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Local 2323

Next Membership Meeting  
Tuesday December 3, 2019 

19:00 hrs. 
2580 Drew Road, Mississauga, ON 

Bring your Union card
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Sisters and Brothers,


	 Local Lodge 2323 would like to start with wonderful 
Thanksgiving wishes to all of our Members and their families. 
We hope that even with the busy schedule we know 
everyone is on, that you had time to get together with some 
family and/or friends to reflect on the things to be thankful 
for. Dinner isn’t bad either, if you managed to get one!


	 	 With this holiday in the rear-view, we set our 
sights on the hard and important work in the Local Lodge 
upcoming.                                                                                                                                                                                                              


	 Our 7 Member Delegates that were elected in the 
spring to attend the District Convention, are set to depart on 
October 27th 2019. This year’s event is being held in the 
western region in Victoria, British Columbia. It will run 
through the 31st. Attending this year are 4 Members from 
Ottawa and 3 from Toronto. We had an 8th Member from 
Toronto who unfortunately wasn't able to attend. For all but 2 
of our Delegates, this will be their first Convention. The other 
2, this will be their second. It is very encouraging to see new 
people getting involved, especially with so many from 
Ottawa.  These Members will be tasked with carrying votes 
that represent the size of our 2 bases and its Membership. 
This year, there are 10 national by-laws with proposed 
changes. These by-laws could have a lasting effect, and 
therefore will be studied to make sure they’re inline with the 
values you have sent us to protect. These Conventions have 
a tendency to be contentious, as every region looks to better 
the interests of their Membership with what is inline in their 
region. As we know, what works in one base, might not work 
in other bases. Despite butting heads from time to time 
through this process, we hope all will realize that we are all 
on team. The Local and its Membership wish our Delegates 
safe travels and good fortune when dealing with these issues 
on our behalf.


	 There are a couple updates from our last issue that 
need to be addressed. At time of publishing last month, we 
did not know the accepted candidates for the various 
General Chairperson Election positions coming up on 
November 13th 2019. A cut-off date of October 8th 2019 
was given to receive the acceptance to the District. Now that 
that date has passed, we can publish the positions and 
names of each.                                                                                                                                                                                        


	 For the Air Canada Designated spot, the following 
names will appear on the ballot;                                                                                                                                                                           


KHATIB Mahmoud, LEFEBVRE Paul, PACILLA Mark, 
SEEBALAK Vick.                                                                                                             


	 For the At-Large position, the following names will 
appear on the ballot;                                         


ANDREWES Duane, KHAIRA Gobinder, JANSSEN Dan, TOKI 
Yama.


	 For the Service position, the following names will be 
on the ballot;                                        


CORRADO Michael, FERNANDES Francis, KHURMA Harjit, 
RAYAT Talwinder.


	 Finally, Satwant Saini was acclaimed to the position 
of Technical Operations, Logistics and Supply Central Region 
General Chairperson.


	 We wish all candidates the best of luck and ask for a 
clean and respectful campaign. We would also like to 
congratulate Brother Satwant on his acclamation. He has a 
tough job ahead of him and we are here to support you.


	 Also updating the date for the pension seminars 
coming to YYZ. In last month’s article, we had published 
dates at the end of November. Due to travelling issues for 
Chris Hiscock, these dates were moved to the 6th and 7th of 
November with a 0900 and 1600 session each day. As said 
before, please RSVP as spots are limited.


	 In closing, I want to touch on the Federal Election 
that took place on October 21st 2019. This was a very close 
election ending in a minority government with the Liberals 
being re-elected. For some, this was not a positive outcome. 
However, the result will give room for progressive party 
platforms to have a chance for success. We hope that middle 
class Canadians will have an opportunity to have their voices 
heard in the House. We want to thank all of the Members 
who put personal time aside to help volunteer with the 
election. We realize the importance of being involved. We 
also want to throw a big shout out to our Vice-President Dan 
Janssen. Dan took a very big chance, putting himself out 
there as a Federal NDP candidate in Barrie. Dan put a lot of 
time and effort as well as putting his family obligations on 
hold to attempt to win a seat for working people. Although he 
was unsuccessful, he showed dignity, class and most of all, 
courage. We at 2323 couldn’t be more proud of him and we 
look forward to continued effort he has made and will 
continue to make. Thank you Dan for the exception 
leadership you have shown us all. Hopefully you have 
encouraged more to try themselves in future elections.


In solidarity,


Dave Flowers   

President’s Message  
 -Dave Flowers president@iamaw2323.ca
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General Chairperson Elections
District 140 -Central Region (YOW & YYZ)

Election Date is Wednesday November 13, 2019

-KHATIB, Mahmoud

-LEFEBVRE, Paul

-PACILLA, Mark

-SEEBALAK, Vick

Air Canada Designated GC 
DL 140 Bulletin #54

-ANDREWES, Duane

-KHAIRA, Gobinder

-JANSSEN, Dan

-TOKI, Yama

At Large Designated GC 
DL140 Bulletin #56

-CORRADO, Michael

-FERNANDES, -Francis

-KHURMA, Harjit

-RAYAT, Talwinder

Service Designated GC 
DL140 Bulletin #57

Voting Locations: 
YYZ -Local 2323 Union Hall


2580 Drew Road, Mississauga

YOW -Days Inn (Cartier Room)

366 Hunt Club Road, Ottawa


Voting Hours: 
06:30 - 21:00 hrs.

Bulletins: http://iamaw2323.ca/bulletins/

V  
O 
T 
E
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Illness/Injury Reporting & Personal Leaves 

	 I would like to provide some information that I 
believe is very important to anyone who may need to apply 
for illness or injury benefits, whether arising from your 
employment or not. Should you suffer injury while on the job, 
report it immediately to the employer and seek immediate 
medical attention. Any unreasonable delays in reporting 
workplace injury and/or seeking medical treatment can result 
in your claim with the Workplace Safety & Insurance Board 
(WSIB) being denied.


When you report an injury at work to the employer, they are 
compelled to report the matter to the WSIB via a Form 7. 
This begins the claim process. Similarly, when you seek 
medical treatment be sure to advise the attending physician 
that you suffered the injury while at work. This will result in 
the doctor completing and submitting a WSIB Form 8 to the 
Board. 


Once the Board receives either completed form, they send 
you a Worker Report of Injury Form 6 to complete. The 
combined 3 documents become the basis of your claim. 


We strongly suggest that you also simultaneously apply for 
Group Disability Income Plan (GDIP) benefits by going to 
your Aeronet site and selecting the GDIP Application forms. 
These forms can differ from member to member based on 
your date of hire and whether you work part-time or full-time. 
They are essentially coded to the particular plan terms 
associated to your employment.


The reason we urge to apply for GDIP as well as WSIB, is 
that you only have 30 days from time of injury/illness to apply 
for GDIP. If the WSIB process takes longer and you are 
ultimately denied after the 30 day GDIP limit, you will also be 
denied GDIP. The denial in this case isn’t based on the merits 
of your medical, but rather timelines.  


Air Canada and other employers now become involved to 
force you back to work. You may be unable to do so 
medically. Employers now use Insurance denial as a means 
to initiate return to work notices with severe discipline 
implied for non-compliance. That is why it is extremely 
important to ensure you make timely application to both 
sources of coverage heeding the imposed limits. If however, 
your injury/illness is not work related, GDIP is the sole place 
to initiate your claim. 


We also suggest that you document and copy everything. 
Keep a file. Phone calls with date and time and who you 
speak with. E-mails. Letters. Keep it all. This will assist in 
dealing with the matter in case of a need to appeal a bad 


initial decision by Great West Life (GWL). 


	 Recently, the company has sent letters to some 
injured members advising them of their time limit to make a 
claim, or to appeal a denial decision. The affected member 
follows the time lines as set out in the company letter. They 
are then denied by the Insurance provider, as the dates listed 
in the company letter are incorrect and actually beyond those 
the Insurance Company utilizes. 


Whether intentional or not, it is plain for us to see this 
employer manipulation in the Insurance process. These 
members ought to be paid their entitlements under the Plan 
based on their particular medical evidence and the employer 
should cease this underhanded nonsense. Your Union will be 
challenging these matters via individual and policy 
grievances. Please be reminded that the Insurance provider 
Great West Life GWL has a 30-day time limit to receive initial 
claims.


Finally, many members have been requesting clarification 
regarding their rights under recent Canada Labour Code 
amendments concerning “Personal Leaves”. Some Branches 
of the company are erroneously calling these “Family 
Leaves”. Your rights are as follows:


“Employees are entitled to a leave of absence of up to five 
days per calendar year for (a) treating their illness or injury; (b) 
carrying out responsibilities related to the health or care of 
any of their family members; (c) carrying out responsibilities 
related to the education of any of their family members who 
are under 18 years of age; (d) addressing any urgent matter 
concerning themselves or their family members; (e) attending 
their citizenship ceremony under the Citizenship Act; and (f) 
any other reason prescribed by regulation. Employees with 
greater than three months’ consecutive service are entitled to 
the first three days as paid leave. The employer may, in 
writing and no later than 15 days after an employee’s return 
to work, request that the employee provide documentation to 
support the reasons for the leave. The employee is required 
to provide that documentation only if it is reasonably 
practicable for them to obtain and provide it.” 

There have been some administrative hiccups from the 
outset of these new rights. We are told by the employer that 
members working in Airports, Cabins and GSE wanting to 
utilize their leave entitlements can request them through 
YULER@aircanada.ca. Cargo employees may do so by 
contacting karl.hentsch@aircanada.ca. I am advised that 
YULER can also be contacted via the sick line and Karl 
Hentsch can be called at (905) 694-5313. Should you be 
unreasonably denied your Personal Leave request, please 
contact a Union Rep to seek a resolution on your behalf. 


General Chairperson -District 140

 -Paul Lefebvre Phone: 905-671-3192
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	 Our 43rd Federal Election has ended and we now 
have a whole new landscape governing us and to deal with 
when it comes to labour issues that affect us directly.


The results of the election are probably the best we could 
have ever hoped for with a minority government.


The Liberals hold the most seats with 157 seats while the 
conservatives took 121 seats.


The Bloc improved to 32 seats and the NDP fell to 24 seats 
while the Greens have a historic 3 seats and 1 Independent 
was elected, Jody Wilson Raybould.


While this may not seem like a win for the NDP it actually 
gives them a lot more power than they’ve ever had before 
because we have a minority government and those in power 
are forced to work with others to get anything done.


The Bloc has come out to say that they will only vote for bills 
that help Quebec no matter who tables it and the 
conservatives Andrew Scheer has not stopped attacking 
Trudeau and will probably not be supporting any of his bills.


This leaves the NDP and the Liberals to work together for the 
next 4 years.


This is huge for the labour movement and is a time where we 
could actually get election reform so we wont deal with First 
past the post system anymore.


Lets look at the first part of a minority government.


	 In past minority governments, we have received:


Old Age Pensions, Universal Healthcare, the Canada Pension 
Plan, University government student loans, Old Age Pension 
indexed to cost of living. 


All of these things were due to a Liberal minority government 
working with the NDP.


Now is the time we could get Universal Pharmacare, 
Universal Dental Care and affordable housing.


	 The second part of that statement about election 
reform could happen, but I wont hold my breath. The first 
past the post system benefits the Liberals and Conservatives 
while leaving behind everyone else.


If we had Proportional Representation (PR) as a lot of 
countries around the world do, the seating chart would be 
much different than you see it now.


A PR system takes into account how much of the vote you 
got and awards seats that way.


So, if we look at how many votes each party has and 
calculate the number of seats awarded it would look like this:


	 You can see now why the big 2 parties have worked 
to keep this system out. And how it could actually benefit the 
people of Canada and no vote would be wasted. These 
numbers are all based on the total amount of votes gotten.


	 We need to work harder than ever while we have a 
window of rare opportunity to actually make things work in 
our benefit over these next four years. And the NDP seem to 
hold all the cards.


Political Action Committee
 -Bryan Wilson politicalaction@iamaw2323.ca
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I VOTED FOR … 
	 October was a little different this year with all the media coverage around the election. It is very important to 
review the platform of the party we plan to vote for and exercise our right to vote. We are privileged to live in a democratic 
country where the majorities of the voters will decide of our new Government. 

Advance Polls took place on Oct 11, 12, 13 & 14th, many of us where aware of those dates and took the opportunity to 
vote.


I personally “voted” for … October 10th! It was World Mental Health Day and National Depression Screening Day. 
It’s a day for global health education, awareness and advocacy against social stigma.


There is no question that our Canadian Election campaign had more exposure on the media then the Mental Illness 
Awareness Week (MIAW) Campaign Oct 6-12. 


An annual national public education campaign was coordinated by the Canadian Alliance on Mental Illness and Mental 
Health (CAMIMH). CAMIMH’s mandate is to ensure that mental illness and mental health are placed on the national 
agenda so that Canadians receive appropriate access to care and support. CMHA is an active member of CAMIMH and is 
proud to support its annual Faces of Mental Illness campaign during MIAW.

In case you missed it, the theme for 2019 was:


 7 Days, 7 Ways: 

Many people do not seek treatment in the early stages of mental illnesses because they don't recognize the symptoms.

During Mental Illness Awareness Week, Mental Health America (MHA) focused on sharing information about 7 major 
mental health conditions:   

continues on page 7 ➙

Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079
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continued from page 6…

Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079

Never too late to get involved.         7 Days7ways:

Mental Health America (MHA) is promoting  “THE B4STAGE4 PHILOSOPHY”. 
Changing the way we think about Mental Health. Your EAP team supports good 
mental health resources and encourage you to visit MHA’s website and explore 
their Mental Health Screening tools at: 
https://screening.mhanational.org/screening-tools


Screening only takes a few minutes, and you will be given information about the 
next steps you should take based on the results. A screening is not a diagnosis, 
but it can be a helpful tool for starting a conversation with your doctor or  loved 
one about your mental health. Screening for mental health conditions should be 
just as normal as screening for cancer, diabetes, heart disease, or any other 
chronic health condition.


If you are going through difficult times, don’t isolate yourself, give your EAP a  
call, we will have a confidential conversation and explain in more details your 
Employee Assistance Program.


Take care, Richard 

EAP



Contact                              November 2019                    iamaw2323.ca   8

	

Local 2323  
Executive Board

Dave Flowers 
-President


Dan Janssen 
-Vice President


John Smiley 
-Secretary Treasurer


Sal Amin 
-Recording Secretary 

Wayne Burey 
-Trustee


Paul Hicks 
-Trustee


Frank Angilletta 
-Conductor Sentinel


Glenn Milmine 
-Trustee & Ottawa  

Board Member


Dan Adams 
Maintenance


Xavier Dias 
Maintenance


Gina Tarzia-Aquino 
Clerical


Laila Hakimi

TBH


____________ 

Rob Piercy 
-Communicator 

Fred Soares 
-Educator

Air Canada/CCAA Final Funds Distribution

Contact email:  iam-ccaa-distribution@iamaw.ca

From: IAMAW Canada:

mailto:iam-ccaa-distribution@iamaw.ca
mailto:iam-ccaa-distribution@iamaw.ca
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Elections Local 2323

Local 2323 Election Day is  

Tuesday December 3 
Polls are open from:  

06:30 - 21:00 hrs. 
Voting location(s):  

YYZ Members -Local 2323 Union Hall 
2580 Drew Road, Mississauga, ON


YOW Members -Days Inn (Cartier Room) 
366 Hunt Club Road, Ottawa


absentee ballot request(s) must be received by  
November 1, 2019 *

YYZ Airport & Cargo Shop Committee Members (2)

YYZ Tech Ops, Purchasing & Supply Shop Committee Member (1)

Bulletins: http://iamaw2323.ca/bulletins/

Local 2323 Executive Board Members

YYZ & YOW Members

YYZ Members

YYZ Members

*see bulletins for Absentee Ballot process

& Three (3) Auditors
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Tuesday, November 5, 2019 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga

-Nominations for Local 2323 Executive Board Positions &

Three (3) Auditor Positions


Tuesday November 6, 2019 
YYZ Pension Seminars -09:00-12:00 hrs. &  
16:00-19:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Tuesday November 7, 2019 
YYZ Pension Seminars -09:00-12:00 hrs. &  
16:00-19:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Wednesday November 13, 2019 
Elections -General Chairperson Positions -Central 
Region  (YYZ & YOW)

06:30-21:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga

Days Inn (Cartier Room) 366 Hunt Club Rd. Ottawa.


Monday November 18, 2019 
Retiree's Get -Together -13:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Wednesday November 28, 2019 
-Ottawa Members -Semi-Annual Line Station Meetings 
10:00-12:00 hrs. & 14:00-16:00 hrs.

-Pension Seminar 18:30-21:30 hrs. 
Days Inn (MacDonald Room) 366 Hunt Club Rd., Ottawa


Tuesday, December 3, 2019 (06:30-21:00 hrs.) 
-Election For Local 2323 Executive Board Positions & 
Three (3) Auditors (YYZ &YOW) 
-Election for Two (2) IAMAW Airport & Cargo Shop 
Committee Members (YYZ) 
-Election for One (1) IAMAW Tech Ops Logistics/
Supply Shop Committee Member (YYZ) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga

Days Inn (MacDonald Room) 366 Hunt Club Rd., Ottawa


Tuesday, December 3, 2019 
-Monthly Membership Meeting, (19:00 hrs.) 
Natraj Banquet Hall, 7275 Torbram Road, Mississauga


Check out our online calendar at: iamaw2323.ca

Upcoming Events -Local 2323

2020 IAMAW Scholarship Competition
	 All members should be aware that the 2020 
IAMAW Scholarship Program is now accepting 
applications. The deadline for applications is February 
21, 2020.

	 This scholarship competition is open each year 
to members of the IAM and their children throughout the 
United States and Canada under procedures and rules of 
eligibility explained in this Announcement.

	 Scholarships to make possible the attainment of 
a Bachelor’s degree or a two-year vocational/technical 
certification are determined in a competition among 
eligible applicants that is judged by a special Selection 
Committee.

	 Awards to members are $2,000 per academic 
year. They are granted for a specific period from one to 

four years to enable the member to earn a Bachelor’s 
degree or a two-year vocational/technical certification.

	 Awards to Children of Members are: College — 
$1,000 per academic year. All awards are renewed each 
year until a Bachelor’s degree is obtained up to a 
maximum of four years. Vocational/Technical School — 
$2,000 per year until certification is reached up to a 
maximum of two years.

	 More detailed info & application forms can be 
found on the Local 2323 website.  http://iamaw2323.ca

Click on the “About” tab, then “2020 IAMAW Scholarship 
Competition”


Direct Link: 
http://iamaw2323.ca/about/scholarship-award/

http://iamaw2323.ca
http://iamaw2323.ca
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Dugald Carmichael 
Station Attendant 

-YYZ

Michael Luck  
Station Attendant


-YYZ

Sukhdev Samra 
CSCA/CEQ 

-YYZ
Brian Chung 

Station Attendant

-YYZ

Bill McGarvey 
CAT 30 Helper


-YYZ

Kahkashan Siddiqui 
CSCA/CEQ 

-YYZ
Carlos DaCosta 

Grand Lodge Rep.

-YYZ

Rob McGrath 
Lead Station Attendant 

-YYZ

Vladimir Siles 
CAT 14 Painter 

-YYZ

Pierre Deshaies 
CSA Weight & Balance


-YYZ

Courtenay Milbourn 
Station Attendant  

-YYZ

Eric Telfer 
CAT 1 Aircraft Tech 

-YYZ

Anwar El-Khatib 
Station Attendant


-YYZ

Memia Navasca 
Building Attendant


-YYZ

Bill Trbovich 
Grand Lodge Rep. 

-YYZ
Andrea  Hendricks 

CSA Baggage

-YYZ

Roy Okurily 
Station Attendant


-YYZ

Vittorio Trento 
Station Attendant 

-YYZ
George Karubin 
Station Attendant


-YYZ

Graydon Palmer 
CAT 38 Avionics Tech


-YYZ

Richard  Voorthuyzen 
CSA Weight & Balance 

-YYZ

David Lebel 
Station Attendant  

-YYZ

Alex Rizui 
Station Attendant


-YYZ

Peter Weisner 
CAT 23 GSE 

-YYZ

 Retired Members

Local Lodge 2323 would like to thank the following members  
for their valued service and wish them a safe and enjoyable retirement!
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In Memoriam
We would like to offer our 

sincere condolences

to the family and friends of 
the following members who  
has recently passed away.

Vaughan Killam 
Active CAT 1 Aircraft Technician


-YYZ


Barry Murdoch 
Retired Station Attendant


-YYZ

12

Women’s Committee T-Shirts!

this issue of 

Contact  
is also online

i a m a w 2 3 2 3 . c a

Contact the Women's Committee at 
womenatwork@iamaw2323.ca to place your order.   
Shirts are available for pick up from the Local Lodge office  
at 2580 Drew Road, Suite 202, Mississauga, Ontario . 
(905) 678-0010

We are happy to announce that we have a limited number 
of our awesome women's t-shirts available for purchase. 
Sizes range from Small through 2XL.


Buy yours NOW! 
$20 

Any profits beyond the cost of  
the production of the t-shirts  
will be donated to charity.


The Women's Committee 
annually supports charities 
including:


-Sick Kids Hospital (Toy and 
Games Room)

-Toronto Firefighters Toy Drive 

-Scott Mission 
-Red Door Shelter 

-PAWS

Retirement Seminars
YYZ
Tuesday November 6, 2019  
09:00-12:00 hrs. & 16:00-19:00 hrs.

Wednesday November 7, 2019 
09:00-12:00 hrs. & 16:00-19:00 hrs.

Local 2323 Union Hall, 2580 Drew Road, 
Mississauga, ON

YOW
Thursday November 28, 2019 
18:30-21:30 hrs. 

Days Inn (MacDonald Room) 366 Hunt Club 
Rd., Ottawa, ON


email to register: president@iamaw2323.ca

http://www.iamaw2323.ca
http://www.iamaw2323.ca

