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Local 2323

Next Membership Meeting  
Tuesday March 5, 2019 

19:00 hrs. 
2580 Drew Road, Mississauga, ON 

Bring your Union card
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“I find that the new cap 
requirement is not 
reasonable, and as such, 
the Company is in violation 
of article 1.02 of the 
collective agreement.  
 
The grievance is upheld.  
 
The Company is directed  
to remove the requirement 
in the Workwear Standard 
that lAM members must 
wear only Air Canada 
issued caps.” 

-Christine Schmidt,  
Sole Arbitrator
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Hats off to IAM in apparel arbitration win 
over Air Canada! 

	 Toronto, ON – A Federal Arbitrator’s decision 
today reaffirms the right of IAM members to show their 
pride in membership of their Union while at work for Air 
Canada.


	 At issue is Air Canada’s Workwear Standards 
Book – the grooming standard that is part of a larger 
Company-wide uniform program. While wearing a 
company cap is not a mandatory component of the 
Standard, if an employee chooses to wear a cap, it 
must be a company cap. The IAM disagrees.


	 “Air Canada began forbidding and threatening 
our members from wearing any apparel with a union 
logo on it,” explained IAM Transportation District 140 
General Chairperson Paul Lefebvre. “Of course, more 
members began to wear union hats in reaction. This is 
not a new issue, I was disciplined for wearing union 
apparel in 1987. Then President of IAM Local Lodge 
2323, Bill Shipman arranged counsel on the issue and 
the IAM won the arbitration award which allows 
members to wear union apparel while on the job at Air 
Canada. However, Air Canada thought that decision 
was now out of date and put out an official uniform 
policy forbidding the wearing of Union apparel. That 
policy violates the original award and our collective 
agreement.”


	 Current IAM Local Lodge 2323 President Dave 
Flowers, had his Shop Committee file a grievance over 
this violation and obtained agreement from IAM 
Transportation District 140 President and Directing 
General Chairperson Fred Hospes, to challenge the 
company. Air Canada informed the union it was hiring 
counsel and, rather than utilize our expedited process, 
wanted a full evidentiary hearing. Local Lodge 2323 
responded by obtaining Ian Roland as counsel, who 
has over forty years of challenging this employer on 
behalf of Local Lodge 2323 members.


	 In its submission to Federal Arbitrator Christine 
Schmidt, Air Canada said it considers it important from 
a visible branding perspective that all employees, 
including those employees who do not interact with 
customers, present a consistent and uniform 
appearance to the public. The company seeks to 
eliminate all brands other than Air Canada, including 
the IAM logo, as they could interfere with a singular 
focus on the Air Canada brand.


	 The IAM stated the effect of the new cap 
requirement is the same as it was when the 1987 
arbitration award was decided: it prevents employees 
in this bargaining unit from expressing support for their 
union. Arbitrator Schmidt stated the impact of that 
otherwise rational objective on these ‘below the wing’ 
employees is the suppression of their desire to 
continue a decades old habit of expressing support for 
their trade union. “The company has failed to draw a 
clear and objective link between the new cap 
requirement for these ‘below the wing employees’ 
and the Company’s business interests, said Schmidt. 
“I find that the new cap requirement is not 
reasonable and as such, the Company is in violation of 
article 1.02 of the collective agreement. The grievance 
is upheld. The Company is directed to remove the 
requirement in the Workwear Standard that IAM 
members must wear Air Canada issued caps.”

An Anniversary worth noting!
IAM Transportation District Lodge 140 celebrated its 20th 

anniversary in October 2018. Founded on July 1, 1998 
with the merger of Districts 148 and 721, District 140 has 
survived the merger of Air Canada and Canadian Airlines 
International, CCAA at Air Canada in 2003, Air Canada 
Pension amendments in 2008, the collapse of Aveos in 

2012, defeated successive raids by the CAWU and 
enjoyed unprecedented growth in the membership in 

2018 and continues to do so in 2019.

Last week, IAM Canadian General Vice President Stan 
Pickthall, Canadian Chief of Staff Gord Falconer, IAM 
Québec Coordinator David Chartrand and IAM Airline 

Coordinator Carlos DaCosta, presented a 20th 
anniversary commemorative plaque to the DL 140 

Executive Board.


Union Hat  Arbitration
- The Arbitration Award is available on the Local 2323 website
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Dear Brothers and Sisters,


	 As we enter into the nitty-gritty of February and 
say Hasta la Vista to another holiday season; signifies 
the declaration for old man winter.  You know when the 
curtain has been brought down on the yuletide with the 
sight of advent calendars devoid of tasty chocolate 
treats laying tattered and barren in our recycling bins; 
the used to be vibrant green Christmas trees twinkling 
brightly in our living rooms adorning garlands and 
bounties of gifts now have sought refuge at the curb, 
discarded, lifeless, awaiting the all true fate of the local 
landfill. The tidings of good cheer sent by well-wishers 
and loved ones waiting anxiously in our mailboxes for 
their recipients, now substituted by thick set envelopes 
with greetings courtesy of the malevolent bill collectors; 
a so-called memoriam of commercialized frivolous 
overspending. A hideous reminder prolonged through 
the coldest depths of the winter months.


	 Conceivably my behaviourism might indicate 
that I’m not of the “Tis the Season” mindset cause 
Santa tossed a large lump of coal down my chimney 
passing over my house on the eve of December 24. My 
assurances, this is not the case. The pessimistic 
illustration for some might be a fact of existence or 
perception of reality. Is it unnatural to have such 
disparaging feelings of discontent or negativity? Of 
course not; taking into consideration a Simple Simon 
simply put answer from a dude in possession of diddly-
squat qualifications providing this determination. 
Although the medical community is the logical recourse 
when experiencing such feelings, this does not by any 
means warrant a visit to a Doctor if you have an 
aversion to Christmas or winter. Let’s say you require a 
little clarity or friendly advice for some of the day to day 
challenges or stresses adherent from home or work that 
crop up in daily living, or maybe you merely need to 
bend an ear. Well, there is a program specifically 
tailored to accommodate the full spectrum varying from 
potential functional disorders to any of the above 
typified emotions: The Employee Assistance Program, 
EAP being the acronym. A joint venture supported by 
the company and the union to provide the benefit of 
assistance to those experiencing difficulties related to 
an individual’s personal environment. The beauty of the 

program is its symmetry; being confidential protecting 
the anonymity of all participants, offering professional 
assistance from individuals equipped to provide 
direction and coping mechanisms to process and come 
to terms with associated stigmas, a system of support 
to maintain wellness and general health for our 
employee base.


	 Recently, EAP has launched the Not Myself 
Today initiative which is a branding associated with the 
Canadian Mental Health Association. The premise 
being recognition and heightened awareness of all 
issues specific to or affecting an individual’s mental 
health. This ideology sparked the development of an 
interactive platform that is fun and informative 
promoting productive dialogue with all that reside within 
a work environment. Perhaps you might be thinking 
“I’m not crazy, I don`t need counselling” to which I have 
been in receipt of similar feedback when this 
suggestion was offered to members in the past. The 
word crazy is a relative term or slang for manifested 
unexpected behaviour and should be a disassociated 
from the equation. EAP coordinators have the ability to 
provide referrals to qualified medical practitioners in 
reach of local communities; for all ranges of the mental 
health spectrum, there is no reason why a person 
needs to be at the mercy of their emotions. Even the 
basic universal states such as anger, fear, sadness, and 
hostility can be addressed. I will openly admit that I 
have used the program with positive results, and 
continue to embrace its effectiveness to date. This 
office liaises regularly with the coordinators of EAP with 
no limits, offering solace to our members, in 
consequence, escalating to retention of employment. 


	 The list of positive attributes in respect to this 
program far exceeds the capacity of this article. To all 
that have used it will concede to its benefits, to the 
sceptics, which may choose to remain sceptical, a wise 
man once said: 


“I can’t promise to fix all your problems, but I 
can promise you won’t have to face  

them alone”.


 continues on page 4

 Tech Ops Logistics & Supply Shop Committee

-James Oprea, Joe Veltri Phone: 905-676–2243
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Local 2323  
Executive Board

Dave Flowers 
-President


Dan Janssen 
-Vice President


John Smiley 
-Secretary Treasurer


Sal Amin 
-Recording Secretary 

Wayne Burey 
-Trustee


Paul Hicks 
-Trustee


Frank Angilletta 
-Conductor Sentinel


Glenn Milmine 
-Trustee & Ottawa  

Board Member


Dan Adams 
Maintenance


Xavier Dias 
Maintenance


Gina Tarzia-Aquino 
Clerical


Laila Hakimi

TBH


____________ 

Rob Piercy 
-Communicator 

Fred Soares 
-Educator

	 I would like to take this opportunity to offer a word thanks to all involved with 
this dynamic venture. Your work is unprecedented and highly appreciated; the 
unsung heroes of the workplace.


In solidarity,


James and Joe  
c/o Mr. Freeman

cont’d from page 3

 Tech Ops Logistics & Supply Shop Committee

-James Oprea, Joe Veltri Phone: 905-676–2243

Tuesday, March 5, 2019 
Monthly Membership Meeting, 19:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Monday, March 18, 2019 
Retiree’s Get Together, 13:00 -15:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Tuesday, April 2, 2019 
Monthly Membership Meeting, 19:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Monday, April 15, 2019 
Retiree’s Get Together, 13:00 -15:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Sunday, April 28, 2019 
National Day of Mourning, 10:45 am 
Terminal 1, YYZ Departures Level (Inukshuks)


Wednesday, May 1, 2019 
International Workers’ Day -Street Festival, 1-2:30 pm 
Terminal 1, YYZ Departures Level

Upcoming Events:
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Airport & Cargo Shop Committee
 -Mike Cooke, Mark Pacilla, Evangeline Palad, Mahmoud Khatib Phone: 905-676-2484

 THE STORY 

	 As a young boy growing up amongst a family of 
politicians, I often wonder why did I chose the path I 
took. Why a Unionist? Then it dawned on me, it’s what I 
grew up learning. Fighting for the rights of workers, 
helping the needy, standing up for what is just. I can 
never forget elections days, going out with my 
grandfather to take those that had no mode of 
transportation or had disabilities but wanted to express 
their rights to having a right to vote. I first became a 
Union rep from the tender age of 21, it was like I am 
now in the airline industry but back then I was an agent 
working the ticket counter. Bear in mind this was a third 
world country where you would think workers have no 
voice. Unionism was born in Jamaica prior to 
independence and the two political parties were born 
out of Trade Unions so it is no surprise my involvement 
in a Union.


	 We as the Shop Committee all have a passion 
for this fight for equal rights and justice for all 
members. Each of us has a story to be told of where 
our interest came from. Rising through the ranks of 
different committees and volunteer groups. February 25 
– 27 we journey to Ottawa to lobby our MPs, to engage 
them as a united voice to pay attention to workers 
needs and rights. We don’t do this as a popularity 
contest, we do it because of a passion to want better 
for each and every member of society. Remember 
Unions set the bar for pay for the general population. 
The fight for $15 is the Union’s fight, a fight that raises 
the wage of the low income earners to get a better 
standard of living. Corporate greed has always wanted 
to take from us, to take away what those before us 
fought hard for. Wake up and face it, we have to keep 
fighting, because sitting back and saying someone will 
fix it doesn’t count. Instead of tearing down the 
foundation, help to build it better than before. The Shop 
Committee is there to do just that. You might not know 
this but we are volunteers in that office, volunteers with 
a passion to help others. We don’t get a different 
paycheque, we are paid by the company just the same 
as you, and we chose to give up extra earnings 
because of that very passion to help. Mind you, our 
phones don’t stop ringing once work is done, it’s 24/7, 
there is no luxury to press “end” and wait for Monday.


	 We give respect to all and we expect respect 
back. We take time out of our lives to take that call from 
you when we are on our time because we care. Don’t 
think we ever stop we are always on the go. A closed 
door doesn’t mean we are out having fun, but in reality, 
out helping someone or some department. It’s not 
everything that we do can made public knowledge, as 
some things are extremely private, that’s why we have 
a EAP Committee. Use it when you need it. A few days 
ago there was an Amber Alert and I’m sure by now you 
have all heard how some people reacted negatively to 
it. But what if the shoe was on the other foot, what 
would it be. What if it was something that affected us 
all would this be the reaction? We often time forget we 
are humans and not super heroes and we all have a 
conscience, we all have emotions, some are stronger 
than others, but at some point we all need a little help. 
We try to not take work home but we still do, some of 
what we encounter plays on the mind, because of how 
serious a situation may have been and you replay it for 
what you would want be a better outcome.


	 So that little boy or girl that grew up with that 
passion to help is doing just so. Seeking that equal 
rights and justice for all. Stand up in UNITY and 
SOLIDARITY we can’t do it alone we do it all 
TOGETHER. 


Peace and Love my sisters and brothers.


In solidarity,


Mike, Mark, Evangeline, Mahmoud.


Airports & Cargo Shop Committee  
email addresses

Mike Cooke mcooke@iamaw2323.ca

Mark Pacilla mpacilla@iamaw2323.ca

Evangeline Palad epalad@iamaw2323.ca

Mahmoud Khatib mkhatib@iamaw2323.ca
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Health & Safety
-Rob Penyk - Co -Chair— H&S Committee

Winter - Oh yes, we had a very tough couple of weeks 
with the extreme variables of winter - first the snow, 
then Arctic blast, then slush / rain.  We had extreme icy 
conditions, the GTAA does a horrific job of clean up at 
the Terminal, and lots of slip and falls. See your 
manager for ice cleats if you don't have them. We also 
had two cases of frostbite too - if you are cold, you 
have the right to go warm up. Also, watch your co-
workers for signs of cold stress. We had numerous 
complaints of CEQ vans not having heat, the older units 
are bad for this. Under the Labour Code, the defrost 
system has to work, if it doesn't, then it must be taken 
out of service. For those folks, do not hang out in the 
vans and freeze, go into the Terminal (except 
Transborder), the warm kiosks at the bottom of each 
bridge (they are open) or a ramp ready room. Airside, 
we have asked the GTAA to ensure our crew rooms 
entrances are cleaned of ice and snow, we have had 
several skating rinks outside the rooms.


Facilities - We continue to try to get our facilities fixed, 
it is very frustrating how slow the process is. Right now 
we are dealing with a mouse infestation in several of 
the ready rooms / baggage rooms. Also, a cockroach 
infestation in the MU3 lunchroom. The pest control 
people are alerted but it you see more, please tell your 
area manager for follow up. We have new larger volume 
fridges, getting the soap and towel dispensers 
repaired/mounted and presently they are pricing out 
new tables and chairs for the lunchrooms.


H&S members - We wish to thank the outgoing 
members of the various health and safety committees 
for their work, and once you are a member, you are 
involved for life.  Thank you.  Also welcome to the new 
members, we will be getting your basic training soon.  


Pristine Conditioning - With the increase of injuries, 
the Company is seeking to educate our people on 
proper lifting techniques to try to reduce the injuries 
and associated pain and suffering from them.  We know 
there are places and tasks we do which is difficult to 
achieve this, but we see a lot of injuries that could be 
reduced or prevented.  Ask for help.  Take your time.  If 
you have any questions, see a health and safety 
representative.


Toronto Pearson Workers Health and Safety Forum - 
We recently had a meeting which was organized by 
Dan Janssen with the heads of the health and safety 

from the various unions at Pearson, and also the heads 
of H&S at GTAA.  The first meeting was very good, we 
can look at dealing with overall issues that affect us all.  
An issue I raised was with air quality particularly from 
the huge amount of fossil fueled equipment we use.  
Since we are governed by the Canada Labour Code, 
federally, but not provincially, there are no emission 
control regulations that cover us. This is why such 
brutal equipment can be used without any emissions 
control systems at all. We are pushing the GTAA to look 
at this as a positive Green Initiative that could benefit 
the airport, the workers and surrounding communities 
that breathe the filthy air we create here. Help us do 
your part by not idling equipment or trucks 
unnecessarily, or take a piece of equipment that is 
vomiting black smoke out of service.


Accidents - if you are involved in an accident, please 
leave the scene as it is and do not move anything 
(unless someone is at peril). Ensure you have Union 
representation.  If you are injured, make sure you get a 
copy of the report to keep for reference.


Equipment - We are desperately short of equipment in 
all departments. Here on the ramp and baggage, 
people are using unserviceable equipment because 
that is 'all they have to use'. If you get involved in an 
accident with this, then you will be disciplined for using 
u/s equipment, or worse, someone could get hurt. If 
you have issues with this or feel pressured into using u/
s equipment, please call a H&S rep. We wish that the 
Company could, in this time of growth and record 
profits, invest some money into the tools we use to do 
our job better, instead of just the bare bones minimum 
to 'make it work'.


In solidarity, 


Rob Penyk


Phone: 905-676-4295
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Local Lodge 2323 and the Labour Movement 
February 2018 

	 The Machinists Union is working hard to bring 
our active representatives together to prepare our Local 
and our membership for a strong future. This is what 
solidarity looks like! 


	 Machinists leaders met at our Local on Jan. 
12th to prepare for the Federal Election and to be ready 
to fight back against negative changes our provincial 
government sends our way. We were asked to put 
together action plans highlighting where our local 
stands today and where we should be in the next few 
months and years. 


	 Local 2323 will be sending 12 activists to 
Ottawa, Feb. 25-27th to participate in the Canadian 
Labour Congress Lobby. This lobby is the 4th, and it 
comes in an election year so I can anticipate that MP’s 
will be eager to listen to our concerns. We will bring up 
Universal Pharmacare, labour reforms and bring 
attention to the Machinists’ report on the aerospace 
sector called Grounded Potential. The document 
highlights the value of this sector and the need for 
government support and investment to ensure 
sustainability well into the future. The report can be 
found at iamaw.ca. 


	 The Provincial Conservatives continue their 
attack on everyday people in Ontario. The NDP 
released findings of draft legislation showing the PC’s 
plan to privatize health care services. They announced 
a tuition cut of 10% for post-secondary students, on 
the back of already underfunded university and 
colleges. There will be new rules that allow students to 
save by opting out of certain payments. One is for 
Student Unions. This a dangerous as these Unions are 
the political voice for students, they provide assistance 
on campus including social assistance, food banks and 
extracurricular programs. Please stand with students if 
you get the chance, and contact to your MPP’s office 
about these issues.  


	 At the airport, I am pleased to announce that 
the first meeting of the newly formed Toronto Pearson 
Worker Health and Safety Forum (TPWHSF) took place 
on Tuesday, January 2, 2019. H&S representatives from 
six of the unions belonging to the Toronto Airport 
Workers’ Council (TAWC) at YYZ; CUPE, CIU/PSAC, 
Teamsters, UNIFOR, IAMAW, and SEIU, met with safety 

managers from the Greater Toronto Airport Authority 
(GTAA).  


	 It’s important to allow H&S representatives an 
avenue to speak to members of GTAA management 
that have the ability to implement change. There was 
in-depth discussion regarding issues affecting our 
workplace as a whole, including emergency 
preparedness, precarious work, promoting safety 
reporting and reducing air pollution. Worker 
representatives can bring the information they learn 
here back to the floor to their co-workers. It will be 
great to see the work that comes from this exciting 
initiative because creating a strong and positive 
workplace safety culture benefits all of our airport 
coworkers.


	 There are a few events coming up at YYZ. The 
National Day of Mourning Ceremony takes place April 
28th, it’s a day to remember those that have lost their 
lives in the workplace, and to bring attention to the 
need for a safe and healthy workplace. The May Day 
Street Festival on International Workers’ Day is May 
1st, this will be a fun celebration that brings airport 
workers and supporters together to listen to speakers, 
live music and to grab a free snack. Both events take 
place at the Inukshuks on the departures level of 
Terminal 1. I hope to see you all there! 


	 Please pay attention to politics, decisions made 
effect our everyday lives! I encourage you to get 
involved, meet with your local MP, and MPP. If you need 
help, ask us. Our Local is very politically active. There is 
always a need to continue to advocate for better 
conditions in the workplace, at home and for all of 
society. 


In solidarity,  
 
Dan Janssen


LL 2323 and the Labour Movement 

-Dan janssen -VP
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Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079

	 In February of 2018, EAP’s Contact article was 
about “Bell let’s talk day”. This year Bell’s day was on 
January 30th. 1,013,915,275 was the total number of  
interactions! I supposed the 5¢ donated for every 
applicable text, call, tweet, social media video view and 
use of Bell’s Facebook frame or Snapchat filter on that 
day is a significant amount of money and obviously lots 
of lots of communication! 

	 Great result and money raised will be distributed 
to different organizations working with mental health 
through out Canada. Great initiative. Thank you Bell!


	 What did we text, tweet or watch? What was the 
content of all those short, fast ways of communicating?


	 For some of us, “stuck” in this loop of checking 
our phone on average 28 times per day, it will affect our 
emotional, mental and even physical well being!


	 While social media platforms can have their 
benefits, using them too frequently can make you 
feel increasingly unhappy and isolated in the long 
run. 


Be aware of six ways that social media could 
be negatively affecting your mental health with: 

Self-esteem 
“When we derive a sense of worth based on how we 
are doing relative to others, we place our happiness in a 
variable that is completely beyond our control” (* Dr. 
Tim Bono, author of When Likes Aren’t Enough).


Human connection 
“Survey showed, people can get FOMO (Fear of 
missing out) when they see friend’s photos of a party 
where they were not invited, and this, in turn, can make 
them feel quite lonely and anxious,”  


Memory 
“If we direct all of our attention toward capturing the 
best shots for our social media followers to admire, less 
will be available to enjoy other aspects of the 
experience in real time,” *


Sleep 
Having enough sleep is essential. 
“Getting worked up with anxiety or envy from what we 
see on social media keeps the brain on high alert, 
preventing us from falling asleep,” *


“Also, the light from our mobile device just inches from 
our face can suppress the release of melatonin, a 
hormone that helps us go to sleep.”*


Attention span 
“Social media has provided a means of constantly 
giving into the temptation of instant, easy-access 
entertainment,” *


Mental health 
Not only has social media been proven to cause 
unhappiness, but it can also lead to the development of 
mental health issues such as anxiety or depression 
when overused or without caution.


Stress, depression, anxiety is present in almost all calls 
received by your EAP team. Keeping the conversation 
going to reduce the stigma in Mental Health is very 
important. Meanwhile all of us should try to reduce  
time spend in front of a screen and enjoy more the 
“real” life around us!

And Yes, you can reach EAP with a text, email or with 
an old fashion phone call!


Take care, 

Richard


*Timothy J. Bono, Ph.D., is a psychologist and faculty member in the Department of Psychological & 
Brain Sciences at Washington University in St. Louis. His teaching and research focus on positive 
psychology and college student development. Over the last decade, thousands of students have 
enrolled in his courses on the Psychology of Young Adulthood and the Science of Happiness. He is 
the recipient of the Dean’s Award for Teaching Excellence from the Graduate School of Arts & 
Sciences, the Outstanding Teaching Award from the Department of Psychological & Brain Sciences, 
and the Outstanding Research Award from the National Association for Orientation, Transition, and 
Retention in Higher Education. His research has been featured in media outlets including Fast 
Company, CNN, and the Associated Press. His first book, When Likes Aren't Enough: A Crash Course 
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 International Women's Day 2019 

#BalanceforBetter

	 The future is exciting. Let's build a gender-
balanced world.


	 Everyone has a part to play - all the time, 
everywhere.


	 From grassroots activism to worldwide action, 
we are entering an exciting period of history where the 
world expects balance. We notice its absence and 
celebrate its presence.


	 Balance drives a better working world. Let's all 
help create a #BalanceforBetter.


	 Balance is not a women's issue, it's a business 
issue. The race is on for the gender-balanced 
boardroom, a gender-balanced government, gender-
balanced media coverage, a gender-balance of 
employees, more gender-balance in wealth, gender-
balanced sports coverage ...


	 Gender balance is essential for economies and 
communities to thrive.


	 Collective action and shared responsibility for 
driving a gender-balanced world is key. International 
Women's Day is a global day celebrating the social, 
economic, cultural and political achievements of 
women - while also marking a call to action for 
accelerating gender balance.


	 The first International Women's Day occurred in 
1911, supported by over one million people. Today, 
IWD belongs to all groups collectively everywhere. IWD 
is not country, group or organization specific.


	 Gloria Steinem, world-renowned feminist, 
journalist and activist once explained "The story of 
women's struggle for equality belongs to no single 
feminist nor to any one organization but to the 
collective efforts of all who care about human rights.


So pu t you r hands ou t and STRIKE THE 
#BalanceforBetter POSE and make International 
Women's Day YOUR day - and do what you can to 
truly make a positive difference for women everywhere.


 Women’s Committee 
-Karri-Lyn Airhart womenatwork@iamaw2323.ca

Evangeline Palad, 
Karri Airhart,  
Jasmin Goering

Evangeline Palad, 
Jasmin Goering

Karri Airhart,  
Jasmin Goering

On a very wintery January 
day, we braved the cold  
and showed our support  
and solidarity to women 
everywhere.
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Canadian Aerospace – There’s so much at stake we 
must act now- IAM! 

	 Montréal, QC – “There are several complex 
issues, which not only threaten the future of Canada’s 
Aerospace Industry, but also the strength and vitality of 
Canada’s economy,” said IAM Canadian General Vice 
President Stan Pickthall. Speaking to the media in 
Montréal at the unveiling of the IAM Report on a 
National Aerospace Policy, he called for a National 
Aerospace strategy because time is running out. “The 
most pressing need facing the industry is a skilled  
labour shortage. It takes anywhere from two to four 
years to train new workers and we will lose one third of 
our aerospace workforce within six years due to 
retirement. Our report calls on the governments at the 
federal and provincial levels to invest now in training 
and education, particularly apprenticeship programs 
that ensure graduates are job ready.”


	  
	 The report provides an overview of the 
Aerospace Industry in Canada, including a comparison 
between Canada’s main competitor countries and 
those that are emerging. The purpose is to understand 
common approaches that Canada can employ to 

protect and grow its aerospace industry. As a means of 
managing major obstacles, several targeted 
recommendations are put forward to address, not only 
the labour shortage solution but also a funding 
framework in the interest of growing the sector. The 
IAM is calling for a coordinated effort between 
provincial and federal governments, employers and 
labour.


	 Pickthall and IAM Québec Coordinator David 
Chartrand met with representatives of Bombardier and 
Airbus on Monday to present the report, and seek 
cooperation in convincing the government to act. “This 
is an initiative where we have common ground with 
employers. If we collaborate together, it will be good 
for the employers, the workers, and the industry,” 
explained Pickthall.


	 Similar meetings were held with Rolls Royce on 
Tuesday.


	 The IAM will be presenting the report in Ottawa 
later this month where more than thirty MP’s from all 
major parties will be lobbied for support of this 
initiative.


 Grounded Potential 
-An IAMAW Canada report on a National Aerospace Strategy

Download the report at  
the following websites:

iamaw.ca

iam140.ca 

iamaw2323.ca
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Milan Andic 
CAT 38 Aircraft Mechanic 

-YYZ

David Gary Heaton 
CAT 1 Aircraft Mechanic


-YYZ

Pacifico Mendoza 
CAT 33 Cleaner


-YYZ

Malcolm Saayman 
Stockkeeper  

-YYZ

Trevor Attis 
Station Attendant


-YYZ

John Hill 
Station Attendant  

-YYZ

Dimitri Mitsopoulos 
Station Attendant


-YYZ

James M Stafford 
Station Attendant 


-YYZ

Michael Boucher 
Station Attendant


-YOW

Yvon Legault 
Station Attendant


-YOW

William “Bill” Pickering  
CAT 1

-YYZ

Peter Vesa 
Station Attendant 

-YYZ

Guy G Brown 
Station Attendant


-YYZ

Richard Lee 
CAT 1 Aircraft Mechanic


-YYZ

Bruce Robertson 
Lead Station Attendant


-YYZ

Geoffrey Ward 
Station Attendant


-YYZ

Argyrios Constantaras 
Station Attendant


-YYZ

Peter Liddy 
Lead Stockkeeper  

-YYZ

Robert Robillard 
CSA -Cargo 

-YOW

Gloria Rena Frones 
Stockkeeper


-YYZ

John Paul Mazzarolo 
Station Attendant  

-YYZ

Ramoncito Ruiz 
Station Attendant


-YYZ

 Retired Members
Local Lodge 2323 would like to thank the following members for their valued service 
and wish them a safe and enjoyable retirement!

 February 20, 1959 
-Remembering the cancellation of the AVRO ARROW (CF-105)

The development of the supersonic fighter plane, hailed for the advanced technology it represented, was halted 
suddenly on Feb. 20, 1959 - 60 years ago Wednesday - by Conservative Prime Minister John Diefenbaker. The 
program, supported by his Liberal predecessor, Louis St. Laurent, was expected to have a final cost of $1 billion 
and was deemed too expensive. All existing prototypes were destroyed.
 
Since then, the plane has been mourned and celebrated as a symbol of some of Canada's best technology and 
its loss. (CBC)

After the Arrow was cancelled, Avro laid 
off 14,000 workers. Many of Avro's 
former engineers went on to careers at 
the U.S. National Aeronautics and Space 
Administration (NASA), where they 
worked on the Apollo program that put 
the first men on the moon, Payne said. 
Others joined the American or British 
aerospace industries, and some helped 
develop the Concorde supersonic jet.  
(CBC)

-Rollout of the first CF-105 on October 4, 1957
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JUSTICE ON THE JOB, SERVICE TO THE COMMUNITY
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In Memoriam
We would like to offer our 

sincere condolences

to the family and friends of 
the following members who 
have recently passed away.

Edgar Falzon 
Retired Station Attendant


-YYZ


Kenny Fava 
Active Station Attendant -Cargo


-YYZ


Anthony “Tony” Feeney 
Retired Station Attendant -Cargo


-YYZ


Joseph Hazzoh 
Retired CSA Cargo


-YYZ


Dave Jessop 
Retired CSA Cargo


-YYZ


Joseph Shin Hwa Lee 
Former Tech Ops


-YYZ


Frank O’Connor 
Retired Stockkeeper


-YYZ


Francis “Frank” Joseph Phinn 
retired S/A Ramp/Cabins


-YYZ


Marivic Reano 
Active CSCA 


-YYZ


Peter Snoj 
Retired Station Attendant


-YYZ


Wolfgang Roedger 
Retired Station Attendant


-YYZ
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