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Greetings Sisters & Brothers,


	 I am reminded as I sit to write this month’s article, 
and would be remiss to not mention the importance that May 
2019 marks. This month marks the 100th anniversary since 
the “Winnipeg General Strike”. It ran for 6 weeks starting at 
11:00 on the 15th of May of 1919, before ending with 
bloodshed. One hundred years ago, nearly 30,000 workers 
from different industries collectively walked off the job and 
took over downtown Winnipeg to fight for fair working 
conditions and better living wages and benefits. Many of 
whom had just returned home from the war. The IAM&AW 
was instrumental at the beginning of this strike and therefore 
holds a special place with us. The IAM will be celebrating the 
milestone at an event planned this month in Winnipeg.   	


	 Along with this celebration, the Local Lodge has a 
busy year continuing to move ahead. Our annual summer 
BBQ for both YYZ and YOW have been tentatively planned. 
For YYZ the date will be August 8th, and YOW for July 27th 
2019. Times will follow soon, however you can expect these 
events to run for most of the morning and afternoon. Each 
year we get more participation both in assisting and in 
attending Members. We hope the trend continues. Please 
remember we encourage families to come.


	 Additionally, the Local Lodge has booked the venue 
for the Annual Retiree’s dinner. We have kept with the Hansa 
House, as they have been great hosts for this event year 
after year. This year’s date will be Friday September 20th 
2019. Tickets are now available and can be purchased for 
$10 at the main office on Drew Rd.   


	 And finally, as always, the IAM puts an emphasis on 
celebrating Labour Day with big turnouts from its 
Membership. We have teamed up with Representatives from 
District 78 and Local lodge 2413 to begin planning and 
preparation. Our staff does a great job planning all of these 
events and takes pride knowing they bring our Members and 
their families closer together.


	 For the business of the Lodge, as stated in my 
previous article, the yearly budget was passed by the 
Membership at the March 2019 meeting. This is followed by 
our annual by-law meetings. The first of which took place in 
April, where the By-Law Committee read the proposed 
amendments. These are then posted until the May meeting, 
when they are discussed, debated, and voted on. This year, 
there were 5 proposed changes that the Membership 
deliberated on. We thank all that came out to participate. We 

understand these meetings can become tedious, however 
they are ever important and we are encouraged by the 
number that turned out. We also thank the By-Law 
Committee for the work they have done. It is never easy 
dealing with contentious issues, and it was handled very 
professionally. 


	 On the quick note of increased Membership size at 
our monthly meetings. Since creating the end of year draw, 
we have been monitoring and have seen increases of 10 and 
sometimes as 20% in both seasoned and new Members 
attending. We are happy to see these early results, as this 
was the hope with such creation. We will be having the first 
of our BI-Annual YOW Membership Meetings on May 29th at 
10:00 and 14:00 hrs. where for the first time, they will be able 
to come and receive a draw ticket. Just as done here, if they 
bring a Member whom has never attended with them, they 
will also receive a second ticket. Both draws for YYZ and 
YOW will take place at the end of the year. We are hopeful for 
similar results in this base also.


	 Our Negotiation Representatives remain engaged, as 
they prepare for 2 solid weeks at the bargaining table. As we 
near the end of the open period, we hope to have new news 
posted soon on the progress. As anything becomes 
available, we will pass it to you through all forms.


	 Finally, we have been receiving numerous phone 
calls with regards to the shares owned by the IAM and the 
Members of the “defined benefit legacy pension plan” held in 
trust. There seems to be a lot of confusion, which has led to 
many mistruths. The National office will post a bulletin 
regarding this when new information becomes available. 
Until that time, for proper information please contact the 
Local Lodge directly. Pension seminars will be planned for 
later in the year when the negotiation period concludes. 


	 We have many internal elections coming at the end 
of year for both the District and Local Lodge. This is in 
addition to a Federal Election planned for the fall. Knowing 
the importance to all of these, and before the Contact 
newsletter breaks for the summer months, I will have an 
article dedicated to these issues in next month’s issue. 


In solidarity,


Dave Flowers

President’s Message  
 -Dave Flowers president@iamaw2323.ca
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Contract flip at Pearson brings new 
members back to the IAM -IAMAW Canada 

	 A contract flip to Menzies Aviation at Toronto’s 
Pearson International Airport to provide above and 
below the wing services to Sunwing Airlines has 
brought more than 260 new members back to the IAM.


	 The IAM holds the legal representational rights 
as established and recognized by the Canadian 
Industrial Relations Board or CIRB. “The IAM Local 
2413 proudly represented all Menzies above and below 
the wing workers in the early 2000’s when Menzies 
purchased and took over the business from Ogden 
Aviation. I was the President of Local 2413 during that 
time. Menzies serviced a number of different airlines, 
had a good collective agreement and the members 
were very wel l represented,” explained IAM 
Transportation District Lodge 140 General Chairperson 
Michael Corrado.


	 “The good news for these workers is that they 
will once again have representation from the largest 
union at this airport. Furthermore, most all of these new 
members will receive a wage increase over what they 
were earning at their previous employer who serviced 
Sunwing. They also have access to good group 
insurance benefits with Menzies and we are finalizing a 
collective agreement that will provide them with 
additional benefits,” said Corrado.


	 In the past, contract flips encouraged by the 
airlines or the Greater Toronto Airport Authority (GTAA) 
have resulted in workers losing not only their pensions, 
benefits and seniority but also faced with applying to a 
new employer to do the same job but at drastically 
reduced wage.


	 “The IAM has put much pressure on the GTAA 
over the past few years to better manage contract flips 
and provide workers with wage continuation or better 
wages when there is a change in operators or service 
providers. Thus far, our hard work has paid off as the 
new trend seems to be providing workers with wage 
increases when contracts are flipped. This is truly 
groundbreaking at Toronto Pearson International Airport 
as it raises the floor of wages for workers and reverses 
the race to the bottom,” said an emphatic Corrado.


	 The newest members of IAM Local Lodge 2413 
consist of passenger service agents, leads, groomers, 
ramp workers, water truck drivers and towing agents.


Flin Flon Local Lodge 1848 celebrates 75 
years! -IAMAW Canada 

 IAM Local Lodge 1848 is celebrating its 75th birthday 
this year and Canadian General Vice President Stan 
Pickthall, Chief of Staff Gord Falconer and Grand 
Lodge Representative Tony Didoshak attended 
ceremonies over the weekend.


	 “It is an absolute privilege to be invited to attend 
with my Sisters And Brothers of Local 1848,” said 
Pickthall. “These members are Rock Solid in their 
support of one another and of working people in Flin 
Flon and across Manitoba.”


	 It was also Pin Awards night where members 
are awarded commemorative pins for their years of 
service with the IAM. Of special note was the 60 year 
pin awarded to Norm LeClerc. “Norm is the most senior 
member of our Local Lodge 1848,” said Local Lodge 
1848 past president Blair Sapergia, “And he served as 
a financial officer of our Lodge for over 19 years which 
is certainly also a record.” Not all members were 
available to receive their pins but more than 1,000 
years of union service was acknowledged during the 
ceremony.


	 Pickthall spoke briefly of the past struggles 
endured by members of Local Lodge 1848 when their 
employer demanded concessions at the bargaining 
table. “You were united in your Solidarity, and you 
stood your ground in the face of the biggest employer 
in Northern Manitoba,” he said. “You walked the picket 
lines for 5 long months, making the greatest sacrifice 
that working men and women can make.”


	 “I thank you all for your solidarity, I thank you for 
inviting me to participate in this great celebration of our 
membership,” said Pickthall, “And I especially thank 
you for not sending me underground this time!”


	 The members work at Hudbay mining, some 
800 kilometers northwest of Winnipeg.

 IAMAW Canada

iamaw.ca
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Promotions, Demotions & Transfers 

	 Greeting sisters and brothers! This month we 
will speak on Promotions, Demotions, and Transfers. 
This has been a major bone of contention from the 
inception of the Lou 29 process, hence we decided to 
make this its own article. In the Collective Bargaining 
Agreement Lou 29 is in support of Article 16.11.05 for 
all above basic classification and for the appropriate 
classification in Article 6.04.02. If any member wants to 
do any of the above it would be a great time to read 
upon the aforementioned Lou 29 as well as the Articles. 


	 So to start, here are some basics on applying. 
Before you accept any pop-ups read them carefully so 
you understand what you are agreeing to before you 
proceed. Remember once you are selected you are on 
your journey, so be very mindful of this. If you know you 
no longer wish to move withdraw your application at 
the immediate time, and do not wait for the last minute 
as this could be too late. Think about what you are 
wanting to do, do not follow the crowd and apply for 
every position. Find out first what the function of the job 
entails or qualifications that it requires. An example is a 
Load Agent, it requires a radio license that you must 
possess prior to the closing of a posting of this job. 


	 There are a number of factors that affect 
Promotions and Transfers. The first thing they look at is 
your attendance, for promotions it’s 5% or less in a 24- 
month period and the same for transfers out of your 
location to another base. The next thing they look at is 
for discipline on file. Now bear in mind you could have a 
discipline letter on file for attendance but still be under 
the 5% threshold and it will not affect you. They then 
place you in order of seniority. For most promos part-
time employees are secondary consideration and this 
could also hold you back as you may have the seniority 
but because you are secondary consideration, you fall 
to the bottom of the list. Read up on the position that 
you are applying for to see if the current classification 
you’re in is able to apply. You could be wasting your 
time applying for or doing a test that is not addressed 
to your classification. 


	 Promoting and demoting full-time to part-time 
(or the reverse) comes with penalties as well. If you go 

from full-time to part-time, you can transfer back to full-
time with no penalty at any time. But in the reverse, full-
time back to part-time, you will have a 1-year waiting 
period. If at the time of a transfer you are off on a leave 
or on an accommodation due to injury, you will not be 
selected for a transfer/promotion. If you have not 
passed your probation you will not be selected for 
transfer/promotion either. It is best that you do not 
apply for a transfer/promotion while still on probation as 
the system will not recognize your application, you will 
then sit back be waiting on a call when in truth and fact 
it will never come, as it’s not a valid request. 


	 When you decide to change classifications. For 
example going from Cabin Services to the Ramp or vice 
versa, you are now moving classification you will 
assume a new service date for bidding. You maintain 
your date of hire for vacation bidding and travel. Moving 
classification can also affect your rate of pay, another 
example is moving from Ramp to Stockkeeper could 
affect you in a positive or negative way. If you are at top 
rate of pay as a station attendant, your new pay will fall 
to the starting rate of that department, but if you’re 
below their starting rate of pay you now jump up in pay 
giving you an automatic pay increase. 


	 Now if you are still in doubt, please call the 
Shop Committee office for more information from 
0700-1700 Monday-Friday.


In solidarity,


Mike, Mark, Evangeline, Mahmoud  


our email addresses

Mike Cooke mcooke@iamaw2323.ca

Mark Pacilla mpacilla@iamaw2323.ca

Evangeline Palad epalad@iamaw2323.ca

Mahmoud Khatib mkhatib@iamaw2323.ca

Airport & Cargo Shop Committee
 -Mike Cooke, Mark Pacilla, Evangeline Palad, Mahmoud Khatib Phone: 905-676-2484
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	 At the end of April, airport activists from around 
the world gathered in the Alpine Ballroom at the 
Terminal 3 Sheraton Hotel to share their experiences 
and to create a plan to bring better working conditions 
to airport workers around the globe. This month’s 
article could easily be titled Local Lodge 2323 and the 
global labour movement! 


	 Last fall, I travelled to Singapore to take part in 
the International Transport Workers’ Federation (ITF) 
Congress on behalf of LL2323 and The Toronto Airport 
Workers Council (TAWC). I was there will General 
Chairperson Mike Corrado. At the event, the ITF set up 
an airport workers round table with representatives 
from multiple airports around the world. We each share 
the main concerns from our airports and spoke briefly 
about how we are working to change them. 


	 When it was my turn to present, I brought up 
two days of action we host at YYZ, the Day of 
Mourning Ceremony and our May Day event, they are 
held each year on April 28th and May 1st. I put the idea 
out there that these two dates would align well for a 
conference and we could show other airport’s activists 
how we go about preparing for these dates and hosting 
our events. The ITF loved the idea and at the beginning 
of this year asked me to help to organize an event at 
Pearson. 


	 The TAWC/ITF Airport Organizing event brought 
together airport workers from New York, Korea, 
Indonesia, Thailand and the UK. Erin van der Mass, 
from the ITF helped to organize the event, he spoke 
about the importance of coming together so that we 
can bring noise and power back home to our airports. 


	 Each region had the opportunity to present and 
we quickly noticed that we had common issues like low 
wages, outsourcing/contract flipping, and poor health 
and safety. Some of the most startling information 
came from Indonesia and Thailand where workers 
would love to be fighting for $15 an hour but are 
instead, fighting for just $15 a day. Hearing about the 
successful campaigns from New York airports was 
inspiring, as they worked hard for a raise in the 
minimum wage from around $8 in 2010 to a 
commitment for $19 in the near future. And to see the 
activism that is taking place in Korea was amazing as 
workers that go on strike for better working conditions 
will stay on the picket line day and night for as long as 
it takes to win. 


	 The event was capped off with the annual May 
Day Street Festival. It might have been cold and windy 
but the intense feeling of international solidarity 
warmed many hearts. This year's International Workers’ 
Day event was truly international! We had speakers 
from Korea, Indonesia, Thailand and the UK, mixed in 
with labour leaders like Patty Coates from the Ontario 
Federation of Labour (OFL) and Navi Aujla from 
15andfairness. And of course, we finished it off with a 
special performance from the socialist vocalist 
Mohammad Ali!


	 One of the plans that come out of the Airport 
Organizing event was to make Sept 1st a global day of 
action for airport workers. At Pearson, we will create 
the space to demand that airport workers voices be 
heard, here at home and around the globe! 


For more information connect with our Facebook page: 
www.facebook.com/tawcyyz


LL 2323 and the Labour Movement 

-Dan janssen -VP djanssen@iamaw2323.ca
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   It has been busy lately....


Work Refusal - We recently had a work refusal with 7 
of our tow crew members regarding a new electric 
paymover (the Lektro). The issue deals with the 
passenger (rider/observer) facing backwards while the 
driver faces forward. The rider has to look at a video 
screen that is reversed to what the driver sees. There 
have been reports of motion sickness from looking 
at the screen.  As well the unit sits much lower 
than the Douglas paymover and the 
backwards facing rider's head is just 
inches from the front windshield.  In 
case of an accident the rider 
would suffer possible severe 
head trauma. Also at lower neck 
level is the steel box that contains the 
windshield wiper unit. This was 
invest igated by an ESDC Labour 
Programs Officer, who in turn deemed it 'not 
dangerous’. This is currently being appealed.


Frustrations with the Law - As per the Canada 
Labour Code Part II, the definition of 'danger' has 
changed in 2015 with the Harper Conservative 
government. Previously, danger was deemed as 'any 
existing or potential hazard or condition or any current 
or future activity that could reasonably be expected to 
cause injury or illness to a person exposed to it before 
the hazard or condition can be corrected, or the activity 
altered, whether or not the injury or illness occurs 
immediately after exposure to the hazard, condition or 
activity, and includes any exposure that is likely to 
result in a chronic illness, in disease or in damage to 
the reproductive system'. It was changed to 'any 
hazard, condition or activity that could reasonably be 
expected to be an imminent or serious threat to the life 
or health of a person exposed to it before the hazard or 
condition can be corrected or the activity altered'. 
These changes literally take the teeth out of the 
legislation since if it cannot hurt you immediately, it is 
not deemed as dangerous. Sadly, the Trudeau 
Government has not changed this legislation. I worked 
with our Union to have this terminology changed back 
but sadly has not happened yet. This is how politics 
can directly affect your life. 
 
Tractor / Belt cab Direction by ESDC - ESDC served 
Air Canada with a direction to install cabs on all belts 

and tractors, to be completed by April 30, 2019. This 
was because of the violation of the Canadian Health 
and Safety Regulations 14.9 which states 14.9 (1) 
Motorized materials handling equipment that is 
regularly used outdoors shall be fitted with a roof or 
other structure that will protect the operator from 

exposure to any weather condition that is likely to 
be hazardous to the operator's health or safety’. 

The company has appealed this direction and 
asked for a stay (delay).  We were involved in 

the stay discussion, the company argued 
that they didn't have the time and the 

cost of doing this would cripple the 
Company. It was pointed out that 

the company had made not 
attempt whatsoever to comply, 
has purchased equipment and 

will continue to do so and that 
they had made record profits. Also 

pointed out that Calin made a 28% 
wage uplift too. Also noted was that all 

tractors in Montreal have cabs so the 
company was aware of this order of 

compliance. Regardless ESDC granted the stay, 
we are awaiting the arguments for appeal of the 

direction. If you have any issues with weather, wind, 
d r i v ing ra in , p lease see a H&S rep fo r 
documentation.


Stay tuned....


Open Baggage Jitneys - The H&S Committee is 
concerned with the usage of these jitneys outside of 
the baggage room. The operators of these units are 
completely vulnerable to being struck and severely 
injured if in an accident. They are used outside pulling 
huge amounts of load in any weather, including snow.   
In the past, we had a Station Attendant very badly hurt 
(leg injury) when hit by a tractor. Luckily, he was not 
killed. These units are specifically deemed by the 
manufacturer to be used inside buildings - because we 
are chronically short of covered proper tractors they are 
used constantly outside. There have been injuries from 
them driving over uneven pavement. We are raising this 
up at the Committee and hope to restrict these units 
inside before someone is seriously hurt.   


	

Health & Safety
-Rob Penyk - Co -Chair— H&S Committee Phone: 905-676-4295

 continues on page 7 ➔
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Lightning - The season is now upon us.... If you see 
the building white strobes flashing - take cover 
immediately! The storm is directly on you and there is 
no buffer for error. Do not stand outside or at a 
doorway. Get in a vehicle (with doors) if necessary.   
 
	 Some concerns with this we are working on: 
1) lightning alert in the H gates - we are working flights 
out there with no shelter at all, leaving the crews 
vulnerable during a lightning alert.  
 
2) if in the middle of a aircraft dispatch and a lightning 
alert occurs, the procedure states that we stay with the 
aircraft until the pilot makes a decision.  
 
	 We feel this is illegal and the company is not 
protecting the workers from an imminent danger that is 
happening. Lightning is a natural very powerful 

phenomenon that is not to be ignored or 'it won't 
happen to me’. If you have any questions or are 
intimidated by a manager, contact a H&S rep.  

	 We are available on radio Ramp Transborder or 
905-676-4295. You can also tell a manager you want a 
H&S rep to represent you.


In solidarity, 


Rob Penyk


Health & Safety
-Rob Penyk - Co -Chair— H&S Committee Phone: 905-676-4295

 continued from page 6

The 5th Annual Greater Toronto Airport Authority (GTAA) 
Eye on Safety awards took place recently. The event is held to 
recognize employees and organizations that have contributed 
to a safe and secure culture at Toronto Pearson. Two members 
of the Machinists Union were formally recognized. 


LL2323 Health and Safety representative Francis Beaton 
won a Safety Star award for his hard work and dedication 
promoting a safe working culture. He takes the time to ensure 
safety issues are addressed and thinks outside the box to offer 
solutions. 


Retired LL2323 Educator John Hill won the Unsung Hero 
award for his many years of service to his co-workers, 
consistently bringing safety issues to management, and his 
work training a new generation of shop stewards to identify  
and address issues in the workplace. 

I had the honour of accepting the award on John’s behalf. 


Congratulations to Francis and John, and all the other 
LL2323 members that have been recognized by the GTAA in 
the workplace over the past year!

Eye On Safety Awards -by Dan Janssen

Toronto Pearson

Francis Beaton
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Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079

THANK YOU! 
On behalf of the YYZ-YOW EAP Committee, I would like to thank everyone who 
helped to make North American Occupational Safety & Health Week 2019 a 
success! This year the support we received from Management and Unions to 
help with NAOSH week was in my personal opinion very good!


AIM/EAP teams across Canada took the opportunity to present our program in 
different work locations. 

Remember… Physical Health AND Mental Health go together!


Take care,

Richard


L-R: Dave L (YOW), Victor S, Todd D, Maurizio R, Richard G, Julie G and Natasha H

EAP Representatives -NAOSH 2019 (not all could attend)
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 Women’s Committee 
-Karri-Lyn Airhart womenatwork@iamaw2323.ca

Participate Organize Welcoming Enduring Rise Up 


A look at current IAMAW Membership, broken down by gender


• Active members: 600,000

• Active WOMEN members: (including retirees) 94,012 
• Active WOMEN members: 62,428 
• WOMEN office-holders: 1,038


We only grow stronger when we work together.


If you see people who are like you and who hold  
leadership positions realize that YOU too can be a leader. 


How do I get involved? 

Attend Local Lodge monthly meetings

Talk to your co-workers

Raise concerns

Visit your local Shop Committee office

Contact your local Women's Committee


HAVE AN IDEA????? 
The Women's Committee is always looking for fund-raising and community involvement ideas.  


Submit your ideas for fund-raising and community involvement events to womenatwork@iamaw2323.ca

 Retired Members
Local Lodge 2323 would like to thank the following members for their valued  

service and wish them a safe and enjoyable retirement!

Mohamed Awan  
Station Attendant 

-YYZ

Carlos Gonzalez 
Tool Room -Stores


-YYZ

Luna Si 
CSCA

-YYZ

Chuck Szeto 
Station Attendant 

-YYZ

David Chiu 
Station Attendant


-YYZ

mailto:womenatwork@iamaw2323.ca
mailto:womenatwork@iamaw2323.ca
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Local 2323  
Executive Board

Dave Flowers 
-President


Dan Janssen 
-Vice President


John Smiley 
-Secretary Treasurer


Sal Amin 
-Recording Secretary 

Wayne Burey 
-Trustee


Paul Hicks 
-Trustee


Frank Angilletta 
-Conductor Sentinel


Glenn Milmine 
-Trustee & Ottawa  

Board Member


Dan Adams 
Maintenance


Xavier Dias 
Maintenance


Gina Tarzia-Aquino 
Clerical


Laila Hakimi

TBH


____________ 

Rob Piercy 
-Communicator 

Fred Soares 
-Educator

Saturday May 25, 2019 
Parade -100th Anniversary of the Winnipeg General Strike  
Winnipeg, Manitoba


Wednesday May 29, 2019 
Ottawa Members -Semi-Annual Line Station Meetings 
2 Meeting times: 10:00 - 12:00 hrs. & 14:00 - 16:00 hrs. 
Days Inn (MacDonald Room)

366 Hunt Club Rd

Ottawa, ON K1V 1C1


Tuesday, June 4, 2019 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Thursday, June 6, 2019 
75th Anniversary of World War II (1944) 
Follow hashtags: #DDAY75 #DDAY #Veterans #Normandy


No Membership Meeting in July! It has been Cancelled! 
-see bulletin


Tuesday, August 6, 2019 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Check out our online calendar at: iamaw2323.ca

 Upcoming Events 

#DDAY75
Honouring the Past, securing the Future
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By the numbers….
Air Canada Air Transat

Employees 36,000 5000

Fleet 191 44

Headquarters Montreal Montreal

Destinations 194 60

Rewards Aeroplan AirMiles

Website aircanada.ca airtransat.com

CEO Calin 
Rovinescu

Jean-Marc 
Eustache

Air Transat Routes (as of 2018)

Air Transat made its inaugural flight  
on November 14, 1987, travelling from 
Montreal to Acapulco

Fine print: 
The transaction remains subject to the finalization of definitive 
agreements, confirmatory due diligence, regulatory and shareholder 
approvals and other closing conditions usual in this type of transaction. 
There is no assurance that the transaction will be completed as 
described in this news release or at all. No further announcements are 
expected to be made by Air Canada until the signature of the definitive 
agreements unless required by law. -Air Canada press release.

 Air Canada in exclusive 
Talks to buy Air Transat 

Details: 
• Air Canada to pay $13 per share (roughly $520 million)

• Air Transat owned by Transat A.T. Inc.

• 30-day Exclusivity agreement, $15 million break fee if 

Transat walks away, Air Canada to pay $40 million break 
fee if they walk away.



Contact                               June 2019                    iamaw2323.ca

JUSTICE ON THE JOB, SERVICE TO THE COMMUNITY

12

is published by the


International Association of 
Machinists & Aerospace Workers


Airline Central Lodge 2323

2580 Drew Road, Suite 202,

Mississauga, Ontario L4T 3M5


Phone: 905-678-0010

Fax: 905-678-0034


Toll-free: 1-877-409-2323

www.iamaw2323.ca


Editors & Publishers:

Dave Flowers & Rob Piercy

Contact

i a m a w 2 3 2 3 . c a
this issue of 

Contact  
is also online

social media:

@IAMAW2323

iamaw2323 iamaw2323

iamaw2323

YYZ -March 2019

Car Rental Discounts -IAM Members
Save up to 25% on Car Rental Rates 

Discount rental car rates and savings vary 
depending on the type of car or vehicle, time of 
year, location and length of car rental reservation. 
Save even more when you choose to "pay now" 
when you reserve online at Avis, Budget and 
Hertz. Support your fellow union members who 
work for Avis, Budget and Hertz. The Union Plus 
Rental Car Discounts are available in participating 
locations in the United States and Canada. Who is 
Eligible? Dues-paying labour union members of 
participating unions, retirees and more!


Free sign-up at: 
www.unionplus.org

 see the website for hotel discounts and lots more…

In Memoriam
We would like to offer our 

sincere condolences

to the family and friends of 
the following member who  
has recently passed away.

Tomislav “Tom” Stefanec 
Retired CAT 33 Cleaner


-YYZ

http://www.iamaw2323.ca
http://www.unionplus.org
http://www.iamaw2323.ca
http://www.unionplus.org

