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Next Membership Meeting !
Tuesday January 7, 2020 
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2580 Drew Road, Mississauga, ON 

Bring your Union card

Happy!
Holidays
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Sisters and Brothers,!

" As this is our year-end December issue, we will have 
many well wishes included. My article will be no different.!

" However, this particular December issue, is not just 
your typical end-of-year issue.                                                   !

" This December marks the third and final year of your 
current Executive Board’s term of office. Meaning the team 
that is responsible for the work done and decisions made in 
your Local Lodge, may be different by the next time you 
read.                                                                                                                                                                                     !

" As President and Chair of the Executive Board, I can 
truly say, it has been an honour to work with such a team 
orientated group of individuals. On my first day in the role as 
President, I came to the E-Board motivated, but not knowing 
how the next three years would work.                                                                                                                      !

" You see, no elected official gets to pick their own 
team. The Membership picks the team (and so they should). 
So, no matter how good or knowledgeable someone thinks 
they are, or how great they think they might be at the 
upcoming job, if they don’t have a team that wants the same 
success, they simply won’t achieve it.                                                                                                                                                                                               !

" So as I said, I came motivated but not knowing what 
the next three years would look like. This E-Board could’ve 
been divided. They could have made sure through division, 
that nothing would work and I myself would fail.                                                                                                                                                                                  !

" Instead from day one, they came in (each 
representing different groups and departments) and got to 
work. Listening to each department’s concerns, ready to 
work cohesively. We set in motion a three-year plan that 
would hopefully bring back a level of trust and unity to a torn 
Membership.                                                                                                                                                                                                 !

" We made changes to the dues to balance previously 
unbalanced budgets, while increasing services to our 
Members. Incentives were introduced to encourage higher 
participation in our Membership Meetings. Obtained legal to 
take on the company on challenging cases. Vast changes 
were made in our building that were long overdue. Put on 
social functions to create camaraderie and introduced new 
innovative ways to teach our Representatives. This is to 
name just a few of the plans that were founded in our first 
few meetings. The point is, without a unified Executive 
Board, progress can be difficult to achieve. In retrospect, I 
was very lucky. I have felt very proud of the work we have 
achieved in three short years and none of it would have been 

possible without this team. No matter who will be part of the 
new Executive moving forward, I hope for the sake of all of 
our Members, we get such teamwork in the future. I wish to 
thank them personally for the effort they committed and for 
helping me succeed. I am forever grateful. Should I be 
privileged enough to be elected in a second term on 
December 3rd, 2019, I can only hope for a team as devoted 
to the wellbeing of our Membership as this team was.  
Please remember to come and vote for the candidates you 
would like to see move forward with the next three-year plan. 
Polls are open from 0630-2100.                                                                                                                                                                        !

" In our District (140), we have now completed our 
elections. This was one of the better Membership turnouts in 
recent history with almost 1100 people casting a ballot. 
Everyone should be proud to see such engagement. It was 
also a very close race which caused a delay in getting results 
out to the Membership. Although the Local Lodge facilitates 
the election, it was a District 140 Election, meaning the 
results were tallied from across the other Locals before they 
could be communicated to the Members. The results from 
each Local Lodge are sent to the District and then a 
communication would be announced from that office. We 
understand how frustrating this was. However, with such 
important positions at stake, it needed to be done correctly. 
We apologize and thank you for your patience while dealing 
with the delay. !

" We would like to Congratulate Brother Mahmoud 
Khatib (AC Designated Position), Brother Dan Janssen (At-
Large Position) and Satwant Saini (Tech-Ops Designated 
Position).   !

" We wish all of our new Representatives the best of 
success in their new roles. As a Membership, we have a duty 
to make sure they are all successful. No matter whom your 
vote was for, we all succeed, if they succeed. The time is 
now for us to come together.!

" In closing, on behalf of all your outgoing Executive 
Board Members, I would like to send heartfelt wishes to 
everyone and their families this Holiday Season.  !

" May it be filled joy and happiness. Please be safe 
and take good care.!

In solidarity,!

Dave Flowers!

President’s Message  
 -Dave Flowers president@iamaw2323.ca
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Airport & Cargo Shop Committee
 -Mike Cooke, Mark Pacilla, Evangeline Palad, Mahmoud Khatib Phone: 905-676-2484

Happy Holidays! 

" The Christmas Holidays is up on us again and along 
with that comes the beautiful wintery weather. We ask that 
everyone be extra careful in their sojourns to and from work 
or in their daily travels. We would like to at this point 
Congratulate Brother Mahmoud Khatib on winning the 
General Chairperson/Air Canada Designate position. We look 
forward to working with you in this new role. As we speak of 
elections, there is another election up and coming on 
December 3, 2019 for (2) Shop Committee Members and 
Executive Board positions. Please remember to come out 
and vote.!

" Considering it’s our last article for the year, we are 
just going to touch on some issues and topics that we face 
on a day to day basis. Let’s start with SOP’s (Standard 
Operating Procedures) this subject has been a sticking point 
for a while now. There is a simple fix. Follow them! You 
cannot be penalized for following their rules. There are some 
that are redundant and some that make the job harder, but 
they were created for a reason. There are some that are IATA 
standards and have to be adhered to by Air Canada. Every 
job has SOP’s from the white collar employee to the blue 
collar employee, if they did not follow SOP’s there would be 
errors that could cost a life or an accident or the loss of their 
job. Quite often when we attend arbitration where SOP’s are 
involved, the decisions are always upheld by the arbitrator 
and most often results in termination. A valid reason for 
breaking one is to potentially avoid injury or loss of life, and if 
followed it would not need to be done.!

" We have a number of Committees that are involved 
in our daily operations. The Shop Committee’s job is to 
enforce the CBA making sure it is not broken by the 
company. We meet with upper management from all 3 
departments; Airports, Cargo, Cabins, on a weekly basis. We 
discuss letters of disciplines, issues with management and 
concerns that affect the membership. There are also Shop 
Stewards on their regular shift that can be contacted at any 
time when the Shop office is closed. The office is open M-F 
0700-1700. Our Health and Safety Committee deals with 
matters that affect your safety and health. There are 4-full-
time reps that are out and about on the floor, there is also 
other co-ordinators that work their regular shifts and can be 
reached out to as well. EAP (the Employee Assistance 
Program) is there to offer assistance to our members that 

may have personal or family related problems. They can’t 
offer you money or days off but they can direct you in the 
right direction to get help. Mental health, addictions, divorce, 
separations, and generally issues that affect your daily life 
can be brought to this team. They are private and 
confidential, what you discuss with them is never told to the 
company or anyone else. Their office is located by the 177 
crew room or at the local at 2580 Drew Road. The full-time 
rep is Richard Gobeil. !

" The CBA (Collective Bargaining Agreement) the 
agreement between the Union and Company - is for all to 
read and be aware of. Before you argue or disagree on 
something, read it so you aware of what you are talking 
about. Very often we start arguments thinking we may be in 
the right, only to find out it’s the complete opposite. Don’t 
listen to hearsay, it could be to your demise. !

" The Shop Committee wishes each and every one a 
Merry Christmas, Happy Kwanza, Happy Hanukkah and a 
Happy New Year!!

PEACE, LOVE, JOY & HAPPINESS & A Prosperous New 
Year!!

In solidarity, !

Mike, Mark, Evangeline, Mahmoud!
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Sisters and Brothers,!

" I remember back in the very early eighties walking 
through the mall with my parents, passing by a record store 
(Music World I believe) and on display bordering the entrance 
something caught my eye; the store's light gleaming off this 
lustrous cellophane wrap contrasting a silver/grey album 
cover. Like an aquatic creature hungrily swimming over to 
take of bite of a shiny lure, I instantly became hooked; 
venturing closer the blur from the distance clarified revealing 
Queen's album “The Game”. I picked it up, flipped it over 
and examined the song list. Play the Game, Dragon Attack, 
Another One Bites the Dust, and then my pupils dilated; 
“Don't Try Suicide.” Heavens to murgatroyd, I thought, this 
one was the doozie, for the parental units I mean. Recently 
crossing into the double digits, I knew how the superintends 
would react to that dubious designation. Being a tenured 
adolescent, I scoured the album for the obvious pitch of sale 
and as plain as the nose on my face it was there; Don’t Try! 
Too small words that would seal this deal not only for me but 
for the stylus on my (parents) turntable. Unfortunately, I am 
sad to announce that my efforts were an epic failure; the 
administrate also examined the song list and the word 
Suicide entered into their visual acuity. We can safely assume 
the obvious, stick a fork in me and call this attempt finished.!

" The word suicide in itself commands a stigmatic 
reaction similar to units of language within the faux pas 
spectrum. There is no opportune moment to broach this 
subject, so why would you in the first place? Unfortunately, 
this daunting phenomenon is becoming a more often than 
not circumstance with unforeseeable outcomes potentially 
affecting our home and workplace lives. In effort to better 
equip ourselves, we need to understand what this condition 
is; Suicide is the act of intentionally taking or causing one's 
own death. Individuals that experience severe anxiety, suffer 
overwhelming emotional trauma or are clinically depressed 
may feel this uncertainty. It is a means of escape for those 
that are unable to cope or seek reprieve from agonizing pain; 
a condition of mental health that warrants crisis counselling 
or intervention of a medical professional.     !

" Being said, I recently attended suicide prevention 
training at our Local Lodge offered by LivingWorks, 
renowned for providing coaching beneficial to all walks of 
life. Aptly named ASIST: Applied Suicide Intervention Skills 
Training. It’s a grassroots workshop that delves deep into 

personal experiences associating attitudes for the 
opportunity to better understand the needs for a person at 
risk. The program's core provides optics on how to recognize 
by the methodology of PAL; Pathway for Assisting Life 
delineated into three phases: Connecting with Suicide, 
Understanding Choices, and Assisting Life. First and 
foremost identification of warnings signs coinciding with 
patterned behaviours which are essentially an invitation that 
warrants exploration. Once a connection is made, you begin 
to survey as a respondent or caregiver. This can be a rather 
pressuring locale once first contact is established; being the 
quintessential custodian for life. The programs contingency 
offers a simplified approach that may be utilized in fostering 
for a face to face intervention. The program`s foundation is 
as follows; be an efficient listener; the feeling of being 
understood with valued conversation in focus of the 
apparent may open the pathway to communicate.  
Acknowledge moments; allow the person at risk to emerge 
from negative feelings in that their story is being recognized. 
Turning point cues; any identifiers that the person at risk is 
out of danger inclined towards being safe. The Basic 
fundamentals in an application that can and will save lives.       !

" This training is not for the average recipient or for the 
faint of heart. It necessitates deep emotional inner collisions 
that may inadvertently excavate a melange of competitive 
feelings fastened by time, a type of Pandora’s Box effect.  
The instructors provide domain during the course as part of 
the curriculum should one encounter any of the above. I felt 
invigorated upon completion; the knowledge attained from 
this endeavour outweighs any temporary aftereffects. 
Acquiring the tools to help one in need is a reward that 
personifies self-worth. Saving a life speaks for itself.!

" If you should encounter a person at risk, or observe 
any warning signs be sensitive and provide opportunity to 
talk safely about their feelings. If you believe danger is 
imminent call 911. There is no right or wrong under such 
circumstances, just support.!

" On behalf of the Shop Committee, warmest 
greetings of this festive season and best wishes for 
happiness in the New Year.!

In solidarity,!

James, Joe, c/o Mr. Freeman.

 Tech Ops Logistics & Supply Shop Committee

-James Oprea, Joe Veltri Phone: 905-676–2243
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" After a long and eventful career totalling 41 years as 
a Station Attendant and Baggage Agent with Air Canada, as 
well as 5 terms as Local Lodge President and 2 terms as a 
General Chairperson, I am heading into retirement. 
Throughout this time, I had also enjoyed being a Shop 
Steward and Safety Committee Co-Chair on the shop floor. 
This period saw our Safety Committees initiate successful 
Ergonomic Studies and greater Union member roles within 
Safety that brought about positive change reducing member 
injuries and suffering. The committee process moves on, 
albeit with watered down Conservative government 
legislation that serves to inhibit safety as a mutual benefit for 
all. We are presently lobbying to revert back to worker 
friendly legislation. !

" As I head into retirement, I can’t help thinking what a 
great Local Lodge we all belong to. Local 2323 had been a 
leader in protecting our member’s interests during a 
corporate merger, free trade/open skies and subsequent 
bankruptcy proceedings. Through the good financial 
stewardship of previous Secretary Treasurers Jim Davenport 
and Doug Currie, our Local 2323 played a leadership role in 
seeing our membership through these trying times. My 
predecessor as Local President Bill Shipman, provided the 
mentorship that allowed my Executive Boards to flourish and 
continue to provide the services our membership needed in 
an ever-changing work environment. !

" Don’t get me wrong. It wasn’t all roses. There were 
sleepless nights and emotional debates. We did however, 
meet the latest challenges brought about by hostile 
governments supported by corporate greed. !

" After renting office space at various locations since 
Local 2323 was formed in 1968, our Executive Board 
purchased your offices at 2580 Drew Road in 1999. Our then 
Secretary-Treasurer Doug Currie spent untold personal hours 
over the next few years navigating city hall red tape in order 
to seek regulatory approval to transform what was “Trumps’ 
Restaurant”, into the viable Union facility that we enjoy today. 
Prior to that, members had to drive to 2 locations for different 
types of assistance. All member needs are now 
accommodated under one roof!!

" We introduced Workers Compensation and Group 
Disability claims assistance. We stepped up when some of 
the challenges were too complex for our District General 
Chairpersons. We did so by providing the finances and 
guidance to obtain one of the best Labour Lawyers in the 
country, Ian Roland. This was done to ensure our members 
received the best representation possible. !

" When I moved on from Local President to General !

Chairperson in 2009, our Local Lodge saw a change in 
leadership no less than 3 times over a period of 9 years. In 
this time frame, our Local seemed to lose its leadership 
compass. Perhaps that was due to constant change and 
successive learning curves? Nonetheless, it stopped being 
the leader it should as the largest Air Transport Local in the 
country. Whole committees were recast, regardless of the 
education and experience being lost. It was a dark period in 
our history. !

" When a new Executive Board was elected by our 
members in late 2016, I began to sense a positive change. 
This team put a focus on training and member engagement. 
They formed a Training Committee and developed a 3-day 
Shop Steward training course. Although this put training and 
time clearance costs up by 300%, good results were 
immediately apparent. Our Stewards began to represent our 
members with a newfound confidence and purpose. !

" Local 2323 once again hired lawyer Ian Roland to 
rebut company attempts to undermine your employment 
rights. This saw recent success when the company forbid 
our members from wearing Union Hats or displaying any 
Union logos. Through a Union win via a renewed arbitration 
order, IAM hats are now part of your work uniform.!

" Presently Mr. Roland is hired by your Local to assist 
in putting a stop to the YYZ Cargo sub-contracting of our 
members’ work. It would have been easy for this Local 
Executive to say that job is the responsibility of District 
Lodge 140 our National Bargaining Agent, and it is. This 
administration however, knew the cost of not stepping up 
may be greater than any legal bill. Their cooperation and 
leadership have been a welcome change. I thank them for 
their support.!

" I will be happy to leave office in late December 
knowing that Local 2323 is back in the game. It once again 
has an energy that was missing for nearly a decade. I think 
we owe that to the leadership of President Dave Flowers, 
Secretary-Treasurer John Smiley and the entire Local Lodge 
Executive Board that you elected in December 2016. !

" As I ride off into my retirement, I would ask that we 
all move past the bumps and bruises of the General 
Chairperson elections and rally support for our new 
representatives. Some of them face steep learning curves 
and our support will be crucial in their success. !

" Lastly, I wish to thank all of you for the wonderful 
years that you allowed me to represent you. It was very 
gratifying to receive your support for so long. 

General Chairperson -District 140

 -Paul Lefebvre Phone: 905-671-3192
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continues on page 7 !

Health & Safety
-Rob Penyk - Co -Chair— H&S Committee Phone: 905-676-4295

Toronto Pearson Workers Council Meeting - !
These meetings are of value - the Union heads of health and safety 
throughout the airport meet together with the airport authority, to #
discuss various issues that affect our members. Issues discussed #
were winter operations and better clean up after a storm, emissions #
testing for vehicles and safety education.  #
Kudos to Brother Dan Janssen for setting this up!

Labour Code Direction #
- Air Canada received a Direction from 
ESDC (Employment and Social 
Development Canada) in the spring, they 
were given a 'stay' until the beginning of 
November.  We had the first hearing for 
the Tribunal on November 4th, 2019. !
Air Canada has banded together with 
several companies to fight this Direction.  
The regulation states: #
“14.9(1) Motorized materials handling 
equipment that is regularly used 
outdoors shall be fitted with a roof or 
other structure that will protect the 
operator from exposure to any weather 
condition that is likely to be hazardous 
to the operator's health or safety”.!
The company maintains that we are not 
exposed to any hazard(s). We say this is 
ridiculous. The company has already 
complied with that order in Montreal - why 
is Federal Law being applied Provincially 
and not Federally?  !
It would cost as much to install cabs on 
tractors as it would to fight the ruling. !
The Federal Appeals Officer is floating a 
mediation procedure - we are looking at it 
and will decide.

The company maintains that !
“we are not exposed to any hazard(s)”.

This is what a covered !
tractor looks like! 
Species like this can !
be found in YUL & !
YYC where no  
hazardous weather 
conditions exist.
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continued from page 6…

Health & Safety Cont’d
-Rob Penyk - Co -Chair— H&S Committee Phone: 905-676-4295

Hotel (H) Gates -  
We have appealed at all levels regarding the H 
gate operation. There is no shelter there at all, no 
lightning protection, no cold/heat protection, no 
telephones for Load (Load Agents have 
complained about this, and the poor cell service 
there), no eyewash station, icy conditions, etc.  !
The GTAA put up a shelter for their people but 
not for us.  And you must drive 
all the way to the main 
building to use the washroom 
- if you go into Pier G, the US 
Customs officers will have 
your RAIC pulled. The 
operation out there is 
expanding too. !
Since there are many Labour 
Code violations and the 
company is either unwilling or 
unable to do anything about this situation, 
we are going to put an official complaint with the 
government. We need to look after our people 
and winter is here.

Facilities -  
We continue to have great difficulty in getting our 
broken facility items fixed. Seems ridiculous for 
the largest airline in Canada, at the largest airport 
in Canada. We have had many complaints and 
are getting chewed out by our people, with good 
reason.  I have personally heard that 'we are 
treated like animals'. !
Our International Ready Room had 3 of 4 doors 
broken, no cleaning performed, urinal 
overflowing and the garbage containers 
overflowing. !
We are requesting that the company please 
please cover the windows of the Inflight 
Lounge that our workers pass by every day. 
The place is beautiful and maintained.  
Then we enter the locker room from hell with the 
bathrooms to match....  Brutal.  !
We deserve better and we waste a huge amount 
of time trying to get stuff fixed. Perhaps morale 
would improve if things were fixed and 
maintained.!

Equipment - #
We all know we are chronically short of equipment, basically everything. People are still using 
unserviceable equipment with the thought that, "It's all I have" and feel intimidated to take 
equipment out of service. We hear reports of this daily. We cannot stress enough that you 
refuse to use equipment that is broken. In the tractor corral, I removed a tractor that had 
no brakes, no parking brakes and broken mirrors and glass. !

Air Canada presently is facing five major charges following the horrific workplace death #
of a fellow worker here. Yes, it is that important not to use it. If you have any issues #
of intimidation or questions, please see a health and safety committee member. #
And, always inspect your piece of equipment before you use it.!

Our mission is to go home with ten fingers, ten toes, a back and a job.   #

In solidarity, !
Rob Penyk

For A
irport A

uthority
 Personnel O

nly!
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" I want to start by acknowledging that 
this will be my last Local Lodge 2323 and the 
Labour Movement article in our Contact 
newsletter. Thank you to all of the members 
that came out to vote in the recent District 
Lodge 140 General Chairperson elections and 
to all those that put their support behind me 
for the At-Large Position. I am honoured to 
have been elected into a full-time Union role 
and I look forward to learning some new skills 
and putting all of my energy into this work. !

" Having served as our Local Lodge 
Vice President for about 5 1/2 years has been 
an absolute pleasure. When I got involved 
with our Union, I had no idea the positive 
changes that were to take place in my life and 
the journey that this work would lead me on. 
If you were following along with the Federal 
Election, then you may be aware that I was 
not successful in my bid to be an elected 
Member of Parliament. I did learn valuable 
lessons and skills that I will be able to use to 
better serve my community as well as our 
airport community. Nothing is ever gained by 
sitting back and not participating, for this 
reason I encourage all of you to get involved, 
come out to our Union meetings, and do your 
best to help out your co-workers if you are 
able. !

" I also want to encourage you to 
connect to a valuable resource in the labour 
movement that exists in each of your 
communities. That is your Local and/or 
Regional Labour Council. Labour Councils 
usually meet on a monthly basis and many 
activists from various Unions sit around the 
same table discussing labour related issues. 
This makes your local council an ideal place 
to network, make new friends, learn new 
sk i l l s , ga in more oppor tun i t i es fo r 
involvement, and best of all to learn about the 
important issues happening in your 
community. !

" I have served as a member of the 
Barrie and District Labour Council for about 5 
years now and I have built some rewarding 
relationships during that time. If you decide to 
participate, I would suggest you make a 
commitment to attend a few meetings so that 
you get to know the structure and people 

involved. Don’t be afraid to ask questions and 
stick around to mingle once the meetings are 
over. Labour Councils are the heart of the 
labour movement in our communities, I 
believe you will find it to be a rewarding 
experience if you give it an honest effort to 
get involved!!

" For a list of local Labour Councils, 
p lease check out th is l ink: ht tps: / /
canadianlabour.ca/who-we-are/labour-
federations-and-councils/ If you need any 
advice or guidance, I am here to help or you 
can reach out to the IAMAW head office and 
speak with Derek Ferguson our Political 
Action Representative. I know that he would 
be happy to help. !

" I find it very encouraging to see that 
many of our members are stepping up to run 
for elected positions and are putting their 
names forward to participate on Local Lodge 
Committees. Involvement is key to building a 
stronger Union for our membership. If you are 
one of those members that has put 
themselves forward to help their co-workers, 
no matter what the results, keep your head up 
stay positive. !

“The labour movement was the principle 
force that transformed misery and despair 
into hope and progress.”  #
-Martin Luther King Jr.  !

" Remember this and know that our 
work within the labour movement will never 
be done as we will continue to fight for better 
working conditions for today and for future 
generations. !

In solidarity, !

Dan Janssen #
Vice President!

Local 2323 !
Executive Board

Dave Flowers!
-President!

Dan Janssen!
-Vice President!

John Smiley!
-Secretary Treasurer!

Sal Amin!
-Recording Secretary 

Wayne Burey!
-Trustee!

Paul Hicks 
-Trustee!

Frank Angilletta!
-Conductor Sentinel!

Glenn Milmine!
-Trustee & Ottawa #

Board Member!

Dan Adams 
Maintenance!

Xavier Dias 
Maintenance!

Gina Tarzia-Aquino!
Clerical!

Laila Hakimi!
TBH!

____________#

Rob Piercy!
-Communicator 

Fred Soares!
-Educator

LL 2323 and the Labour Movement 

-Dan janssen -VP djanssen@iamaw2323.ca

canadianlabour.ca
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Employee Assistance Program
-Richard Gobeil- Central Region Coordinator Phone: 905-678-1079

A Season of Changes! 

" We all agree that we live in a quick pace of life! We 
are already at the doorstep of the Holiday Season with the 
year 2020 arriving in a few weeks!!

" With our last Union elections, we will see changes in 
our own Local 2323 and more to come in the EAP 
committee. One of our precious Ottawa EAP team member 
David Leslie made the big decision to retire in the new year! 
19 years with Air Canada, 7 years with EAP, David is a Lead 
Station Attendant who went above and beyond and spent 
many hours as a volunteer in the committee. As the Regional 
Coordinator, I can testify about David being my extension to 
YOW. He is doing an exceptional job behind the scenes, 
supporting his co-workers. David is always available and I 
appreciate his wisdom in complicated sensitive situations. 
On behalf of all our EAP Committee and our extended Union 
Family, I want to wish David a happy retirement with lots of 
great fulfilling projects ahead. Thank you, David, for your 
constant commitment and willingness to serve your Union 
Sisters and Brothers. We will miss you.!

" To carry on with the spirit of changes, I mentioned 
earlier that life moves so rapidly and sometimes, to keep up, 
we must speed up “life plans” to stay synchronize with 
opportunities presenting to us!!

" I would like to announce that I will also retire this 
December after over 35 years in the Aviation field. It’s a little 
early for me however, it’s now my time to go! Starting my 
career in a small airline as an Avionics mechanic, I had the 
opportunity to work in different bases and through many 

mergers. My last transfer was in 2012, when I came here to 
Toronto after AVEOS (for those who recall) went into 
bankruptcy. Been an active volunteer of the YYZ-EAP team 
for many years, I was appointed as a full-time Regional 
Coordinator almost 3 years ago. !

" It has been a very rewarding time to know some of 
you personally. Because our EAP program is peer-based 
support, I really needed all your help to perform my role. I 
said many times and I repeat it again, that I couldn’t carry my 
function of EAP Regional Coordinator without having the 
support of the District 140, the Local 2323 E-Board with all 
the GC’s. Especially also the front-line Airport/ Cargo & Tech 
Ops Shop Committees with all the Shop Stewards. Big 
thanks to all of you.!

" My position will be filled by a great member of our 
EAP team who’s been volunteering for many years. He is 
coming into this seat with good experience and pertinent 
training to do the function of Coordinator.!

" I will let our new E-Board to make the official 
announcement at the right time. He will be successful as the 
EAP YYZ-YOW Regional Coordinator.!

" In closing, I would like to wish all of you and your 
family a very Happy Holiday and a great Year in 2020!#
Remember …“without mental health there can be no true 
physical health”!

Take care,!

Richard

YYZ-YOW EAP Committee with YYZ- CUPE EAP Committee at the November Quarterly meeting
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Elections Local 2323

Local 2323 Election Day is  

Tuesday December 3 
Polls are open from: !

06:30 - 21:00 hrs. 
Voting location(s):  

YYZ Members -Local 2323 Union Hall#
2580 Drew Road, Mississauga, ON!

YOW Members -Days Inn (Cartier Room)!
366 Hunt Club Road, Ottawa!

absentee ballot request(s) must be received by #
November 1, 2019 *

YYZ Airport & Cargo Shop Committee Members (2)

YYZ Tech Ops, Purchasing & Supply Shop Committee Member (1)

Bulletins: iamaw2323.ca/bulletins/

YYZ Members

YYZ Members

*see bulletins for Absentee Ballot process

Local 2323 Executive Board Members*

YYZ & YOW Members

* Brother Mukesh Kumar has withdrawn from the election
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" The community service arm of the Union would 
like to inform the members of some upcoming events and 
requests.!

Food Pantry" !
" We would like to start a food pantry for those of us 
who need some extra food items during the holiday, more 
information will be coming via the Local 2323 website.  !

Clothing Drive 
" Have any older winter items you're not using, but 
someone else could? We would also like to ask anyone 
who has any old coats, scarfs, boots or clothes that 

they are willing to donate to the homeless or needy to 
please drop them off at the Airport/Cargo Shop Committee 
office or the Union Hall at 2580 Drew Road, Mississauga.#

Volunteers needed!!
" We are are looking for Members who would like to 
volunteer to assist with our upcoming venture to help feed 
the homeless at the Scott Mission in March 2020. If you 
are able to volunteer some time, please give your name to 
Brian Benskin.  !

" We thank you for your co-operation in these 
ventures and Wish you all Seasons Greetings from the 
Community Service arm of our fine Union.

2020 IAMAW Scholarship Competition
" All members should be aware that the 2020 
IAMAW Scholarship Program is now accepting 
applications. The deadline for applications is February 
21, 2020.!
" This scholarship competition is open each year 
to members of the IAM and their children throughout the 
United States and Canada under procedures and rules of 
eligibility explained in this Announcement.!
" Scholarships to make possible the attainment of 
a Bachelor’s degree or a two-year vocational/technical 
certification are determined in a competition among 
eligible applicants that is judged by a special Selection 
Committee.!
" Awards to members are $2,000 per academic 
year. They are granted for a specific period from one to 

four years to enable the member to earn a Bachelor’s 
degree or a two-year vocational/technical certification.!
" Awards to Children of Members are: College — 
$1,000 per academic year. All awards are renewed each 
year until a Bachelor’s degree is obtained up to a 
maximum of four years. Vocational/Technical School — 
$2,000 per year until certification is reached up to a 
maximum of two years.!
" More detailed info & application forms can be 
found on the Local 2323 website.  http://iamaw2323.ca!
Click on the “About” tab, then “2020 IAMAW Scholarship 
Competition”!

Direct Link: 
http://iamaw2323.ca/about/scholarship-award/

Community Service Committee

-Brian Benskin -Member

F o o d & !
C l o t h i n g  

Drive

-Service to the Community-

If you have any questions about the Food Pantry, the Clothing 
Drive, or you wish to volunteer, please contact Brian Benskin 

directly at: 647-570-7831.  
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The Transportation District Lodge 140 Convention was recently held on October 28th 
and 29th 2019 in Victoria, BC. Local Lodge 2323 sent 7 delegates ( 4 from YOW, 3 from 

YYZ ) and dealt with a very full agenda over the two days. #
" There were 52 delegates and 30 guests. We had LL 2323 Delegates sit on the District Budget Committee, By-law committee and 
the Ad-hoc committee. Our delegates took an active role in all the committees and made their presence felt. Many informative speakers 
took the stage and spoke on organizing, political action, challenges, and education among other topics. !
" Winpisinger Director Chris Wagoner and DL140 EAP representative Derrick Bashford were engaging and informative, as were all 
the other presenters, whom are too numerous to list here. !
" GVP Stan Pickthall took the stage to speak and field questions which was much appreciated. The delegates were given the 
opportunity to do a question and answer session with the DL140 legal team and this was well received and informative. The delegates 
made it clear to the IAMAW hierarchy that accountability and transparency are expected as we move forward together. !
" It was great to meet and speak with fellow union representatives from across the country as we got compare notes and make 
suggestions as to how to tackle common 
issues. I would personally like to thank my 
fellow Local Lodge 2323 DL140 
Convention Delegates for all their hard 
work and unity: !

Front row:#
Denis Cayer (YOW), Paul Hicks (YYZ), !
Back row: 
Evangeline Palad (YYZ), Glen Milmine (YOW), 
Richard Todd-Boyer (YOW), Nunzio Bellisimo 
(YYZ), and Christopher Foster (YOW),!

In solidarity,!

Paul Hicks !
YYZ  DL140 Convention Delegate!
Nov 3, 2019

District 140 Convention
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