hasn't been any serious injuries, but we are lucky 
there. If you are driving, stay on the corridors (GTAA will 
also ticket you for not doing so), avoid cutting through 
gates, and please please do not use your phone or 
radio or whatever, when driving. We see it all the time 
and remind our folks of how dangerous it is. Pull over, 
stop, and use your device is you absolutely must. If 
you are a pedestrian, be aware and observant at all 
times of vehicles - also particularly ones reversing, they 
may not see you. Again, many are walking looking at 
their phones. Scary.


ULD's on Ground and Equipment Shortages - Once 
again during our peak Christmas season we are 
chronically short of equipment.  Many of our people are 
dumping containers on the ground to free up dollies.  
This creates gate congestion, they can get blown 
around and really damages the ULD when you load 
and offload it - as well, GTAA is ticketing people for 
doing so now.  Protect your RAIC and AVOP.  If you are 
short of equipment, contact a manager - it is their 
responsibility to provide the tools for us to do the job.  


Unserviceable Equipment - Lately there have been 
some shocking examples of folks using unserviceable 
equipment. (Poor brakes, broken seats, damaged 
hitches, bad steering) Including those that decide to 

tear off the U/S tag and use it 
regardless to 'get the job done'. If it is 
U/S do not use it, if so, you risk hurting 
yourself, someone else, or getting 
disciplined. It is simply not worth it. We 
have a department dedicated to fix our 
equipment. Those that remove a U/S 
tag can be severely disciplined. If you 
need an unserviceable tag, call Green 
4, ask a manager, or a H&S rep. Please 
help prevent the next tragedy. One is 

heartbreakingly enough.


Hazards - Our day to day life is full of hazards. Take 
the steps to prevent them. One bad one is 'caught 
betweens'.. How often do we hook up equipment, 
potentially putting ourselves in peril? Always be 
extremely careful when doing so. Already mentioned is 
driving and walking. Another is falling - we are doing a 
blitz to make sure our folks extend the loader railings 
when working at heights. We had a co-worker fall 
through the gap in YVR, severely injuring himself.  


	 I also want to thank my fellow H&S Committee 
members in particular Sally Crowther, Francis Beaton, 
Mike Steenson and more recently Mike Crilly and the 
rest of the Committee members for the hard work they 
do to try to improve things here at the zoo at YYZ.


In solidarity, 


Rob Penyk
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General Chairperson’s Report  
-Paul Lefebvre, District 140 Phone: 905-671-3192

Performance Disciplines – Airports Cargo and CEQ 

	 Last month I wrote to you about the pitfalls of 
having prolonged Time/Attendance anomalies. This 
month, I’d like to touch on the second reason that 
Airports management lays on the discipline, 
Performance Issues. These include, but aren’t limited 
to loading errors, aircraft/equipment damage and 
failure to follow SOP’s. Currently, any form of accident 
or incident that results in equipment or aircraft 
damage, sees you routinely faulted and disciplined. It 
was however, not always like that. Your Union has had 
experience in reducing these events without the use of 
discipline. 


	 Let me qualify that statement. I was heavily 
involved in Safety, in my rolls as IAM YYZ Ramp Safety 
Coordinator, Safety Committee Co-Chair, Accident 
Investigator and National Safety Trainer. During that 
time, management approached your Union and asked 
us why there were so many phantom (unreported) 
accidents. There was no i-Ramp or thousands of 
cameras at that time. Either way, the blame game did 
not work then, much the same way it is failing now. So, 
we told them the failure was due to the discipline first 
mental i ty, fo l lowed by their 
unilateral investigation to justify 
their actions. That would happen 
with regularity. Then we’d respond 
with a BS tale to mitigate the 
discipline. Nothing was learned. 
No preventative measures were 
put in place to stop the risks. 
Injuries occurred and equipment 
and aircraft continued to be 
damaged. Sound familiar?


	 We then rolled up our sleeves and worked 
together. Yes, it’s true. We agreed that a new full-time 
Union Safety position would be put in place on the YYZ 
Ramp. That person, who did not exercise managerial 
authority, would provide “coaching” to fellow workers 
about observed violations of SOP’s and safe work 
practices. No discipline was utilized to reinforce safe 
pract ices. Members became conf ident that 
cooperation to alleviate a repeat of an incident, would 
not result in any discipline. That happened rarely when 

the investigation was completed, and carelessness 
was a determining factor. We also had 5 or 6 weeks 
training to do our jobs. Not the mere days given now.


	 To give example of how this cooperative 
approach worked with immediate benefit there was a 
major accident soon after the process had begun. A 
veteran YYZ ramp crew pushed a live Airbus A-340 into 
the tail of a Boeing 747, thereby putting both planes 
out of service. Previous to our deal, the 4 person crew 
would be told to keep walking out the door – fired! In 
this case, we investigated the matter. In the end, there 
was no discipline, as Transport Canada (prior to GTAA) 
had painted the lead-in and taxi lines incorrectly during 
a project that amended aircraft parking locations. Had 
it not been investigated in this fashion, who knows 
what consequences would have happened in a repeat 
situation? 


	 Fast forward to now. We are back to the future, 
so to speak. It seems that corporate bosses have 
placed so much emphasis for on-time performance, 
local management are fixated on that single goal. That 
is until an accident or incident occurs. Then, it is 
almost always found to be the workers fault. By the 

volume and veracity of the 
discipline meted out in YYZ, this 
seems to be their only insight into 
the matter. It’s a shame. It need 
not be this way. How about 
staffing correctly? Could the mere 
days of training given now vs. the 
5 or 6 weeks of the past, be a 
factor?


	 Management aside, let’s look to 
protect ourselves. Our job is to 

survive. For example, if you are uncertain that a Cargo 
hold has been loaded properly by someone else, pop 
the door and verify. Your Union would rather defend 
your safe actions, vs. a category incident that could 
put passengers and crew at risk. I can tell you there are 
too many of these incidents. If ever in doubt, call a 
member of your Health and Safety Committee for 
assistance. And always, always follow SOP’s to the 
letter. They are in place as a means to safely conduct 
our work assignments, without any grief.

“Let’s look to  
protect ourselves.  

Our job is  
to survive.”
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Employee Assistance Program
Richard Gobeil - area coordinator 905-678-1079

8

We all need a friend! 

	 From all the definitions of a what a friend is, the 
one found in “Your Dictionary” says:


“A friend is someone who is on your side”. He will be 
there to listen, will not judge and will accept you the 
way you are.” 

	 I personally need good friendships around me 
to support my mental health (or keep my sanity). It 
helps me to stay grounded and see things in 
perspective.


	 In this busy world, it is not easy to build solid 
friendship. It takes commitment and effort from both 
side to develop an environment of trust where you can 
be comfortable to share. When you get there, you want 
to make sure to protect that friendship. Time and 
distance doesn’t affect those relationships.


	 In our EAP Committee, we have a real example 
of a good Friend as per “Your Dictionary” definition and 
his name is Perry Durrant! Perry is being with the 
company for 32 years and has been actively 
volunteering with the EAP committee for 18! I’m telling 

you it’s a good feeling to know that Perry is on your 
side! His love for people, for music and for the Habs 
makes him someone that you can go to and share 
about anything. 


	 Unfortunately, Perry will start his phase-in 
retirement at the end of November and it is with mixed 
feelings that the EAP committee presented him a 
retirement cake in our last quarterly meeting.


	 Even though Perry will not be sitting on the EAP 
committee anymore you can be assured that he will 
genuinely continue to reach out and still be “Perry”.


	 On behalf of the EAP committee we would like 
to thanks Perry for all those years of commitment and 
wish you lots of good times ahead.


You will be missed Perry!


And remember, Employee Assistance is a “Friend” who 
is on your side!


Take care,


Richard Gobeil
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Local 2323 Women’s Committee
womenatwork@iamaw2323.ca

	 Here we are again! 
The holidays are upon us, 
which means cooler weather, 
a deficiency of motivation, 
tempting treats, and gift-
giv ing. Every year, the 
holidays hit, and every year, 
we’re not ready. Even if 
you’re reading this list right 
smack in the middle of the holiday season, 
it’s not too late to prep!


	 Here is a comprehensive list of holiday survival tips. 
It may not solve all of your problems, but it will certainly give 
you an opportunity to bust out of some bad habits before 
they get you down.


How To Survive The Holidays 

1. Battle the crowds with grace…or utilize online 
shopping 
If you find yourself in a place of frustration and social anxiety 
during the holiday season due to heavy congestion in the 
department stores, sit it out! Yep, you’re you, and you have a 
choice. If you aren’t a fan of shopping the stores, and it 
tends to sour your mood, stick to online shopping! 	
Absolutely can’t get away from in-store shopping? While 
you’re in the car, listen to some of your favourite music. It’ll 
instantly put you in a better mood, and you’ll be ready to 
tackle the crowds with a little more tolerance.


2. Win the fight against food 

So. Much. Food. Always, with the food. No matter which 
holiday you’re celebrating, there’s bound to be food. 
We all tend to get in a slump during the holidays, because 
we feel we’ve eaten so much that we’re not happy with 
ourselves, which then spirals into double-time Zumba in the 
spring, so we can get prepped for bathing suit weather. 
It doesn’t have to be this way! Allow yourself to indulge a 
little bit by exercising through the holidays. It doesn’t matter 
if you’re walking on a treadmill or bowling with your Wii, but 
if you allow yourself to get moving, you’ll be in a better 
position to not feel so bad about sneaking a piece or two of 
Aunt Martha’s fudge.


3. Don’t let your spending get out of hand  
Here’s one of the biggest holiday survival tips: if you aren’t 

really sure of your budget, you probably don’t have one. 
The biggest mistake I make every year is over-spending. I 

finally figured out why. I have an “idea” in my head of how 
much I want to spend on my spouse, kids, parents, etc., but 
that “idea” never makes its way to paper. This year, I wasn’t 
having it! I set a dollar amount per person, and I am keeping 
track. This allows me to stay on top of my spending, and all 
the while it keeps the usual bills from falling behind. Try it. 
You might surprise yourself. After all, this is about holiday 
survival! Play offence, not defence.


4. Don’t let Debbie Downers or politics ruin your turkey 
dinner 

We all have that one family member who insists on bringing 
up politics, religion, war, and other un-pleasantries at the 
dinner table. There’s usually an immediate uncomfortable 
silence, but that doesn’t last long, as it’s often followed by a 
loud, angry debate. Be above it! Don’t let it get you down. 
Do you have great news about your family? Did your son 
make varsity? Did you score a masseuse who wasn’t chatty?  
Pet hamster escaped, and was found? These are all family 
victories. As soon as it gets heated, raise your glass, and 
bring it back down to a happy place.  Do it with humour and 
grace, and you’ll pretty much be the hero for the evening.


5. Take care of yourself  
With the winter months forcing us all inside, there are bound 
to be sick bugs passed around the office, the bus, even the 
mall. If you aren’t one to get a flu shot, at least stay on top of 
the Vitamin C to try to keep the sniffles at bay. If you do get a 
flu shot, you’re ahead of the game, but you’re not completely 
in the clear. You can still catch a head cold, and sticking to a 
vitamins regimen will boost your immune system, and give 
you energy.


The Takeaway 

We all have our vices during the holidays, but instead of 
becoming a self-fulfilling prophecy year after year, let’s try to 
break the cycle with these holiday survival tips! Have you 
heard of the law of attraction?  
Basically all you need to know is this: what you envision 
happening, shall be. Don’t forget—whatever you’re 
celebrating this time of year, take a moment and be thankful 
for it. This season is a time to pause and be grateful, and 
gratefulness will take us far. 

9

Source:  Audra Dittlinger
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WE WON!  

	 On Wednesday, November 21st, Bill 148, the 
“Fair Workplaces, Better Jobs Act” passed third 
reading in the Legislative Assembly at Queen's Park. 
The Bill is tied to the increase in the minimum wage 
and an update to the Employment Standards Act and 
the Labour Relations Act. It's amazing to the end result 
from the efforts made by our local and our Political 
Action Committee made up of LL2323, 2413, and 
2921. We visited MPP’s, went to rallies and even set up 
our own. We handed out information and had our 
members' sign petitions and postcards. We worked 
together, did our best to engage and include our 
membership and we played an active role in these 
historic changes!  Something we can all be proud of! 


	 All across the Province, there were activists and 
representatives from lots of Unions engaging and 
informing their members, attending rallies and events 
and pushing for these changes. Student groups 
worked hard to promote the benefits of these changes 
to students on campus, and various community groups 
went out to speak with the members of their specific 
communities. The labour movement has immense 
strength when we all come together to fight for a 
common goal. 


	 The Toronto Airport Workers’ Council met this 
past month. We are very excited about Bill 148 as 
many low-wage and precariously employed airport 
workers will benefit from the changes. Even though our 
workplace is shared by provincially regulated workers 
and federally regulated workers, any opportunity to 
better our workplace is a step in the right direction. 
Because Bill 148 is Provincial legislation, some of the 
changes in the Bill will not apply to federally regulated 
workers. That shouldn't discourage us from fighting at 
the Federal level for stronger labour laws, instead, we 
should be empowered by the success of the 

movement in Ontario and use the momentum to push 
for an update to the Federal labour laws. 


	 At the Toronto Airport Workers' Council 
meeting, we also discussed the threat of privatization, 
we know that the GTAA has been lobbying the Federal 
government and want to see the money from any sell-
off go to the proposed transit hub. Building a transit 
hub at Pearson is a great idea, but it shouldn't mean 
we have to privatize our airport just to make it happen. 


	 Please take the time to educate yourself on this 
issue, and then speak to your coworkers and your MP. 
To win this fight all Unions and their members will have 
to play a role. If you haven’t yet, sign the IAM petition 
against privatization you can find it on the main page of 
the iamaw2323.ca website. Together we can tackle this 
issue and ensure that Canada’s airports remain public!  


	 Thank you to all of our members that 
participated in and supported the Fight for $15 and 
Fairness and the Make It Fair campaigns! 


In solidarity, 


Dan Janssen 
LL2323 Vice President


Join the  
Young Machinists Committee!
- 35 or under?

- 5 positions

- deadline is 

January 8, 
2018


- selection to be 
made by the 
2323 E-Board


- details/bulletin 
on the 2323 
website
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Labour News
communicator@iamaw2323.ca

Passage of Bill 148 shows workers' power is 
growing, OPSEU President says -Newswire.ca  

"If I take anything from Bill 148, it's that when working 
people get together and say what they need, they have 
the power to get it," Warren (Smokey) Thomas said. 
"Bill 148 is a significant step forward for workers' rights, 
and I think every union, community group, and 
individual who helped make it happen should take a 
bow."
The bill, more than two years in the making, includes 
increases to the minimum wage, changes to make 
unionization easier for some workers, and a number of 
new protections for all workers, including language to 
require employers to provide "equal pay for equal 
work.”

Highlights of Ontario’s labour law changes -
Benefits Canada

On Wednesday, the Ontario legislature passed the Fair 
Workplaces, Better Jobs Act. The highlights of the act 
include:

Requiring equal pay for casual, part-time, temporary 
and seasonal employees when performing substantially 
the same job for the same employer as full-time 
workers. The changes also include equal-pay 
provisions for employees of temporary help agencies. 
The provisions come into force on April 1, 2018.
The general minimum wage rises to $14 per hour on 
Jan. 1, 2018, up from the current rate of $11.60. A 
further increase at the start of 2019 will take the 
minimum wage to $15 per hour.

If an employer cancels a shift within 48 hours of its 
start, it must pay employees for three hours at their 
regular rate of pay. That and other new scheduling rules 
come into force on Jan. 1, 2019.
In the event of a dispute over an employee’s 
classification as an independent contractor, the 
employer would be responsible for proving the 
individual isn’t an employee.

Wynne: Back-to-Work Legislation is No Win for 
Students and Faculty -Newswire.ca
 
On Sunday, November 19, the provincial government 

passed a back-to-work legislation, effectively ending the 
five-week long strike of Ontario public college faculty. 
This decision follows a 95 per cent turnout of Ontario 
Public Services Employee Union (OPSEU) members 
with an 86 per cent majority vote rejecting the most 
recent contract offer proposed by the College Employer 
Council.

The back-to-work legislation poses many challenges as 
the demands and concerns around working conditions 
of college faculty workers have not been addressed, 
therefore college students will not receive the quality of 
post-secondary education that they deserve. Students 
recognize that the working conditions of faculty reflect 
the learning conditions of their education.

Screener Unions request meetings with Transport 
and Labour Ministers -IAMAW Canada

Toronto, ON – Increased service pressures, airport 
privatization and successor rights in the event of a 
contract flip are areas of serious concern for Canada’s 
6,000 airport pre-board security screeners. These 
issues top the agenda of a meeting the International 
Association of Machinists and Aerospace Workers 
(IAM) and the United Steelworkers (USW) have 
requested with the Minister of Transport – Marc 
Garneau, and Labour Minister Patty Hajdu.
The two unions represent over 90 per cent of all airport 
pre-board security screeners in Canada.

Lobby Day – Ottawa February 5, 6 & 7, 2018 -IAMAW 
Canada

Ottawa, ON – It’s time for another day of lobbying on 
Parliament Hill with the Canadian Labour Congress.
We will be lobbying the government on the need for 
National Pharmacare and stopping the privatization of 
Canadian infrastructure which includes our airports, a 
subject of great interest to our IAM members. The 
schedule dates are February 5, 6 and 7, 2018. Local 
Lodge Political Action Committees and Local Lodge 
presidents should place this item on the agendas for 
their next meeting to initiate discussion and interest.

Rob Piercy- communicator

@iamaw2323
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ContactIn Memoriam
We would like to offer our 

sincere condolences

to the family and friends of the 

following member who has 
recently passed away.

Sean Mark Goveas 
Former IAMAW Member 

-Tow Crew 
-YYZ


IOS or Google Play

ALICE WALKER

December 5, 2017 
-Monthly Membership Meeting 
19:00 hrs. Union Hall -2580 
Drew Road


December 12, 2017 
-Ottawa Shop Steward Elections 
for Ramp & Baggage 
at Shop Committee Office


December 18, 2017 
-Retiree’s Get Together

13:00 hrs. Union Hall -2580 
Drew Road


January 9, 2018 (new date) 
-Monthly Membership Meeting 
19:00 hrs. Union Hall -2580 
Drew Road


January 15, 2018 
-Retiree’s Get Together

13:00 hrs. Union Hall -2580 
Drew Road


February 13, 2018 (new date) 
-Monthly Membership Meeting 
19:00 hrs. Union Hall -2580 
Drew Road

Upcoming Events:

http://www.iamaw2323.ca
http://www.iamaw2323.ca

