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Bring your Union card

100 years ago…
The Winnipeg General Strike
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	 The Winnipeg General Strike, May 15 - June  
25, 1919, is Canada's best-known general strike. 
Massive unemployment and inflation, the success of 
the Russian Revolut ion in 1917, and r is ing 
Revolutionary Industrial Unionism all contributed to the 
post-war labour unrest that fuelled the landmark strike.


Thirty Thousand Strikers 

	 In March 1919, western labour leaders met in 
Calgary to discuss the creation of One Big Union. In 
Winnipeg on May 15, when negotiations broke down 
between management and labour in the building and 
metal trades, the Winnipeg Trades and Labour Council 
(WTLC) called a general strike. At stake were the 
principle of collective bargaining, better wages and 
working conditions. Within hours, almost 30,000 
workers left their jobs. The almost unanimous response 
by working men and women closed the city's factories, 
crippled Winnipeg’s retail trade, and stopped trains. 
Public-sector employees, including policemen, firemen, 
postal workers, telephone operators and employees of 
waterworks and other utilities, joined the workers of 
private industry in an impressive display of solidarity.


	 The strike was coordinated by the Central Strike 
Committee, composed of delegates elected from each 
of the unions affiliated with the WTLC. The committee 
bargained with employers on behalf of the workers and 
coordinated the provision of essential services.


	 Meanwhile, opposition to the 
strike was organized by the Citizens' 
Committee of 1,000, created shortly 
after the strike began. The committee 
was made up of Winnipeg's most 
influential manufacturers, bankers 
and politicians. Rather than giving the 
str ikers' demands any serious 
c o n s i d e r a t i o n , t h e C i t i z e n s ' 
Committee, with the support of 
Winnipeg's leading newspapers, 
declared the strike a revolutionary 
conspiracy led by a small group of 
"alien scum." Though evidence failed 
to support its charges that the strike 
was initiated by European workers 
and Bolsheviks, the Ci t izens' 
C o m m i t t e e u s e d t h e s e 
unsubstantiated charges to block any 
conciliation efforts.


Ottawa Intervenes 

	 Afraid the strike would spark confrontations in 
other cities, the Federal Government decided to 
intervene. Soon after the strike began, Senator Gideon 
Robertson, Minister of Labour, and Arthur Meighen, 
Minister of the Interior and acting Minister of Justice, 
went to Winnipeg to meet with the Citizens' Committee. 
They refused requests from the Central Strike 
Committee for a similar hearing. On Citizens’ 
Committee’s advice, the Federal government swiftly 
supported the employers. Federal workers were 
ordered to return to work immediately or face 
dismissal. The Immigration Act was amended so 
British-born immigrants could be deported. The 
Criminal Code's definition of sedition was also 
broadened.


	 On June 17, the government arrested 10 leaders 
of the Central Strike Committee and two propagandists 
from the newly formed, One Big Union. Four days later, 
a charge by Royal North-West Mounted Police into a 
crowd of strikers resulted in 30 casualties, including 
one death. Known as “Bloody Saturday", it ended with 
Federal troops occupying the city's streets. Six of the 
labour leaders were released, but Fred Dixon and J.S. 
Woodsworth arrested. Faced with the combined forces 
of the government and the employers, the strikers 
decided to return to work on June 25.


Sympathy Strikes 

	 The General Strike left a legacy of 
bitterness and controversy among organized 
labour groups across Canada. It sparked a 
wave of increased unionism and militancy, 
and sympathetic strikes erupted in centres 
from Amherst, Nova Scotia to Victoria, British 
Columbia.


	 Seven Winnipeg strike leaders were 
eventually convicted of a conspiracy to 
overthrow the Government and sentenced to 
jail terms ranging from six months to two 
years. The charges against Woodsworth were 
dropped. It would take another three 
decades before Canadian workers secured 
union recognition and collective bargaining 
rights.


 Winnipeg General Strike
On May 15, 1919 the largest strike in Canadian history began.

The Mounted Police  
charging down Main Street 
during the Winnipeg Strike, 
-June 21, 1919.

#WinnipegGeneralStrike
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	 Las Vegas, NV – Since 2006, Carlos DaCosta, 
as IAM Canada’s Airline Coordinator, has delivered 
many reports to the IAM Transportation Conferences all 
over North America. On Wednesday April 10th, he gave 
his last, announcing his retirement this summer. He has 
been an IAM member for 45 years, first as an Air 
Canada aircraft mechanic, then as a General 
Chairperson of IAM Transportation District Lodge 140 
and for the last 13 years as Canadian Airline 
Coordinator.

	 

	 In his address to more than 800 IAM delegates, 
DaCosta touched on the growth of aviation worldwide 
and the changes that are coming that will eventually 


impact on our members. “Our airport security 
screeners face challenges in their workplace due to 
technological change,” he told delegates. “On the 
airport aprons you will see driverless tractors driving 
around towing baggage carts and pushing back 
aircraft, inside the hangar exterior aircraft inspections 
will be conducted using drones, engine inspections will 
be conducted by microbots. What used to take several 
man hours will be reduced significantly and we have to 
be prepared for that.”


	 One of the key issues moving forward for the air 
transport sector is how to meet this technological 
change. “Most of our collective agreements contain 
articles regarding job protection due to technological 
change but in most instances they were written in the 
late 1960’s and 70’s and are sadly out of date,” he 
explained. 

“The changes are coming quickly and they will pose a 
big challenge to our negotiators. There is a current 
skills shortage and with this new technology new jobs 
will evolve and in Canada, employers and governments 
will have to invest in new technology and training if we 
hope to keep pace globally.”

DaCosta gives his final report  
-IAMAW Canada

 IAMAW Canada
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Dear Sisters and Brothers,


	 You all know the feeling; a slight chill, that little 
tickle in the back of your larynx, the buildup in the nasal 
cavity prohibiting fresh air intake, or a vice versa of 
sudden/consistent secretion from the external openings 
at the tip of one’s adenoids. It’s an uneasy feeling by 
virtue; after all, you know what’s coming. For me, the 
first thought is “Ok, maybe, just maybe, I might shake 
what’s coming by amping up with a weighty dose of 
vitamin C, a pack of throat lozenges and some 
comatose bed rest”. Seemingly an exercise in futility; 
“Cry havoc and let slip the dogs of war”, say the 
bacterium. At the crack of dawn, you awake with a full-
blown unadulterated common cold, or if you’re really on 
the receiving end of the ill-fated…. level two known as 
Influenza; the most notorious yet torturous of the 
short term afflictions.


	 Obviously, whichever of 
these ca lami t ies has been 
victorious over your wellness may 
potentially warrant a visit to a 
physician; or even preclude you 
from duties into the workplace. For 
the next challenge, informing the 
employer of your absence. Aka, the 
dreaded sick call. No biggie, you call 
the hotline; “Cough cough, hello I’m 
calling in sick”. The voice at the 
receiving end logs the details, hang up, stick a 
fork in you; all done. You ease back into your bed 
for that much-needed sack time waiting for the 
medical countermeasures to perform their diligence. No 
harm, no foul! 


	 But there is something else, a lurker of sorts that 
preys on unsuspecting victims when least expected. As 
it is not enough being in a weakened vulnerable state, 
this lusus naturae has no amity for the health impaired. 
You hear a faint lamentation; Nah, part of the dream. 
The noise persists incessantly audible, you open your 
eyes and…..Wham-O! It strikes; the gosh-darn phone is 
ringing. “Who could that be”, you wonder. As the 
animosity subsides for the disturbance, clarity 
permeates the senses similar to a dose of reality. With a 
smidge of adrenaline, you reluctantly answer knowing 

all too well of what’s impending. The voice at the other 
end utters…… And so begins The Quest for the 
Medical Certificate.


	 For lack of a better term, you’ve been tagged. In 
the top-ten of employer requests, this one wins the 
award for last place. That being said, what is the next 
step for a would-be respondent? The CBA references 
policy that leaves this rather open-ended: Your 
manager May Require That You Submit a Medical 
Certificate as such we recommend compliance. Being 
all too familiar with the botherations; acquiring an 
appointment in a time frame before you return to work, 
that expression on your doctors face inferring truancy 
when you ask the all-important question. This in itself 
can be its own battle, and to be honest, I shudder at 
the thought in recollection. Back in the day, although 
sporadic was for the most part as described, the way 
Alexander Graham Bell had intended it to be, with 
standardized consistency in the process. Presently, 

due to technological advancements, a new variable 
has arisen. A format of impersonal 

communication that has encompassed 
our day to day; all you need is a 
computer, internet access, some 

basic literacy skills for thought 
transcription and you’re off. Thank 
you, Ray Tomlinson accredited as 
the architect of the email. You have 
made our existence much easier 
indirectly enhancing this process.


	 The primary solicits for the 
medical certificate will be via the realm of 

electronic communication. We have been pursuant 
to capture clarification of this evolution for months and 
although we have traction, not a gratifying outcome. 
This outgrowth has drawn criticism for obvious reasons; 
individuals with no or limited residential internet access, 
the expectation for one to monitor company email 
whilst not in the workplace or off-duty. We are not 
excited with this prospect, and during its inception 
numerous concerns were brought forth. I will call them 
residual effects that were mitigated with (to the best of 
my knowledge) no abatement to our members. 
Nonetheless, the demerit remains. 

 Tech Ops Logistics & Supply Shop Committee

-James Oprea, Joe Veltri Phone: 905-676–2243

 continues on page 5
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	 There has been a lot happening within the 
labour movement here at YYZ and in Ontario. The 
Conservatives continue to make cuts and people are 
starting to stand up to protest. It was inspiring to see 
students walkout and the massive education rally at 
Queen’s Park. 


	 Here at Pearson, we will be hosting airport 
activists from around the world for a TAWC/ITF 
Organizing Event. This gathering aims to bring 
everyone together to learn, discuss strategies that work 
and to plan a global day of action. This will be a fun 
and engaging event. 


	 GC Mike Corrado and I attended on behalf of 
the Toronto Airport Workers’ Council a roundtable on 
April 12th, with the Expert Panel on Modern Labour 
Standards. 


	 We were there to speak about the increase in 
precarious work in the aviation sector and about the 
need for improved labour standards. We also heard 
from workers in the trucking, broadcast, service, 
communication, and banking sectors. 


	 The Expert Panel started travelling across the 
country in February to hear from stakeholders (labour, 
workers, and business) about proposed changes to the 
Canada Labour Code. They expect that by July/August 
a report of their findings will be sent to the Minister of 
Labour. 


	 The 5 main discussion points were: a federal 
minimum wage; labour standards protections for non-
standard workers; Disconnecting from work related e-
communication outside of work hours; access and 
portability of benefits; and a collective voice for non-
unionized workers. 


	 During the discussion, the TAWC reps brought 
forward strong points about the need for successorship 
rights to protect workers from contract flipping, fairness 
regarding paid duty time for flight attendants, minimum 
wage work and its effect on our safety culture, and 
equal pay for equal work. We were adamant that 
improved labour laws need to be put in place to raise 
working conditions at Canada’s largest workplace, 
Pearson International Airport. 


	 It was interesting to hear the struggles within 
the other sectors. A common issue was workers being 
misclassified in the broadcast, service, trucking and 
banking system. It is allowing companies to save the 
administrative costs that come along with hiring an 
employee directly. Workers end up having very little say 
in the workplace, no job security and have trouble 
planning for the future. 


	 Hearing the issues come forward from workers 
within all of the sectors showed that our federal labour 
laws have not kept up. Employers know the legislation 
and are using weak laws and loopholes to take 
advantage of their workforces. It is clear that it’s time 
for improved labour standards to better protect workers 
in the federally regulated sector. 


	 The Expert Panel will be hearing from employers 
as well. We are sure they will oppose any significant 
changes to the Canada Labour Code. 


	 Please join us at this year’s Day of Mourning 
Ceremony, April 28th at 10:45 am and May Day Street 
Festival on May 1st at 1:00 pm. Both events take place 
on the departures level of Terminal 1. 


Solidarity! 

Dan Janssen

LL 2323 and the Labour Movement 

-Dan janssen -VP djanssen@iamaw2323.ca

	 Our employee base must be cognizant of the 
expectation(s) of attendance being in propriety of the 
company. This does or will not deter us from an 
examination of policy or process for a dual betterment 
between our respective groups.


	 Through collective efforts, I believe that balance 
can be achieved. A hybrid process to fortify both 
methodologies; Care calls first, no reply, contact by 
way of an email. In my opinion, a fair compromise 
ascribed from the book of the founders Mr Bell and Mr 

Tomlinson themselves. You might be wondering, what 
triggers this request? Why even bother in the first 
place? Can our members ever have procedural liberty? 
Perhaps, with a straight and narrow approach; for the 
average/conventional rate of 2.5% over a rolling year 
allow this exemption for non-culpable absences!  Hey, 
you can`t blame a guy for trying.


In solidarity,


James & Joe c/o Dave Freeman.

 Tech Ops Logistics & Supply Shop Committee  (continued from page 4)
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Looking Ahead 
	 We often get distracted by the hustle and bustle 
that surrounds us, but that’s not an excuse to forget the 
direction in which you are heading. It can be a straight 
and narrow, a highway with multiple lanes, or a long 
and winding road. Keeping your eyes on the prize at 
the end of your travels is what you started this journey 
for in the first place. So what if the expected outcome 
is not what you wished for or it never made its full 
outcome? Should we be sad, down and out; or should 
you get back up dust your knees off and smile and 
continue the journey. By making some changes and re-
tooling, you can now refocus on that prize you set out 
to achieve or change. Many a times there are life 
changing situations that causes a distraction, but each 
and every one has a choice in life to either sit back and 
be negative or step up and move forward. In all of this 
we are adults looking to make the best of our life and 
we have strived to make comfortable. Some of us at 
times forget that although we are adults, we too need a 
helping hand and ear to listen to our voice. There is no 
shame in admitting or seeking help, and we need to 
learn to set our pride aside and reach out. We have a 
source to help, EAP. Thanks for the great job this team 
does.


	 As you are aware, we are currently in formal 
negotiations with the company. So this is our 
opportunity to fight back, have a voice, move forward 
and take a victory after such hard losses. We have to 
stand UNITED and make our voice be heard, not the 
Shop Committee’s voice, but “OUR” voice, the entire 
Union membership. We continually sit back and drag 
our feet, and then, when the outcome sucks the finger 
pointing starts. In the end it is no one’s fault but our 
own if we don’t succeed, we make our selves look 
week by not showing in numbers. Our negots reps are 
not the ones to blame either, these sisters and brothers 
leave their family and friends for a week at a time to 
fight for the greater good with the hope of achieving 
good for us. They are trying to secure a future with the 
tools they are given and when our support is not 100% 
they end up working double hard. They volunteer to do 
this job because they have a drive to fight, to fight for 
us and our families’ future. There was a lot that was lost 
with very little hope of getting it back. Corporate greed 
dictates this it’s always a take and never a give back. 

	 So we plead with you to stand together and 
support this process.


	 We have all seen by now what has been going 
on with this Provinces’ new government, so wake up 
and smell the roses. Cuts here and cuts there are 
affecting our health care and education systems, and 
these are foundational in what makes for a great life in 
this great country we live in. We can’t sit back and be 
trampled over by allowing those in power in any aspect 
of our lives take advantage and break our foundations 
we’ve all worked damn hard to get. We can’t plead 
ignorance and allow this to happen once again as 
corporate greed has been roaring its ugly head for 
some time now. 


	 We can no longer sit back and allow businesses 
to dictate our path moving forward. Sometimes you 
have to choose the better of two evils, at least make 
sure one of them supports labour. For too long we have 
been ravaged by this greed. Let’s stand up and 
suppress it. Protect yourself and your families FUTURE, 
let our voices be heard. Join that protest when it 
happens and bring your family too and show that we 
are UNITED.


In solidarity,


Mike, Mark, Evangeline, Mahmoud

Airport & Cargo Shop Committee
 -Mike Cooke, Mark Pacilla, Evangeline Palad, Mahmoud Khatib Phone: 905-676-2484

Airports & Cargo Shop Committee  
email addresses

Mike Cooke mcooke@iamaw2323.ca

Mark Pacilla mpacilla@iamaw2323.ca

Evangeline Palad epalad@iamaw2323.ca

Mahmoud Khatib mkhatib@iamaw2323.ca
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Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079

  CMHA Week May 6-12, 2019  

  NAOSH Week May 5-11, 2019 

	 More and more acronyms! You need to pay 
attention to those ones because they are promoting 
Mental and Physical health!


Canadian Mental Health Association (CMHA) goal for 
May is to #GetLoud about what mental health really is.


and 


North American Occupational Safety & Health 
(NAOSH) goal during Safety and Health Week is to 
focus on employers, employees, partners and the 
public on the importance of preventing injury and illness 
in the workplace, at home, and in the community.


	 Physical and Mental Health are two very 
important aspects of our everyday life. There are lots of 
talks, lots of information coming from organizations 
who keep reminding all of us about the importance of 
those two components of our life. They are inseparable! 
Very difficult to achieve a comfortable, satisfying life 
without the right balance between the physical and 
mental.


	 We know that 1 in 5 Canadians suffer from 
mental illness, however, ALL 5 out of 5 Canadians need 
to acknowledge the status of our mental health.


Let’s see how you are doing … (From  CMHA  website):


“There are many schools of thought on mental health. 
So, at the Canadian Mental Health Association, we 
waded into everything from western psychology to 
Indigenous knowledge, and here is what we found: 

when we look at various descriptions of mental health, 
the overlaps are striking. 

	 We found that, while feeling well means different 
things to different people, some things might actually 
apply to all of us: in order to thrive, we all need a good 
sense of self and we all need a purpose, contribution, 
hope, resilience, and belonging. 

	 We’ve condensed that knowledge into an 
informal list you can use to check your own mental 
health. It’s not a scientific tool or a way to diagnose 
yourself. It’s just one way to check in with yourself 
about your mental health and maybe guide you on how 
to support and improve it.” 

Read each statement and consider whether you 
“Agree” or “Disagree” with it.


Your sense of self 
• I feel confident about my own opinions, even if they’re 
different from what other  people think or believe.

• I think people respect me, but I can disagree with 
others and still feel ok about myself.

• I feel that I am the expert on my own life.

• I consider myself to be a good person.

• I deserve to feel well.


Your purpose and sense of meaning 
• I feel like I’m reaching my potential.

• I feel I am growing as a person.

• I challenge myself and my thoughts about the world

• I have a sense of purpose and meaning in my life.

• It is a better world with me in it.

• I am good at things that matter to me.

• I get something out of the things I do.


Belonging 
• I get along with others, and I feel good about my 
personal relationships and social interactions.

•  I feel like I am part of something bigger than myself.

•  I feel like I belong.

•  I have people in my life to support me.


Contribution 
•  What I do matters a lot to others.

•  I feel useful and productive.

•  I make the world a better place in my own way.

•  I am making a difference.


 continues on page 8
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continued from page 7 

Hope and enjoyment 
• I am optimistic about my future.

• I feel good about myself.

• I like and accept myself.

• I usually expect good things will happen.

• I enjoy life.


Resilience 
• Things are hard sometimes, but I think I deal  
pretty well.

• I know I can’t control everything, but I  
take action where I can.

• If you knock me down, I get back up again.


	 If this questionnaire brings you to think about 
improving some aspects of your life, seeking the help 
of a professional counselor could start a positive 
process. 


	 Don’t hesitate to give your EAP team a call. We 
will be there to support you and explain the advantage 
of the Employee Assistance Program.

 

Take care, 

Richard


Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079

EAP Committee Members  
-Local 2323
Toronto
Richard Gobeil -FT Coordinator

Todd Doyle  (Trim & Finish)

Julie Golemenkova (Cargo)
Natasha Heupel (Ramp)

Simon Robinson (Cargo)

Maurizio Romano (Cargo)

Victor Scantlebury (Training)

Ottawa
Dave Leslie  (Ramp)

Chris Foster (Ramp)
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 Women’s Committee 
-Karri-Lyn Airhart womenatwork@iamaw2323.ca

International Women's Conference 2019 

“It's the women who have led. I just have a feeling, 
a very strong feeling, that if ever the world is 
civilized, it would be more the work of women.” 
-Emma Tenayuca (1916–1999) labor leader, union 
organizer and educator.


	 Over 225 IAM activist women from across North 
America gathered in Las Vegas from April 3rd - 6th for 
the 2019 IAM Women’s Conference.


	 After nearly twenty years, the IAM Women's 
Department organized an event to help female leaders 
network, address issues that affect them as members 
and women, and to discuss creative solutions.


	 Attendees shared their experiences and 
received tools and encouragement from their union 
sisters to further their efforts to be strong leaders in the 
labour movement, and affect change in the workplace 
and their communities 


	 The theme of the conference is “Women Rising: 
Unite the Fight.” 


	 The agenda included an array of guests and 
panel discussions, to support the ever-increasing role 
women play in the labor movement. Attendees heard 
from trailblazing women who moved through the ranks 
and have taken on leadership.


	 The presenters imparted an important point; 
women have played a critical part in organizing drives 
and have made the IAM the leading union in organizing 
in 2018 in the United States. 


	 Among the opening day speakers was IAM 
International President Bob Martinez. “Look around this 
room. What do you see?” said Martinez. “I see strong 
IAM women. I see trailblazers who have had to work 
twice as hard as a man to get to where they are today. 
And I see young women who are standing up, speaking 
out, and positioning themselves to be our next great 
generation of IAM activists.”


For more on the 2019 IAM Women's Conference... 

Follow us on Instagram and Check out 
#IAMWomenRising


	 A remote edition of the IAM’s webcast “Activate 
L!VE” included IAM Women’s Department Director 
Rhonda Rogers and several conference attendees.


Watch the show’s re-stream on Facebook, Twitter  
or YouTube.


Karri-Lyn Airhart



Contact                            May 2019                       iamaw2323.ca 10

Local 2323  
Executive Board

Dave Flowers 
-President


Dan Janssen 
-Vice President


John Smiley 
-Secretary Treasurer


Sal Amin 
-Recording Secretary 

Wayne Burey 
-Trustee


Paul Hicks 
-Trustee


Frank Angilletta 
-Conductor Sentinel


Glenn Milmine 
-Trustee & Ottawa  

Board Member


Dan Adams 
Maintenance


Xavier Dias 
Maintenance


Gina Tarzia-Aquino 
Clerical


Laila Hakimi

TBH


____________ 

Rob Piercy 
-Communicator 

Fred Soares 
-Educator

Sunday, April 28, 2019 (10:45 am) 
-National Day of Mourning, 
Terminal 1, YYZ Departures Level (Inukshuks)


Wednesday, May 1, 2019 (1-2:30 pm) (see poster next page) 
-International Workers’ Day -Street Festival, 
Terminal 1, YYZ Departures Level (Inukshuks)


Tuesday, May 7, 2019 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Monday, May 13, 2019 (New Date) 
-Retiree’s Get Together (13:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Wednesday May 15, 2019 
100th Anniversary of the Winnipeg General Strike 
Winnipeg, Manitoba


Tuesday, June 4, 2019 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


 Upcoming Events 

 Retired Members
Local Lodge 2323 would like to thank the following members for their valued  

service and wish them a safe and enjoyable retirement!

Jose Madeira 
Station Attendant 

-YYZ

Kevin Orleck 
CSA -Cargo


-YYZ

Paolo Stocco 
Station Attendant


-YYZ



Contact                               May 2019                    iamaw2323.ca 11



Contact                               May 2019                    iamaw2323.ca

JUSTICE ON THE JOB, SERVICE TO THE COMMUNITY

12

is published by the


International Association of 
Machinists & Aerospace Workers


Airline Central Lodge 2323

2580 Drew Road, Suite 202,

Mississauga, Ontario L4T 3M5


Phone: 905-678-0010

Fax: 905-678-0034


Toll-free: 1-877-409-2323

www.iamaw2323.ca


Editors & Publishers:

Dave Flowers & Rob Piercy

Contact

i a m a w 2 3 2 3 . c a
this issue of 

Contact  
is also online

social media:

@IAMAW2323

iamaw2323 iamaw2323

iamaw2323

YYZ -March 2019

Car Rental Discounts -IAM Members
Save up to 25% on Car Rental Rates 

Discount rental car rates and savings vary 
depending on the type of car or vehicle, time of 
year, location and length of car rental reservation. 
Save even more when you choose to "pay now" 
when you reserve online at Avis, Budget and 
Hertz. Support your fellow union members who 
work for Avis, Budget and Hertz. The Union Plus 
Rental Car Discounts are available in participating 
locations in the United States and Canada. Who is 
Eligible? Dues-paying labour union members of 
participating unions, retirees and more!


Free sign-up at: 
www.unionplus.org

 see the website for hotel discounts and lots more…

In Memoriam
We would like to offer our 

sincere condolences

to the family and friends of 
the following member who  
has recently passed away.

Jeffrey “Jeff” Crawford 
Active CAT 1  

Licensed Aircraft Technician

-YYZ
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