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Happy Holidays!
2
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Clockwise from top:
1 -50th Anniversary Boat Cruise!
2 -50th Anniversary Plaque!
3 -Toronto Labour Day Parade!
4 -Annual Retirees Event!
5 -Celebrating Canada Day !
6 -YOW BBQ -50th Anniversary
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Next Membership Meeting!
Tuesday January 8, 2019
19:00 hrs.!
2580 Drew Road, Mississauga, ON
Bring your Union card

President’s Message

president@iamaw2323.ca

-Dave Flowers

Sisters and Brothers,!

Representatives return. However, in a process where
time is not afforded, this Committee needs to come
"
I am writing in response to the difficult decision together as a Union. If we do this, we can achieve
made on Friday November 30, 2018 by the IAMAW great things.
under the direction of Canadian General Vice
Considering this, I am therefore making my
President, Stan Pickthall and other key members of his "
decision as follows:!
staff.!
"
This decision was arrived at after debate and
input from all parties. We would like to start by
thanking everyone involved for the attention this matter
desperately needed.

"
I hereby appoint Brother Bill Tinsley and Brother
Mark Pozzobon back to the position of Negotiation
Representatives for Local Lodge 2323 effective
immediately.!

"
Although the decision made will not please
everyone, it is the only way to proceed forward as a
united group. Taking a positive away from every
situation, we saw unity between two competing
constituencies within our own Tech-Ops groups. They
came together to support a common goal. These are
the actions of a Union and something to be proud of.

"
I do this with the hope that they will go back
and work as a team with the remaining Members of the
Negotiations Committee. They and the other Members
will work to mend the relationships needed to be
successful in the upcoming round of bargaining.

"
I again would like to thank all involved for their
patience while we dealt with this extremely difficult
"
However, during this action, we saw behaviour matter.!
between some brothers and sisters that would be
deemed unbecoming of Union members. It is our hope In solidarity,!
that this will not continue moving forward.!
Dave Flowers
"
As the specifics of this Negotiation structure President
and the time lines attached, the hybrid approach was
thought to be a better solution. We now understand
this was not to be the will and pleasure of the Tech Ops
group.!
"
Let this be an opportunity of learning from our
differences, but remain together in our collective
determination to achieve the goals of the membership
as a whole.!
"
As for the issue regarding the Tech Ops
Representatives elected to Negotiate for Local Lodge
2323, the Grand Lodge has authorized me to make the
tough choice on how to proceed. It has given me three
options: To appoint new Representatives, to hold a
nomination and election, or to reinstate the two
Representatives back to the Committee.
"
This I can tell you, is not an easy decision either.
I would be remiss if I didn’t consider the state of the
relationship on the Committee if the two
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Upcoming Events:
Monday, December 17, 2018

Retiree’s Get Together, 13:00 -15:00 hrs.!
Local 2323 Union Hall, 2580 Drew Road,
Mississauga!

Tuesday, January 8, 2019

Monthly Membership Meeting, 19:00 hrs.
Local 2323 Union Hall, 2580 Drew Road,
Mississauga!

Monday, January 21, 2019

Retiree’s Get Together, 13:00 -15:00 hrs.
Local 2323 Union Hall, 2580 Drew Road,
Mississauga

iamaw2323.ca
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Tech Ops

Logistics & Supply Shop Committee

-James Oprea, Joe Veltri

Phone: 905-676–2243

Dear Brothers and Sisters,!
"
As year-end approaches, it is somewhat of a
tradition to reflect upon the developments of the
previous year and see what might recur into the next.
"
#
"
In Technical Operations Logistics and Supply,
there never seems to be any shortage of nuances,
ranging from the introduction of fleet types, growth in
manpower, inclusive our new facility due to open next
year. #
"
One that has drawn debate relevant to the
upcoming negotiations for the 2019 collective
agreement, in particular to the situation with our
elected negotiations reps that did not agree with the
terms and reference of bargaining which sparked The
Great Table Debate; Two vs One. There were many
thought-provoking arguments brought forth, in addition
to many resulting misconceptions. #
"
#
"
As a representative of the Shop Committee, I
am compelled to deal with the factual, but since I am
somewhat of a laymen bargainer only performing this
function at local levels, it’s difficult to formulate a
tangible opinion of said process. I can safely say to the
way in which our collective agreement is structured, it
is virtually impossible for our perspective groups to
isolate in entirety. At some point there will be a
merging; think of it as a bottle that has the ability to
hold liquids separately, eventually, when poured they
combine. The question being has this combination
affected the flavour of the beverage? Some argue that
these liquids will be palatable individually, and it’s time
to break from this practice. After all, this infusion has
been going on for decades. The analogy aside, are we
truly ready? Judging from the feedback received from
the members when the announcement broke of a
hybrid bargaining process; yes indeed a heightened
state of readiness, at least for the established twotable methodology. On the other hand, what about a
separation of the bargaining units; is it time to
compartmentalize our distinct groups? A Decree Nisi of
divorce? #
"
#
"
In consideration of these controversial
viewpoints, I will openly say that if I had the ability I
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would grant this separation, in effort to help end all the
animosity, all the bitterness, all the hostility, the ill will
towards our brothers and sisters within the
executive...yes, in the interests of contentment and
harmony. #
"
#
"
Contrary to my belief, that a Union’s foundation
is solely constructed by the fundamental principles
associated with strength and unity within a robust
membership. Over the years, I have grown accustomed
within our matrimony having recognized the challenges
associated with our sometimes tumultuous relationship
to which I was able to personally navigate. As of late,
my opinion has wavered. I now exist on the
boundaries, not knowing which side is the opportune
side, caught between. I am unable to convey the
rationale for this slow transition, perhaps it’s due to
changes in this environment, exposure as a result of
my position or maybe, just maybe it’s time for a
change. Despite this conundrum, I have a duty and
required responsibility to the Membership of Technical
Operations Logistics and Supply hence my allegiance
as chosen. This circumstance will not disengage or
deter me from the corresponding tasks at hand, quite
frankly I'm greatly motivated to which devout inside the
hallowed office walls; a type of personal mandate in
appreciation from the support of the electorate. But
what I do not appreciate is when the Officers of the
Union are flanked in an open forum at their expense. #
"
#
From my perspective, our commission is not
"
solely driven by political aspirations alone, our
existence is for, and should be for the betterment of the
membership. Even though the waters are at times
muddy, our judgment is not clouded and as such,
understand the frustrations afoot. I too share
somewhat similar sediments, but there is no gain in
dissension within our ranks. It adversely affects our
positioning, weakening our solidarity. Unification is the
key aspect moving into upcoming negotiations, with a
clear concise agenda broadening our perspective; a
necessity for our members. Rest assured, the factions
of management, branch and labour relations have
harmoniously indulged on Iron Rations at their table
ready for a second helping.

iamaw2323.ca

continues on page 4
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Tech Ops

Logistics & Supply Shop Committee

-James Oprea, Joe Veltri

Phone: 905-676–2243

cont’d from page 3

"
So what of a divorce? 2019 is not the venue. Even if we're prepared for this
quantum leap, we are years away. This should give us enough breathing room to
evaluate further if this is what we want, are ready for, or perhaps something we need
to give a wide berth. Nevertheless, the message has been received Loud and Clear.#
#

Wishing all a safe and Happy Holiday Season towards a prosperous New Year.#
#

Solidarity Always,#

Local 2323 !
Executive Board
Dave Flowers!
-President!

Dan Janssen!

-Vice President!

John Smiley!

#

-Secretary Treasurer!

James Oprea, Joe Veltri c/o Dave Freeman

Sal Amin!

-Recording Secretary

From the archives… December 2001 -YYZ

Wayne Burey!
-Trustee!
Paul Hicks
-Trustee!
Frank Angilletta!

-Conductor Sentinel!

Glenn Milmine!

-Trustee & Ottawa #
Board Member!

Dan Adams
Maintenance!
Xavier Dias

Maintenance!

Vacant!
Clerical!
Laila Hakimi!
TBH!
____________#
Rob Piercy!

-Communicator
Photo: Rob Piercy
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John Hill!

-Educator
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Airport & Cargo Shop Committee
Phone: 905-676-2484

-Mike Cooke, Mark Pacilla, Evangeline Palad, Paul Kisby

"
Greetings sisters and brothers, as we draw this
year to a close, we want to first say Happy Christmas,
Happy Hanukkah, Happy Kwanza and Happy New
Year. We were kept busy this year with all the changes
the company has been making, along with disciplines
that have been handed out. We also attended training,
lobbying, provincial election campaigning, memorials,
funerals, retirements, training classes, milestones and
numerous meetings with management for the
betterment of our members. Contrary to popular belief
that your Shop Committee does nothing, the above
can attest to that. There is a lot more that we do than
you would think.!
"
We would like to congratulate and welcome our
newest member of the Shop Committee, Mahmoud
Khatib, we look forward to working together. We would
like to thank Paul Kisby for being a part of the team for
the last year and a half. !
"
There will be a few changes coming in the near
future, you will notice them as we progress into next
year. We encourage our members to come into our
office anytime. You are more than welcome to stop by,
it belongs to you. Come by so whatever rumours you
pick up outside can be clarified inside our doors. Lately
we have been getting reports of bullying from our
peers, leads and management. We have had
discussions with upper management and they have
started sending out bulletins regarding this matter. It
does not only apply to members, but management as
well, as they are held to a higher standard. There is a
code of conduct that applies to all.!
Your Shop Stewards are your first line of defence
when members’ have an issue seek them out first, if
they can’t help, call us or come by. They should all be
w e a r i n g b a d g e s . N o w re m e m b e r, y o u h a v e
negotiations that will be taking place starting January
1, 2019. Keep your ears glued as to how this
progresses. Whatever is transmitted to us we will try
and inform you as soon as possible. Reach out to your
Negots Rep (Paul Hicks) for info as well. As I write this,
they are out in YVR discussing moving forward. We
hope that all had a chance to fill out the survey as this
is what will be used to base our bargaining on. We wish
them strength and unity.!
In ending, remember we are the Union. No unity
means no Union stand together we are in this for a
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common goal, by dividing our branches become weak
and break off. Let your voice be heard and move
forward together.!
"
Once again, have a Happy Holiday and a
Prosperous New Year. Be safe, work safe. Don’t Drink
and Drive and act responsibly. Enjoy Family and Loved
ones.!
In solidarity,!
Mike Mark Evangeline Paul

Airports & Cargo Shop Committee !
email addresses

Mike Cooke

mcooke@iamaw2323.ca

Mark Pacilla

mpacilla@iamaw2323.ca

Evangeline Palad

epalad@iamaw2323.ca

Paul Kisby

pkisby@iamaw2323.ca

IAMAW Leadership School 2019
Any Members interested in applying for a Leadership course
at the IAMAW William W Winpisinger Education and

Technology Center, should do so in writing to the Recording
Secretary of Local Lodge 2323 for the following courses:!
Leadership 1
Leadership 2

Advanced Leadership
French Leadership 1
French Leadership 2

French Advanced Leadership
Application must be received by January 7, 2019. Applications
must be in writing forwarded by Canada Post, Fax or in

Person, but not by email to the Recording Secretary Local
Lodge 2323.!
The selection process is scheduled to place at the Executive Board
Meeting on January 8, 2019.
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Health & Safety
-Rob Penyk - Co -Chair— H&S Committee

Phone: 905-676-4295

Health and Safety - Rob Penyk

Unserviceable Equipment - We are having a very
difficult time removing unserviceable equipment due to
Eye Injuries - There has been an increase in eye severe lack of equipment. It is hard to imagine, but we
injuries, from various issues such as glycol, wind and have stopped many people who are removing
weather as well as leakage from the Airbus fleet. unserviceable tags from equipment and using it.
Management has made it clear that they will severely
There are still a lot of
discipline anyone caught doing this.
Please, if
incidents regarding drain
something is u/s refuse to use it. If you have an issue,
mast usage. We are trying
contact a H&S rep.!
to get eye goggles, if you
need a pair ask your
Driving - The days are getting shorter and lighting
manager.!
conditions are not that great out there (actually the
GTAA has committed to changing the bulbs from the
Head Injuries - A task of the H&S
Committee is to review injuries to gauge trends. We are cruddy yellow to the LED lights as with T3). Never drive
seeing a big increase in head injures, from connecting/ through a gate that people are working on, stick to the
disconnecting tow bars, to walking under aircraft and corridors. We had a Station Attendant struck down on
installing chocks. We are type-trialing a newer type of the ramp by an electric tractor. Thankfully, she wasn't
bump cap, see a rep if you would like to try one and badly hurt. But it could be an easy tragedy. We still
observe a lot of people looking down at their devices
give us feedback on effectiveness.!
while driving, a split second is all it takes. Yes, and
Visual Guidance Docking System - The GTAA has managers too. Eyes on task, mind on task.!
installed a newer system on the gates. Hopefully, this
system will have less issues than the old one. There will
be training coming up soon.!
HHF Baggage Room Concerns - A concern was
raised due to severe congestion in the room, diesel
tractor usage, and triple line up of ULD’s. We are
meeting with management to try to resolve some of
these issues before there is an accident. The problem
of the other agencies using fossil fuelled vehicles in the
baggage room is brutal. Our goal is to have no fossil
fuelled equipment in any room or roadway. We are
working on getting a one way traffic flow, and possibly
stanchions down the middle of the piers to prevent
triple stacking of ULD's and extreme risk of pinning
injury.!
Falling Risk - We are hearing reports that a worker in
Ireland fell to his death from a B777 bulk-hold height.
We are stressing the usage of the railing for container
loaders. Also, we have the newer 'trombone' railings
on the belt loader - there have been concerns that they
are hard to use - GSE is working on an easier way to
deploy the railings. In the meantime, extend the railing
while the unit is lowered, it is easier. We don't want any
falls.!

Injuries - Once again a reminder - if you experience an
injury, report it immediately, no matter how minor you
think it is. It is to your benefit, if you need to submit a
claim of any sort, this is required and it is the law. We
also need to see what the trends are out there and work
towards reducing or eliminating the cause. !
#

In solidarity, !
Rob Penyk!

Winter conditions - Winter is here - make sure you
warm up when you need to, let someone know. If you
have issues, call a H&S rep. Make sure you have proper
clothing, and your boots are in good condition.!
Contact
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Education Committee
-Fred Soares

to adapt the course he designed. He has worked
tirelessly to incorporate new ideas and concepts into
his presentation and the results have been tremendous. !

Education Committee Report
"
Our President, Dave Flowers, identified that the
biggest project that he looked to undertake, was to fix
the problem of the training that was offered to our Shop
Stewards. !
"
#
"
The issue was not with the trainer John Hill, it
was the amount of content that was provided over two
days. The decision was made to increase the amount of
training days by 33%, improve the curriculum to add
collective agreement, grievance submissions and
appeal processes. In addition, role play scenarios
would be added to further prepare the Stewards to be
more effective. With the approval
of the Membership, by-laws were
changed and additional funding
was approved to make all this
happen. !
"
Therefore, an Education
Committee had to be formed and
they worked to formulate the
improvements.!
"
At the time of this writing,
the Committee has conducted 8
classes for Level 1 Shop Steward
Training.!
#

"
In about 25 days from now, John will be retiring
from the company and with that, he will be relinquishing
his position of Educator. !
#

"
Local 2323 owes him a huge debt of gratitude
for his dedication and commitment to furthering the skill
set of our Shop Stewards. It is not uncommon to hear
the Stewards say “I’ve been through the John Hill
training” instead of “Shop Steward” training. Many of
his trainees have gone on pursuing and attaining
positions within the Union solely
due to his passion and his
willingness to serve that was
clearly evident in all the classes he
conducted. That being said, he is
not completely finished the work
he has started. Over the next few
months, he will be involved with
the Committee providing his
expertise and direction in
formulating the curriculum for
Level 2. With all his past
successes there is no doubt that
the finished product will be equally
successful.!

One final and little known fact is
"
This has resulted in almost
that John has not limited his reach
50 new Stewards being trained
to just our Local he has provide his
and who are out in the workplace
knowledge and expertise to
serving our Membership. All of
several other Locals within the
them are now able to provide good
IAM, here in Toronto, Montreal and
quality service and have the
Halifax. This shows that many
support of this Committee among
Stewards in other parts of the
others if they need anything
country have benefitted from his
additional. !
talent.!
"
!
"
The feedback from the
" Looking forward to 2019 the
Stewards has been in a word
Committee will have new additions
phenomenal; this is in a large part
and continue to conduct more
to the contributions of our
classes of Level 1 training and
Educator, John Hill, who has been
possibly get a few classes of Level
this Local’s Educator for the past
2 training completed.!
11 years. Over that time, he has
John Hill -Educator, Local 2323
taught hundreds of Stewards. The
At this time, we would like to wish
wealth of his knowledge combined
with his real life experiences make up a large part of the all our members and your families a very Merry
new training curriculum. He has shown a high level of Christmas and a Happy New Year!!
flexibility when the Committee was formed and further
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Political Action Committee
-Bryan Wilson

politicalaction@iamaw2323.ca

"
This was during the Harris years. And the result
was devastating. The year was 2000, it was 18 years
"
The Ontario government just passed the open ago, and due to red tape and regulation cut backs, we
ended up with poisoned water in Walkerton, Ontario.!
for business bill.!

Open For Business

7 people died as a direct result. We are headed
"
Sounds great doesn't it? Get rid of red tape and "
“streamline” regulations. This way (they argue) in an almost mirrored government to Harris, right down
Business can grow and access the resources they this path again.!
need and in turn create jobs.!
"
That’s just our Provincial Government. Federally
in 2008, Harper cut back funding for food inspectors
Sounds like a great plan.!
and cut red tape for the industry as well, resulting in a
"
That is until you actually read it. The open for listeriosis outbreak in Toronto.!
business bill makes it so that any environmental
22 people died while 35 more suffered non-fatal
protection or act can be bypassed by any city council "
wanting to give business or developers access or quick injuries.!
building permits to pretty much anywhere.!
"
Shortly before this outbreak, there was talk
"
So when Doug Ford got caught telling his about privatizing the food inspection agency in Canada
corporate buddies that the greenbelt was open for and letting the companies oversee themselves.!
development, and then turned around and told the
That has never gone well and thankfully didn't
public that he heard us and that was no longer the "
happen. I urge you to read through the Ford
case.!
Governments open for business bill and see for
"
He lied. Directly to you. The greenbelt is most yourself just how bad it could be. Let's hope the
definitely open for development now. And on top of differing municipalities and city councils will put up
that any environmental impacts and assessments don’t blockades as much as they can to stop some of these
matter with the passing of this bill. Also the clean water troublesome and worrying things included within this
bill.!
act goes out the window.!
"
Let's take a look back as to the last time a In solidarity,!
Provincial Government streamlined things and cut the
Bryan Wilson
red tape for business. !
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LL 2323 and the Labour Movement
-Dan janssen -VP

Local Lodge 2323 and the Labour Movement Downey, whose office told workers that there was no
reason to set up a meeting since his position, and that
December 2018
of the government, was already known.

"
It has been a busy year and as it comes to a
close I want to wish everyone happy and healthy At the same time, this message was being passed on
holidays and Happy New Year! !
to workers, MPPs gladly met with and listened to the
big business lobby and the chamber of commerce.
"
It has been busy lately with actions supporting This was easily apparent, not just because the MPPs
Postal Workers. The Liberal’s put forward back to work proudly shared images of business roundtables and
legislation forcing CUPW to stop rotating strikes. handshakes, but also because they were sharing the
Sound familiar? Activists have stepped up to support same misleading lines about job losses and business
these workers and have picketed in support across the
closures.
country. This is what solidarity looks like! !
"
Closer to home, the TAWC (Toronto Airport
Workers Council) met in November with the GTAA to
finalize a space that brings our safety leaders together
to identify workplace-wide safety issues, discuss ways
to make improvements while working towards creating
a positive workplace safety culture. This is a huge win
for airport workers as this initiative took three-years to
get off the ground! !

The frustration came to a head in the public gallery of
the Legislative Assembly last Tuesday night as
protesters voiced their opposition to the group of PC
MPPs that had shut down debate, shuttered their
office doors and held a measly five-hour public
consultation that allowed only a handful of groups and
individuals to make presentations.

Front and centre in that group of protesters were
"
I want to end this month’s article with my letter student activists, community leaders, faith leaders,
that was published in “Barrie Today”, November 24th doctors, and anti-poverty advocates, as well as
- Bill 47 means workers' voices aren't important
workers and their families. Some might say it was a
good representation of the “people."
On Wednesday, Nov. 21, Doug Ford and the
Conservatives passed Bill-47, the Making Ontario
It’s unfortunate that the PCs are choosing to use their
Open for Business Act.
majority government to make life more difficult for
Ontario’s most vulnerable workers and their families.
Afterwards, Ford and the members of his PC caucus at
Losing paid sick days means workers have to choose
Queen’s Park celebrated the fact they were freezing the
between losing a day’s pay and going to work sick.
minimum wage at $14 and rolling back workers’ rights
Rolling back equal pay for equal work shows part-time
legislation that had been fought for by hard-working
and temporary workers that they are not as valued as
men and women and introduced by the previous
the person they work beside, who may just be lucky
government.
enough to be full time.
Under Bill 47, part-time, casual and temporary workers
in Ontario will no longer receive equal pay for equal
work, doctor’s notes for sick time are once again
required, paid sick days have been taken away and it is
now more difficult for workers to exercise their
constitutional right to join a union.

Maybe worst of all, workers in Ontario have received
the message that their voices aren’t important and that
the government isn't interested in their perspective,
knowledge and experiences.

In the months ahead, the growing movement for
decent work and fair wages will not be silenced. We
Leading up to this vote, there was a lot of frustration
will not be discouraged. We will work even harder to
across the province because many PC MPPs refused
make life better for all workers and their families.
to meet with workers and community advocates. This
included Barrie-Springwater-Oro Medonte MPP Doug Dan Janssen
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Women’s Committee
-Karri-Lyn Airhart

womenatwork@iamaw2323.ca

"
The Women’s Committee would like to take this C o n g r a t u l a t i o n s t o a l l t h e
time to wish our members and their families all the best winners! !
during the holiday season.!
THANK YOU!!!

WOW!!!!

We raised over $1000 in ONE
Day for charity!
On December 4th, 2018 the
Women’s Committee held a raffle of 5
donated prizes with the draw taking
place at the Local Lodge 2323
monthly meeting that night.

Over $3200 raised in 2018!
"
Thank you to all our
members for your support of the
committee fund raising efforts. !

Retired Members
Local Lodge 2323 would like to thank the following members for
their valued service and wish them a safe and enjoyable retirement!
Mike Baker#

Dan Diamond

Station Attendant #
-YYZ!

Station Attendant #
-YYZ

Mike Brisebois#

Len Edwards#

Kevin Kerr !

Jim Trottier!

Gord McCrae

Pierre Turgeon

Lead Station Attendant # Lead Station Attendant #
-YYZ
-YOW

Lead Station Attendant #
-YOW!

Lead Station Attendant #
-YYZ

Station Attendant #
-YYZ!

Station Attendant #
-YOW

Denis Corbeil #

John Fullerton#

Krys Serafin

Dan Upshall

CAT 23 Mechanic GSE #
-YOW!

Contact

Station Attendant #
-YYZ
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LAT CAT-1!
-YYZ

Station Attendant #
-YYZ!
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Employee Assistance
-Richard Gobeil- Central Region Coordinator

Program
Phone: 905-678-1079

What do I want for Christmas?

our daily lives. And it’s OK to talk about it!#

"
I like tools! I believe there are never enough
tools in someone’s toolbox. And what do I want for
Christmas? … One more tool to help me carry my
specific tasks. There is nothing like having the right
resources to accomplish a project.!

-With a Username and Password, you can
"
a c c e s s t h e n o t m y s e l f t o d a y. c a w e b s i t e . I n
confidentiality you can carry the Stress test, discover
your EI (Emotional Intelligence) or watch few short
videos to help you realize that you are not alone being
challenged by mental health.!

"
In the last issue of “Contact”, Derrick Bashford,
our National EAP Coordinator from District 140
presented the “Not Myself Today” Program in joint
venture with CUPE Union and Canadian Mental Health
Association (CMHA). !

"
The “Not Myself Today” Program is a great
tool available for all of us to use. Slow down during the
Holiday Season and take care of yourself by listening
some of the inspirational audio clips found on the
website.!

"
The program was launched on December 5th
On behalf of the EAP YYZ & YOW … May your
to promote greater awareness and understanding of "
Christmas
Season be filled with joy, peace, lots of love
mental health.!
and GREAT MENTAL HEALTH !!
"
EAP Committee Members from the IAM and
CUPE, keep working at reducing the stigma around So, What I really want for Christmas? …. Is the end of
mental health stigma!!
mental health. !
"
The “Not Myself Today” Program promotes Take care,!
conversations via different platforms:#
Richard!
-Stop by the EAP Office (Gate 177) to pick up a “Mood
Button” to express how you feel today!#
From Anxious to Balanced, Irritated to Inspired,
Hangry to Feel Awesome or Frazzled to Feel Blessed
… are few examples of feelings that we go through in

notmyselftoday.ca

username: iam140_em
password: Awesome24!$

IAMAW Program launch along with CMHA/CUPE Dec 5th at T1 -YYZ
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JUSTICE ON THE JOB, SERVICE TO THE COMMUNITY

In Memoriam

Local !
2323

We would like to offer our
sincere condolences!
to the family and friends of
the following members who
have recently passed away.

Fifty Years
1968 - 2018

John Doyle
Retired-CSA Baggage!
-YYZ!
Lazaros “Lou” Kendros
LAT CAT1!
-YYZ!
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