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  I n t e r n a t i o n a l  A s s o c i a t i o n  o f  M a c h i n i s t s  a n d  A e r o s p a c e  W o r k e r s

Local 2323

Next Membership Meeting  
Tuesday April 2, 2019 

19:00 hrs. 
2580 Drew Road, Mississauga, ON 

Bring your Union card

 

Left to right: Mike Axiak, Doug Bunston, Fred Soares (educator), 
John Hill (educator), Satwant Saini, Samson Parastatidis, 
McDonald Lalsee, Mark Falconer (educator)

Shop Stewards are an important part of how any union functions. 
The Steward is the visible presence of the union in the workplace 
as the union officer who works with and interacts with the 
members at the workplace. The Steward enforces the collective 
agreement and protects the rights members have acquired 
through negotiations and other union actions. Local 2323 is proud 
to participate in this important training. 

Our most recent class of Shop Stewards is pictured here.

Shop Steward Training -2019
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Sisters & Brothers,

 

March brings the start of many things.


	 The beginning of spring, daylight savings time. 
The bid process begins in all departments.


	 However, at Local Lodge 2323, March is the 
beginning of the financial calendar year.


	 At the March 5th Membership meeting, we 
presented the 2019 budget for review, debate, and 
finally to vote for approval. Meaning no plans for the 
year can begin until the Membership has approved the 
spending.


	 Our Executive Board has now entered the final 
year of our first term in office. In saying this, we have 
made it our mission to find a way to balance the books, 
while still increasing and improving the representation 
we provide. I can say with complete confidence, that 
we have presented the most aggressive yet responsible 
b u d g e t w e h a v e s e e n i n o v e r a d e c a d e .                                                                      
The budget itself is projecting a small surplus while 
increasing roles around the airport. This year we have a 
project proposal to get a Cargo/Cabin Service support 
staff Member, whom can commit to a scheduled day 
per week to attend these locations to assist the Shop 
Committee. These areas have long been left with 
minimal representation due to the sheer number of 
Members the Shop Committee looks after. The hope is 
that this new position will help with a problem that has 
existed for far too long.

                                                                                                                                                                                                       
	 The approval of this year’s budget also gives 
way for the formed Education Committee to continue 
the work started at the beginning of our term. We are 
now finishing with the Level 1 Shop Steward training 
and moving to the next phase of the planned program 
(Level 2). This is where we bring already trained 
Stewards back after a year of on-the-job practice, to 
give a more detailed, more comprehensive session, 
focusing on items too complex for a first-level course. 
We believe this high level of training is the remedy to 
the bulk of the communication and representation 
issues we face daily.


	 Another plan that was set in motion back when 
we first took office was to find a way to increase 
Membership attendance at our monthly meetings. Our 
Conductor Sentinel made this his personal goal and the 
Executive Board supported this. We ran a number of 

ideas and came up with the “End of Year, Membership 
attendance draw”. We now offer a draw ticket for every 
meeting attended throughout the year. But in hopes to 
get new Members to attend, we also offer an additional 
ticket for any Member who brings a new attendee 
whom has never attended before. At the end of the 
year, these tickets will be put in a raffle draw with the 
winner getting a pre-paid $1,000 credit card to use as 
they wish. There is also a smaller prize for a second 
and third place. In the 2-months since starting, we have 
already seen an increase. The hope is to keep growing 
as it continues.


	 In closing, I wish to remind everyone of the 
upcoming events and votes set to take place in the 
near future. Our April meeting is not only the election to 
pick 2323 delegates for the District Convention, but is 
also the first reading of the proposed changes to our 
Local Lodge By-laws. There will then be a second 
reading and vote at the May meeting. We will continue 
to communicate other upcoming events as the year 
progresses. This year will be a busy one, as we have 
many important elections on the horizon from both the 
District and the Local lodge. We are optimistic that we 
will get big turnouts and improved Membership 
engagement. 


	 Our Executive Board has always tried to make 
plans years in advance. When we took the oath of 
office over 2-years ago, we set a 3-year goal, that we 
are proud to see coming to fruition. We wish to thank 
the Membership for believing in us and supporting the 
budget we have proposed. We look forward to 
continuing this important work you have honourably 
tasked us with.


In solidarity,


Dave Flowers


President’s Message  
 -Dave Flowers president@iamaw2323.ca
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Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079

If we mentioned: 

THINK EQUAL 
BUILD SMART 
INNOVATE FOR CHANGE 

What are we referring to? 


	 It was the theme for the International Women’s 
Day on March 8th.  A theme we should keep going all 
year! In Canada, we make an emphasis on “Innovate for 
Change”.


	 As we are facing a major job shortage in many 
fields, it would be a win-win situation to promote 
access to specialized jobs to half of our population in 
Canada: Women and Girls! The reality of gender 
balance in many professions is still very large.


If we mentioned: 

STEM 

What are we referring to? 


Science, Technology, Engineering, and Mathematics.  

	 Today, women account for just 13 percent of 
engineers in Canada. Women are facing many barriers 
in STEM. We need to keep promoting opportunities to 
give them better access to all available careers. At this 
time, we are missing on a huge wealth of knowledge, 
creativity, innovation, strength who should come from 
our sisters.


	 Statistics showed an increase in the enrollment 
of women in the engineering programs. But we need to 
improve. We also need to consider further than 
enrollment. We need to find a formula, ways to remove 

obstacles to help them stay in the profession. The first 
change (easy as per me) would be, pay equity! 
Unfortunately, if women are not in a Union environment, 
they will still be getting pay less for the same work in 
many sectors in Canada.


	 “In Canada in 2017, for every dollar a man 
earned, a woman earned 88.5 cents on the dollar as 
measured in hourly wages for full-time workers. When 
comparing overall earnings annually, women earned 
even less – just 69 cents for every dollar earned by 
men”.

	 We also need to rethink and make changes to 
many social aspects. Parental leave top-ups … 
Childcare! Some Provinces are better than others to 
give access to affordable childcare. It should be a 
National concern. 

“Parents across Canada are paying a wide range of 
fees for child care, from a low of $152 a month in 
Quebec to a high of $1,676 for infant care in Toronto.”

This childcare disparity limits in some cases the return 
to work after maternity leave. 


	 The industry could also have a better mentoring 
program where men and women, equally, will have the 
same opportunities.


	 It is difficult for a woman to excel in male-
dominated industries and occupations where masculine 
stereotypes prevail. Statistic still showing a high 
percentage of sexual harassment and micro-
aggressions happening at work. If we really want to 
have the advantage of having women joining our STEM 
world, we also need to have a conversation to facilitate 
and create a better workplace to achieve a good 
gender balance.


	 I would challenge all of us to Think Equality 
between men and women where we can Build on Smart 
people to Innovate for a better Change.


Remember, your EAP Team is there for EVERYONE!


Take care, 
Richard
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Sisters and Brothers,


	 Anyone that has worked in this industry knows 
that there always is an event or circumstance that 
stands in our memory. Sept 11, 2001, obviously was 
the most horrific; one of the severest impacts for loss of 
life that not only affect how we travel globally, changed 
the world today as we know it. In saying, a day that we 
will never forget. There is an event I recall, a blessing in 
contrast to 911, nonetheless eventful for YYZ; August 
2, 2005. Starting off like any normal summer day for 
ramp operations began with a seasonal weather event. 
Nothing out of the ordinary some localized rain but as 
the day wore on the conditions took a drastic turn. The 
precipitation was a precursor for a torrential downpour, 
water literally falling in sheets upon the tarmac. We 
were in amidst of full-fledged summer monsoon, or at 
least this was my interpretation being on shift that time. 
Then the unthinkable; Air France flight 358 departing 
from CDG arriving in YYZ overshot the runway crashing 
into Etobicoke Creek. As luck would have it, there were 
no fatalities with some passengers and crew sustaining 
serious injury. Dubbed the “Miracle of Runway 24L”; a 
page added to our history book.


	 Due to the extreme weather conditions resulting 
in this unfortunate accident, approx. 540 flights 
scheduled for arrival and departure were diverted to 
neighbouring airports or cancelled leaving hundreds of 
would-be passengers stranded at YYZ ripple effecting 
air traffic throughout North America. I can only imagine 
the resulting frustration being in a state of limbo within 
a terminal not knowing of a foreseeable outcome for 
one’s travel plans. Journey by air was not intended to 
commence with duress, our success banks on that. The 
obviousness is that we are far from within control of 
weather-related anomalies, barring the elements, what 
of the other detriments of travel; lost baggage, flight 
delays, cancelled boarding for oversold flights? The 
Canadian Transportation Agency (CTA) will execute 
amendments for regulations speaking directly of an air 
carrier’s minimum obligations for air passenger 
protection. Travellers will have predetermined 
compensation with development for standards of 
treatment for any abnormalities arising out of a planned 
itinerary; an enhanced responsibility towards the 

customer base. Reimbursements vary dependant on 
the situation based on accountability of the carrier; 
$400 for a delay of 3-6 hrs, $700 for delays of 6-9 hrs 
and $1000 for above 9 hrs. Overbooking and denied 
boarding resulting from commercial decisions range 
from $900 to $2400 for delays over 9hrs. Lost or 
damaged luggage can sum up to $2100, in addition, 
new policies outlining ramp delays above 3 hrs offering 
enhanced communications with provisions given for 
food and drink. Aircraft tarmac delays specify a max 
wait of 3 hrs to which exceeded must return to the 
gate. These imposed guidelines will affect all carriers 
flying within Canadian airspace.


	 The bird’s eye view from the perspective of the 
average traveller might be one of initial delight; fines for 
breaking the rights of passengers, a financial reprisal of 
sorts. The critics guesstimate that the fanfare will be 
short-lived; the guidelines set for tarmac wait times 
have exceeded the limits set by the airlines themselves, 
citing this framework is a cart blanche reversal 
alleviating responsibility for flight disruptions and 
cancellations conceivably associated to mechanical 
issues. Enter the proverbial loopholes!


	 I can appreciate as to why we are at this 
vantage; the needs of passengers are paramount. Will 
this now be the established norm added to the 
associated costs of the corporate business model?  
What will be our ripple effect? 


This article dedicated in remembrance of the souls lost 
in tragedy.


In solidarity,


Joe, James c/o Dave Freeman.


 Tech Ops Logistics & Supply Shop Committee

-James Oprea, Joe Veltri Phone: 905-676–2243
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Health & Safety
-Rob Penyk - Co -Chair— H&S Committee

ESDC Direction - The Labour Affairs Officer for ESDC 
made a Direction to the company that all tractors and 
belt loaders must have cabs installed on them. This is 
due to a violation of the Canadian Occupational Health 
and Safety Regulations 14.9 - motorized materials 
handling equipment that is regularly used outdoors 
shall be fitted with a roof or other structure that shall 
protect the operator from exposure to any weather 
condition that is likely to be hazardous to the operator's 
health and safety.

	 We understand the company is appealing this 
presently. This is across the airport not just AC. The 
ready rooms and briefing room have the full document 
posted - also if you want to see it contact your H&S 
rep.


Strollers and Baggage on Bridges - We have been 
receiving many more complaints of excessive 
quantities of bags and strollers on bridges, we have 
seen the entire bridge blocked from the massive loads.  
Items can be carried up and down bridges ONLY if 
three-point contact is maintained - that is two feet on 
the stairs and one hand on the railing to prevent falling.  
Take your time and do not injure yourself. You are paid 
by the hour, it is AC's problem they created. If the super 
large stroller cannot be carried down safety (3 point 
contact) use an elevator, food truck or contact a 
manager.  If you have an issue, contact a H&S rep.


Increased Workplace Violence - Due to a severe lack 
of serviceable equipment, additional stress is placed 
upon our employees to get the work done. We have 
had reports of people getting into altercations over 
equipment. Also we have had reports of our workers 
being harassed and belittled by management. Under 
Part 20 of the Canadian Occupational Health and 
Safety regulations, section 20.3  The employer shall.... 
a) to provide a safe, healthy and violence-free 
workplace; b) to dedicate sufficient attention, resources 
and time to address factors that contribute to work 
place violence including, but not limited to, bullying, 
teasing, and abusive or other aggressive behaviour and 
to prevent and protect against it;   c) to communicate to 
its employees information in its possession about 
factors contributing to work place violence; and  d) to 
assist employees who have been exposed to work 
place violence.  

	 There is nothing here whatsoever to fight over. 
Except your personal rights. Ask a H&S rep for more 
clarification if you like.


Pristine Condition - This is a push by the company to 
train workers to work safely and not get hurt. This is the 
result of increasing injuries, particularly with repetitive 
strain injuries. We are continuously put into position 
where it is difficult to work safely, given lack of 
equipment and manpower concerns. It is up to the 
company to provide you the tools to do the job. If the 
bag is heavy, ask for help. Take your time and before 
you do something ask yourself 'can I hurt myself doing 
this? Also, does this work fit into 'Pristine Condition'?  
If you are injured, the first question management will 
ask you is - Did you follow Pristine Condition? If you 
have questions or concerns ask your manager "How 
can this be done to maintain Pristine Condition?", or 
ask your H&S rep.


Housekeeping - make sure after you have worked to 
clean your work area before going to the next task - 
that is SOP. Clean your van after use, tidy the gate after 
you are done - do not give management an excuse to 
give you a letter of discipline.


Three Wheeled Jitney Usage Outside - We are seeing 
increasing usage of this unit outside. In the past we had 
a co-worker seriously injured when hit by a tractor 
while on the jitney. These are designed to be used 
inside but management now allows its usage outside 
due to lack of serviceable electric tractors. Since it is 
being used outside constantly and in all weather 
conditions, we are asking whether this unit should be 
included in the ESDC Direction. With its usage we have 
had several hand injuries from driving over uneven 
surfaces. We do not want another one of our people 
hurt or killed on this unit.  


Work Refusal - We had a work refusal due to the 
Company purchasing a different type of towbarless 
paymover.  Six of our experienced tow operators raised 
serious health and safety concerns over usage of the 
unit. We are following the work refusal process.


Emergency Evacuation - The recent fire in Terminal 
One highlights the need for a full comprehensive 
emergency evacuation plan.  Apparently, there was a 
lot of confusion with what information was there and 
people's role during an evacuation. We need a full 
exercise with everyone participating in it to ensure that 
confusion is limited during such a crucial time.  


In solidarity, 


Rob Penyk

Phone: 905-676-4295
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	 It seems it's a never ending battle for labour and 
the working class, and with Doug Ford as our Premier 
here in Ontario we definitely have our hands full. From 
the overhaul of the Autism program to the beginnings 
of privatization of our health care, Doug Ford seems 
hell bent on sending the working class back a century.


	 Not only did he repeal the hard won “15 and 
Fairness” Bill that so many of us worked so hard to get 
passed, he is now working to push workers in the 
province even further down by introducing Bill 66 at 
Queen’s Park. This Bill will make it easier for employers 
for make employees work more hours and longer 
workdays. “For many of the workers that we work with, 
if a boss hands them an agreement and says, you have 
to work 60 hours of work this week, or even more, most 
people – if they want to keep their jobs – will sign it,” 
Ladd explains. “And those employers will feel very 
confident in asking their workers to do that, because 
there will be no government record as to who is asking 
their workers to work excessive amounts of hours.” 
says Deena Ladd of the Workers Action Centre.


	 Bill 66 also takes away a law stating employers 
have to post workers rights in the workplace. It also 
scraps rules for that force workplaces to keep track of 
the toxic chemicals they use. The Conservatives call 
this “cutting red tape” and are making sure Ontario is 
open for business citing, more business will move here 
if we make it easier for the employer.


	 Now Federally, we have something completely 
different where the Federal Liberals have announced 
implementing pretty much every labour law Doug Ford 
scrapped. Federal workers will soon get equal pay for 
equal work, which will hugely affect temp agency 
workers. Pay Equity.


	 Fairer work hours and scheduling. Allowing a 
30-minute unpaid break after five consecutive hours of 
work; a rest period of at least eight hours between 
shifts and unpaid breaks for medical reasons and for 
workers who are nursing or expressing breast milk; 96 
hours notice of schedules and the right of workers to 
refuse shifts where proper notice isn’t given. Better 
vacation rights with two-weeks after one year, three 
weeks after five years and four-weeks after ten years.


	 They have also spoken about implementing a 
Federal minimum wage finally. And although it has yet 

to happen I am excited to see what they come up with 
as 15 dollars an hour seems to be the standard workers 
are winning across North America.


	 And lastly, this is another election year in 
Canada with a Federal Election coming up in October. 
This is one we can't afford to be absent for. We should 
all start getting involved now in our spare time as we 
build up towards the election.


	 Just recently, delegates from your IAMAW union 
descended on Parliament Hill to lobby our MP’s, asking 
for pension protections and a national universal 
pharmacare program. Once again, the same talking 
points came out. That they were consulting and would 
have something ready closer to the election date.


	 But on the pension front, they won’t even 
protect our pensions.


	 They argue that if a company goes bankrupt 
and pensioners are paid first, then investors won’t 
invest in Canada. This is simply not true and is the 
Liberals once again putting Bay Street before the 
working people. 


	 Remember that a pension is your money. It is 
deferred wages and belongs to you. You are trusting 
that it will be there when you retire and by all rights it 
should be. 


	 If someone invests in the stock market they are 
taking a risk, if someone invests in a new company or 
an expansion of a company they are taking a risk.


	 But when someone socks away a couple bucks 
every paycheque for 30 or 40 years, they shouldn't be 
taking a risk, the should be guaranteed that money. We 
should all be guaranteed a retirement of dignity and 
respect.


	 This October is a Federal Election I urge you to 
get involved. I urge you to vote and vote educated. 
Look at what is happening in Ontario and look at how 
Federally you are being considered as second-class 
citizens behind Bay Street investors.  
 
Come Election Day, hold those politicians accountable.

 Political Action Committee
-Bryan Wilson politicalaction@iamaw2323.ca
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	 On February 26th, the strength of the Canadian 
labour movement was on full display during the 
Canadian Labour Congress (CLC) lobby on Parliament 
Hill. 354 activists were there from across the country 
representing various unions, the Machinists sent more 
than 70 including 11 people from our Local Lodge. 


	 The CLC hosted a valuable training session the 
night before to a full conference room at the Shaw 
Centre, just steps away from the Parliament buildings. 
We received a full briefing on the importance of a truly 
universal Universal Pharmacare plan and about the 
need for legislation that would ensure protections for 
pensions are in place when companies go bankrupt. 


	 As Machinists, we were encouraged to speak 
about the current labour law review taking place after 
new legislation was introduced to protect workers from 
contract flipping, provide equal pay for equal work, fair 
scheduling, and other important changes for federally 
regulated workplaces. The Machinists also made sure 
were were armed with our new aerospace report that 
highlights the need for a national strategy to ensure a 
sustainable future in our industry. 


	 All in all, more than than 1000 meetings took 
place on The Hill that day. That evening, there was a 
reception held in the National Art Gallery where MP’s 
were invited and you could mingle with fellow activists 
and political leaders. Labour Minister Patty Hajdu 
capped off the evening with a speech detailing her 
government’s plan to update Federal labour laws 
including legislation that will directly impact airport 
workers. 


	 Directly following her remarks, I took the 
opportunity to speak with the Minister about the 
positive impact these changes will provide for airport 
workers. But, I also chal lenged her on the 
implementation periods and lengthy timelines for these 
changes to take effect. I have since spoken multiple 
times with the Minister’s policy director and have been 
asked to speak at a round table event with the Federal 
task force on labour law reform. 


	 For more information on the update to federal 
labour laws please check out this article: https://
rankandfile.ca/fighting-for-15-fairness-from-bill-c-86-
to-the-workplace/. Take some time to visit your MP and 
speak to your elected representative about these 
changes and their importance for us as airport workers. 


	  
	 Here at Pearson, I have been hard at work to 
bring together the International Transport Workers 
Federation (ITF)/(TAWC) Toronto Airport Workers 
Council event that will bring airport activists together 
from around the world to share ideas and to plan for a 
future global day of action. The event will take place 
between the Day of Mourning Ceremony on April 28th 
and the May Day Street Festival on May 1st. This will 
be an exciting few days bringing the global labour 
movement right here to YYZ. I hope to see you at both 
of these important events. 


	 This is also a good opportunity to share with all 
of you that I plan to seek the NDP nomination in Barrie 
Springwater Oro Medonte to run to become a Member 
of Parliament in the next Federal Election. More than 
ever, we need working class voices in Parliament. I 
hope to be elected so that I can elevate the voices of 
my community, in my riding as well as for my airport 
co-workers across the Country. Please feel free to 
reach out to me if you would like to be help out in this 
exciting campaign. 


Solidarity, 


Dan Janssen 

Vice President, LL2323

LL 2323 and the Labour Movement 

-Dan janssen -VP djanssen@iamaw2323.ca

LL2323 Vice President Dan Janssen speaking with MP Patty 
Hajdu, Minister of Employment, Workforce Development and 
Labour.
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	 I am present ly ass igned to Technical 
Maintenance and Operational Support (TMOS) 
Collective Bargaining. The TMOS collective agreement 
encompasses Airports, Cabins, Cargo, Load, Logistics, 
Technical Operations and Training system-wide. At this 
time, discussions are planned to continue through May. 
We hope to hammer out a collective agreement based 
on the many member suggestions gleaned from our on-
line survey. Thank you to all who took the time to 
contribute. As per the 10-year framework agreement 
that began in 2016, should agreement not be reached 
the matter will be concluded through binding 
arbitration.


	 In fact, I was involved in bargaining during the 
time of our last member meeting in YYZ on March 05. 
In my absence, I was told there was much discussion 
surrounding the GTA DNATA Cargo subcontract work. 
I’d like to take the time to let everyone know the status 
of that issue and where we see resolution.


	 To begin, in late 2017 Cargo management first 
informed your Union that the present YYZ Cargo facility 
could not handle the volume of perishable cargo 
coming in on a large new contract via B767-300 
freighters operating out of  Hamilton airport. All Pallets/
ULD’s arriving/departing Hamilton are trucked to YYZ 
Cargo for build-up/breakdown. Trouble was, Cargo had 
only 12 temp-controlled spaces and there were now 
many times more units requiring temp sensitive 
accommodation.


	 We were assured that this meant no build-up or 
breakdown of any units stored in the GTA-DNATA temp 
controlled facility. Our Runners and CSA’s would move/
process all cargo entering/exiting this facility. Some 
months later in 2018 we were informed that ULD’s 
containing perishable cargo destined for YYZ, would 
now be loaded onto trucks via the DNATA truck 
interface. This was followed by another discussion 
about some build-up and breakdown of mixed 
customer perishables, due Canada Customs 
regulations requiring bonded cargo handling in only one 
location. This naturally caused us concern.


	 GTA-DNATA had denied a request to allow our 
members to perform any Air Canada work inside their 
facility. That is when we attempted to have Air Canada 
sign an agreement that protected all members’ jobs in 
the event of a future staff surplus scenario, while cargo 
was being handled at DNATA. Cargo management 
would not agree to our request. We have an existing 

10-year agreement that we believe defines this as our 
work exclusively. We grieved to preserve our member’s 
rights.


	 Back in 2017, we were advised that planning 
was underway for a large addition to our existing Cargo 
building. A project that would negate the need to use 
someone else’s facility for perishable storage. To date, 
that has not happened as there has been no “shovels in 
ground”.


	 Recently, Cargo stewards and members alerted 
us that now Pharma work – the handling of time/
temperature sensitive medicinal products - was also 
being diverted to DNATA. We felt this was not 
necessary, given the RKN ULD’s are self-sufficient at 
maintaining required temperatures via battery and plug 
in power available at AC Cargo. Management also 
made no attempt to inform your Union about these 
plans.


	 S u b s e q u e n t l y, w e m e t s e n i o r C a rg o 
Management on March 11, 2019. We had a spirited 
discussion about the lack of communication and the 
motives for moving this work. We ended the discussion 
asserting the need for their agreement on our original 
proposal regarding job security. 


	 Yes, as management referenced hundreds of 
members have been hired due this work since the 
outset of our 10 year scope agreement. The 
conundrum however, is the possibility that an economic 
downturn may see some of these same members 
deemed surplus, while DNATA employees continue 
their work on AC Cargo shipments. We cannot allow for 
this possibility. We also have to be cognizant that when 
the 10 year scope agreement expires in 2026, we have 
not acquiesced while this work has for all intents been 
subject to sub-contract under our noses. That could 
establish a dangerous precedent.


	 For these reasons we have advised the 
company that in the absence of mutual agreement, we 
will pursue a resolution via arbitration. We await their 
decision. Will it be decided through mutual agreement 
or arbitration? They have a lot to lose if they insist on 
the status quo. That choice is now theirs. 


 General Chairperson’s Report
-Paul Lefebvre (YYZ Airports, Cabins, Cargo and Clerical) 905-671-3192
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 Women’s Committee 
-Karri-Lyn Airhart womenatwork@iamaw2323.ca

 Retired Members
Local Lodge 2323 would like to thank the following members for their valued  
service and wish them a safe and enjoyable retirement!

Andres Bustamante 
Station Attendant -Ramp 

-YYZ

Brian “Trevor” Forde 
Station Attendant -Cargo


-YYZ

Peter Liddy 
Stockkeeper


-YYZ

Rick Champoux 
Station Attendant -Ramp


-YYZ

Denise Lefave 
CAT 38 -Avionics


-YYZ

Stan Galas 
Station Attendant -Cargo


-YYZ

Honoured to attend the International Women's Day Brunch hosted by the Canadian Labour 
Congress (CLC) on March 3rd, 2019, along with these great women.   
Celebrating Sisterhood and Solidarity!!

(L-R: Jasmin Goering, Myrna Smith, Karri Airhart, Gail Lis and Cheryl English)
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Local 2323  
Executive Board

Dave Flowers 
-President


Dan Janssen 
-Vice President


John Smiley 
-Secretary Treasurer


Sal Amin 
-Recording Secretary 

Wayne Burey 
-Trustee


Paul Hicks 
-Trustee


Frank Angilletta 
-Conductor Sentinel


Glenn Milmine 
-Trustee & Ottawa  

Board Member


Dan Adams 
Maintenance


Xavier Dias 
Maintenance


Gina Tarzia-Aquino 
Clerical


Laila Hakimi

TBH


____________ 

Rob Piercy 
-Communicator 

Fred Soares 
-Educator

Tuesday, April 2, 2019 (19:00 hrs.) 
-Monthly Membership Meeting,  
Local 2323 Union Hall, 2580 Drew Road, Mississauga 

-Election of 2323 Delegates to District 140 Convention 

Monday, April 15, 2019 (13:00 -15:00 hrs.) 
-Retiree’s Get Together,  
Local 2323 Union Hall, 2580 Drew Road, Mississauga 

Sunday, April 28, 2019 (10:45 am) 
-National Day of Mourning, 
Terminal 1, YYZ Departures Level (Inukshuks)


Wednesday, May 1, 2019 (1-2:30 pm) 
-International Workers’ Day -Street Festival, 
Terminal 1, YYZ Departures Level (Inukshuks)


Tuesday, May 7, 2019 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Wednesday May 15, 2019 
100th Anniversary of the Winnipeg General Strike 
Winnipeg, Manitoba


 Upcoming Events 

The Winnipeg General Strike of 1919 
was one of the most influential strikes in 
Canadian history, and became the 
platform for future labour reforms. 
Massive unemployment and inflation, 
dismal wages and working conditions, 
and the success of the Russian 
Revolution all contributed to labour 
unrest at the time.
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In Memoriam
We would like to offer our 

sincere condolences

to the family and friends of 
the following members who 
have recently passed away.

Neil O’Donnell 
Retired Aircraft Inspector


-YYZ


Donald “Don” Searles 
Retired Station Attendant


-YYZ

New gates at Toronto Pearson Airport, Terminal 1 nearing completion. Note the glass bridges. 
Photo credit: Tom Podolec. Follow Tom on Twitter: @TomPodolec or on Instagram: @TomPodolec

YYZ -March 2019
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