
February 2020 iamaw2323.ca

Contact
  I n t e r n a t i o n a l  A s s o c i a t i o n  o f  M a c h i n i s t s  a n d  A e r o s p a c e  W o r k e r s

Local 2323

Next Membership Meeting  
Tuesday March 3, 2020 

19:00 hrs. 
2580 Drew Road, Mississauga, ON 

Bring your Union card

From the archives: An Air Canada 747-400 series at YYZ. 
Winter 2001/2002                                 Photo: Rob Piercy



Contact                            February 2020                       iamaw2323.ca   2

Sisters & Brothers,


	 I would like to begin by wishing all Members and 
their families a very happy and healthy New Year.                   
Welcome all to 2020!                                                                                                                                                                                              


A new year, a new decade, full of new opportunities.  


	 The Local Lodge finished the previous decade by 
running a series of elections concluding with the Executive 
Board and Shop Committee votes that took place on 
December 3rd. We would like to welcome all new and 
returning Members elected to fill these roles. We also wish to 
acknowledge all the great candidates that ran for the various 
positions. Everyone ran professional and respectful 
campaigns and we thank them for showing the courage to 
get involved. Lastly, turnout by the Membership was great! 


	 This in itself, is encouraging to see the renewed 
engagement our Members are showing.                                                                                                                                                                        


	 However, despite the increased involvement, one 
thing became exceptionally clear while talking and listening 
to the Members;                                                                                                                                                                         


	 We as a Union, need to do a better job explaining the 
functions and structure of the positions held within the Local 
Lodge, the District Lodge, the Grand Lodge and all of the 
Committees that fall under them.


	 Therefore, over the next few articles, I will break 
down the functions of the different Lodges, and roles of the 
different positions that work within them.


	 As we have just elected the new Executive Board, in 
this month’s article, I will start with the Local Lodge duties 
and the roles of its officers.


As written in the IAM&AW Constitution, Article B & C;   

Local Lodge Officers 

	 Officers of a Local Lodge shall consist of a President, 
Vice-President, Recording Secretary, Secretary-Treasurer, 
Conductor-Sentinel, and a Board of Trustees consisting of 3 
Members. 


	 In addition to this, for Local Lodge 2323, the highest 
votes tabulated for an Ottawa Representative, Clerical 
Representative, and TBH Representative will be appointed to 
the Board. The Communicator of the Lodge is also given a 
non-voting seat.


Duties of Local Lodge Officers 

President                                                                                                                                                                                                       
Dave Flowers 

The President shall preside at all meetings of the Local 
Lodge; decide all questions or disputes not controlled by 
laws of the I.A.M.; countersign orders and checks (cheques) 
properly drawn on or by the Secretary-Treasurer; appoint 
Committees not otherwise provided for; appoint an Educator 
and a Communicator; administer the obligation to new 
Members; enforce the laws of the I.A.M. applicable to Local 
Lodges and Members; and perform such other duties as may 
be required by this Constitution; will over see every 
Committee within the Lodge and, in case of a tie, shall cast 
the deciding vote. The President of Local Lodge 2323 along 
with the Secretary-Treasurer will be responsible for the 
maintenance, supervision, and upkeep of the Membership 
Hall and submitting of time clearance requests to the 
company.


Vice-President                                                                                                                                                                                               
Paul Hicks


The Vice-President shall see that all people entering the 
Local Lodge room are Members; see that all property of the 
Local Lodge has proper care and assist the President in 
maintaining order; preside at all meetings in the absence of 
the President; shall, in the absence of the President, be 
authorized to sign vouchers, cheques, and other documents 
in his/her place, subject to approval of the Local Lodge; and 
in case of death, removal, or resignation of the President, 
shall become President and serve as such until after the next 
regular election and installation of the successor in office.


Recording Secretary                                                                                                                                                                                  
Sal Amin


The Recording Secretary shall conduct correspondence for 
and in the name of the Local Lodge; present all 
communications and bills to the Local Lodge.; and deliver 
such bills to and for the files of the Secretary-Treasurer; draw 
all orders on the Secretary Treasurer when passed by the 
Local Lodge and attest the same by properly signing and 
attaching the seal of the Local Lodge thereto; prepare and 
sign all credentials of delegates and alternate delegates to 
conventions of the Grand Lodge. and forward duplicates 
thereof to the General Secretary-Treasurer; keep minutes of 
the Local Lodge meetings; and perform such other duties as 
are required by this Constitution. At Local Lodge 2323, the 
Recording Secretary is responsible for preparing and 
conducting the election processes.  


President’s Message  
 -Dave Flowers president@iamaw2323.ca

continues on page 3…
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Secretary-Treasurer                                                                                                                                                                                         
John Smiley


Secretary-Treasurer’s of Local Lodges that are affiliated with 
a District Lodge shall perform only those functions not 
performed by the District Lodge Secretary-Treasurer. The 
Secretary-Treasurer shall perform the following duties. He/
She shall receive and deposit all funds of the Local Lodge in 
a bank of sound financial standing in the name of the Local 
Lodge; pay all properly authorized automatic payments or all 
properly drawn orders by check, which checks shall be 
countersigned by the President of the Local Lodge, but shall 
not draw any checks in violation of SEC. 3 of this Art. 


The Secretary-Treasurer shall collect all dues, fines, 
assessments and all monies from any source for the benefit 
of the Local Lodge; keep a systematic account of all 
disbursements in such a way as to show the balance of cash 
on hand at the close of each meeting of the Local Lodge; file 
all receipted bills; keep a correct account between the Lodge 
and its Members; and submit the books to the Auditing 
Committee of the Local Lodge semi-annually (at the close of 
June and December). At the end of each month, the 
Secretary-Treasurer shall complete the monthly report and 
submit it to the General Secretary-Treasurer, and remit an 
amount equal to the per capita tax called for by the report.  
The monthly report shall include a correct statement of the 
number of Members on the books of the Local Lodge and 
shall set forth in detail all additions made and subtractions 
from the Membership roll, together with a list of Members 
who have been expelled. The Secretary-Treasurer at Local 
Lodge 2323 along with the President, will be responsible for 
the maintenance, supervision, and upkeep of the 
Membership Hall and submitting of time clearance requests.


Trustees                                                                                                                                                                                                          
Dan Adams, Xavier Dias, Fred Roy, Giuseppe Nardone 
(YOW), Gina Tarzia-Aquino (Clerical), Laila Hakimi (TBH)


The board of trustees shall have charge of all property 
belonging to the Local Lodge; shall see that all of the books 
are properly kept, and at the time of the semi-annual audit, 
shall assist the Auditing Committee in the examination of all 
books and accounts and verify the report of the Auditing 
Committee by attaching their signatures thereto. Should the 

work of auditing the books of the Local Lodge be delayed on 
account of the failure of 1 or more of the Trustees to be in 
attendance, the Auditors shall proceed to carry on the work 
in the same manner as though all of the Trustees were 
present. The Trustees shall be liable to the Grand Lodge for 
all funds and other property of the Local Lodge under their 
control. In Local Lodge 2323, the Trustees also speak as 
Representatives for the respective departments they are 
elected from.


Conductor-Sentinel                                                                                                                                                                                        
“Big” Frank Angilletta 


The Conductor-Sentinel shall examine all people present 
prior to the opening of all meetings of the Local Lodge for 
the purpose of ascertaining whether any are in attendance 
who are not entitled to remain, and shall report to the 
President all those present who are in arrears for dues. The 
Conductor-Sentinel shall answer all alarms at the door, report 
the same, and admit all who are entitled to admission.


Communicator                                                                                                                                                                                                
Rob Piercy


The Local Lodge President shall appoint a Communicator 
who, in accordance with the official directives, policies, and 
programs of the Grand Lodge, will use the latest forms of 
information technology to communicate with the Local 
Lodge Membership about their work and family lives.  


	 We hope that in shedding some light in the various 
positions held by Local Lodge Officers, we will help the 
Membership understand some of the roles and the functions 
that are required. In next months’ article, we will focus on the 
District Lodge and the roles that fall within it.


In solidarity,


Dave Flowers 

3

President’s Message Cont’d 
 -Dave Flowers

continued from page 2…
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Dear Sisters and Brothers,


	 In the dawn of the New Year, some may aspire to 
reflect on what may have been accomplished in the 
preceding moments of the past season. As tradition dictates, 
we commit to resolutions during this period as to personally 
evaluate any abandoned goals for possible resurrection. It’s 
natural to define what is truly important in our routines to 
measure or differentiate between our desires and necessities. 
Being persons of emotion, our judgments may become 
clouded with unrealistic expectations put wayside 
outdistancing ourselves from achievable destinations. A 
noteworthy fact when entering into the committal period of 
the northern solstice.


	 These similarities are adherent to the average 
unionist holding political commission. Examining past 
practices, state of affairs, inclusive of feedback (positive or 
negative) for thought-provoking change. We seek a 
continuance of any practice that provides betterment for our 
membership base. Being as it may, although the will or 
appetite is present, the condition does not always warrant. In 
this lies the challenge, finding a balance to exponentiate the 
day to day singularities keeping identified concerns within 
attainable distances for future appraisal. With this in mind, or 
on our radar so to speak; what’s in store for 2020? First and 
foremost we strive to uphold the intrinsic principles of 
seniority for our cultural habitats. Seniority is by far the very 
antiquity detailing our existence upon ingress of our careers; 
unfortunately most denounced, seemingly the Achilles Heel 
of the employer statistically derived by the volume and 
content of grievance`s filed. Some may suggest that this 
calculation is simply nothing more than a number on a sheet 
of paper, in my opinion, it is significantly more; the ranking or 
status that drives the selection of privileges inward of an 
industrial environment, our pedigree in a manner of speaking. 
Perhaps stands to reason why non-unionists fail to 
comprehend its value, perhaps why corporate psychology 
may attempt to dilute its integrity.


	 Article 16 is not the only stand-alone in this lobby to 
scrutinize on side of our collective, under the iceberg tip may 
exist a campaign to erode the fibre of our domain; the virtue 
of language. Vocabulary to the proprietor who wields, an 
armament, a detriment in recipience. The sword has two 
edges metaphorically depicts benefit vs liability, utilized, 
varying by position. An archaic struggle between wordsmiths 

forever seeking latitude apropos of the Collective Bargaining 
Agreement. The intent of this passage is not to characterize 
the employer or any employer for that matter as Draconian's, 
simply to enlighten the perception of a liaison similar to that 
of Cat and Dog. These would-be contenders are renowned 
for the occasional wrangle but have the ability to cohabitate 
harmoniously under a single dwelling. The key component(s) 
to this success is broken down into effective communication, 
understanding the needs of the concerned and cultivating 
relationships correspondingly. At a glance, the first thing that 
enters into one’s imagination upon reading the words 
“cultivation” and “relationship” with any potential vexed 
member conveys an appearance of sharing sleeping quarters 
with the adversary. What this notion portrays is erroneous, 
strange bedfellows; peculiar, unlikely, or unusual companions 
are descriptive for this dyadic combination. The union and 
the company must conduct business regularly, which can 
only be accomplished through connective interactions, sever 
that connection and the flow impedes. In that lies a probable 
impairment to our association.


	 This is a certainly complicated dynamic; the 
acquisition for balance within our lexicon for the bettering of 
our constituents. I will spare you the diatribe of the 
downtrodden and wipe last season’s slate clean for the 
inaugural launch in January. On our radar, the usual sought 
after items: clarity of terminology, shift structuring, localized 
understandings and simply treading the office waters. Our 
fortitude will remain consistent balanced with practicality 
being the recipe for continuity. The company may write the 
cheques, but the union upholds the language; this truth my 
soft asylum.


In solidarity,


James


 Tech Ops Logistics & Supply Shop Committee

-James Oprea (chair), Mark Pozzobon (Member) Phone: 905-676–2243

Contact us via email: 
James Oprea:  joprea@iamaw2323.ca


Mark Pozzobon:  markp@iamaw2323.ca

mailto:joprea@iamaw2323.ca
mailto:markp@iamaw2323.ca
mailto:joprea@iamaw2323.ca
mailto:markp@iamaw2323.ca
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Tractor / Belt Federal Tribunal - We are currently in 
meetings with CIRB and ESDC and the aviation companies 
regarding the Direction given to the operators, which they 
have appealed up to this point. Now we are in mediation, 
exploring a solution. This is a newer process since 
amalgamation of the CIRB and ESDC.  It is our position that 
Canada Occupational Health and Safety Regulation 14.9 
should be followed which states 'Protection from Elements'  
14.9 (1) Motorized Materials Handling equipment that is 
regularly used outdoors shall be fitted with a roof or other 
structure that will protect the operator from exposure to any 
weather condition that is likely to be hazardous to the 
operator's health and safety.' The company is resistant to 
this, stating we are given the appropriate clothing/
equipment. Obviously, they have not driven a tractor in 
driving ice rain while looking through a glove.  They have also 
not followed the 'hierarchy of control' laid out by ESDC again 
in the regulations...

Preventative Measures

19.5 (1) The employer shall, in order to address identified and 
assessed hazards, including ergonomics-related hazards, 
take preventative measures to address the assessed hazard 
in the following order of priority:

(a) the elimination of the hazard, including by way of 
engineering controls which may involve mechanical aids, 
equipment design or redesign that take into account the 
physical attributes of the employee; (b) the reduction of the 
hazard, including isolating it; (c) the provision of personal 
protective equipment, clothing, devices or materials; and (d) 
administrative procedures, such as the management of 
hazard exposure and recovery periods and the management 
of work patterns and methods.


We can clearly see that the company by-passed all the steps 
and simply went to personal protective equipment (PPE). We 
have more meetings planned and will keep you informed.


H-Gate Shelter - We have been requesting for a very long 
time for some shelter and facilities out at the H gates for well 
over a year. Lots was discussed and promised but nothing 
delivered. I put a formal complaint into ESDC regarding lack 
of shelter (lightning and weather), lack of washrooms and 
eyewash access. Magically, a trailer is now installed at H4, 
we are awaiting electrical hook up, washrooms and eyewash. 
It should be opened very shortly and until so, the complaint 
stands.


Cold Weather - We have the right to warm up. We have 
been hearing that some staff are getting into trouble for 
going in to warm up. This is completely unacceptable. If you 
have problems with management regarding this, contact a 
H&S rep or shop steward.  It takes no time for cold stress to 
affect you and you cannot think clearly if you are extremely 
cold and suffering. We work in a critical industry that need 

complete attention on our work. 35,000 ft in the air is not a 
time to have a problem.


Daily Inspections of Equipment - We cannot stress enough 
that you need to inspect your equipment and if something is 
unserviceable, refuse to use it. The staff at the tractor corral 
are not doing inspections properly so the onus is on the 
operator. We have far too many people using faulty 
equipment to 'get the job done' or 'its all I have to use’. I 
recently took an electric tractor out of service which had the 
parking brake not working, headlight out (it was night-time) 
and steering issues. Not only did I have issues with the 
manager, but the station attendant using it was very upset as 
well - once again, 'its all I have to use'. I took it out of 
service. We had a young fellow here, a brother, who died 
using unserviceable equipment. Can we learn a lesson from 
this? If a manager gives you any problem for removing 
unserviceable equipment, contact a H&S rep or Shop 
Steward.


ESDC - Employment and Social Development Canada - 
Recently ESDC has been putting a focus on Air Canada.  
They recently attended a Policy Health and Safety 
Committee meeting to observe operation and give 
suggestions for efficiency and compliance. They have also 
attended our workplace H&S meeting here in YYZ. It was 
incredible and what a wealth of information the Labour 
Affairs Officer was. She also discussed that the Ministry is 
moving toward monetary fines to companies, but also to 
individuals and workers who are non-compliant. We are 
planning an upcoming meeting of the H&S Co-Chairs of the 
Local Lodge, and we are planning on inviting her there as 
well. If you have questions regarding health and safety, see a 
H&S rep, but ESDC also encourages you to call their number 
if you have questions - 1-800-641-4049 Labour Program.


H&S Concern - What do I do if I have a H&S concern?  First, 
you must address with a manager, that is part of the Labour 
Code - management must be given an opportunity to 
address the concern. If you feel it has not been addressed 
properly, you need to fill out an electronic concern called a 
'SIMS' report. It is in the Aeronet under 'Safety'. If you want 
any assistance or want someone with you to talk to 
management, contact a H&S rep. The report will then go to 
the H&S Committee for investigation and resolution. If you 
are unsure of how to fill out the report, contact a H&S rep or 
demand the manager assist them. Also, like I mentioned if 
you have questions, you can also contact ESDC Labour 
Program at 1-800-641-4049.


Please work safely and look out for one another,

In solidarity, 


Rob Penyk

Health & Safety
-Rob Penyk - Co -Chair— H&S Committee Phone: 905-676-4295
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	 The Christmas break makes for some quiet political 
front. Federally, labour-wise it has been fairly quiet these past 
couple months, but leave it to Doug Ford to continue making 
noise and making headlines.


With the rotating teacher strikes in full swing, and the Ford 
government trying to bribe parents with their own tax money, 
I’d like to leave you with a list of promises Doug Ford has 
made and backtracked on, so far this term in office.


Hamilton LRT: The Progressive Conservatives promised 
during the election to fund the light-rail transit project, but in 
December, the transportation minister announced that would 
no longer happen, citing rising cost estimates.


Legal aid: The 2019 budget cut that year’s funding for Legal 
Aid Ontario by $133 million – or 30 per cent – and planned 
$31 million in further cuts over the next two years. Eight 
months later, the government announced it was cancelling 
those future cuts.


E-learning and class sizes: The government angered 
teachers in March when it announced it was increasing 
average high school class sizes from 22 to 28, and 
mandating that students take four online courses to 
graduate. In the context of difficult negotiations with the 
education unions, the education minister has offered to walk 
that class size target back to 25, and announced that 
students will now instead be required to take two online 
courses to graduate.


Subway upload: Ford promised during the 2018 election to 
upload Toronto’s subway system to help leverage the 
province’s financial and planning powers to build transit 
infrastructure faster. The province has now announced it will 
not take control of the subway system, in exchange for the 
city’s support of the province’s transit plan.


Transition Child Benefit: The government had planned to 
stop the benefit as of Nov. 1, but has now decided to 
continue it as the province reviews its social assistance 
programs. The benefit provides up to $230 a month for low-
income families not receiving other child benefits.


Children’s Aid Society funding: The government’s spending 
estimates for this fiscal year had showed a $28 million cut to 
funding for children’s aid societies, but has now decided to 
maintain the same funding model as last year.


Autism: In February, the government announced a revamp of 
the Ontario Autism Program. It was framed as a way to clear 
a massive waiting list for services, but would have given 
families a relatively small amount of money based on their 

income, not the needs of their child. It also would have 
effectively cut off thousands of kids currently in government-
funded therapy. After a loud and sustained outcry, the 
government announced a reversal, saying it was going back 
to the drawing board on a needs-based program and would 
double the current budget.


Public health: Mayors across the province banded together 
to fight retroactive cuts to public health funding, and the 
government ultimately relented. The cuts, in the form of a 
new cost-sharing arrangement, will mostly go ahead in 2020, 
but the mid-year cuts that would have taken effect after 
municipalities had already passed their budgets were 
cancelled.


Child care: Municipalities will still have to pay 20 per cent of 
the cost of creating new child care spaces – which the 
province previously fully funded – as announced at the same 
time as the public health cuts. But the government backed 
off somewhat on other elements of child-care funding cuts, 
delaying some to 2021 and others to 2022.


French university: As part of the government’s efforts to 
balance the books, it announced last fall that it was 
cancelling plans for a French-language university. The move 
sparked an outcry among Franco-Ontarians and prompted a 
Progressive Conservative caucus member to quit. In 
September, Ontario and the federal government announced 
they had reached an agreement on jointly funding a French-
language university.


Appointments: Ford revoked two appointments for agents-
general positions in London and New York City. One person 
was reported to be related to Ford’s then-chief of staff, Dean 
French, and it emerged that the other played lacrosse with 
French’s son.


Greenbelt: Ontario announced in January that it would not 
move forward with a controversial element of proposed 
legislation that could have opened up the province’s 
protected Greenbelt to development.


Size of cabinet: When Doug Ford came to power, he cut the 
size of the cabinet to 21 people, down from 29 under former 
premier Kathleen Wynne. In a cabinet shuffle this summer, he 
added several new portfolios, bringing the size to 28.


Just remember, the teachers aren’t asking for more money, 
they are asking for safeguards for your children.


Bryan Wilson

 Political Action Committee
-Bryan Wilson politicalaction@iamaw2323.ca
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Local Lodge 2323 would like to thank the following members  
for their valued service and wish them a safe and enjoyable retirement!

 Retired Members

Enjoy Your Retirement!Enjoy Your Retirement!

Elsa Alvarez  
CSCA  
-YYZ

Joan Dennie  
CSCA  
-YYZ

Debra Scarborough  
Lead Station Attendant  

-YYZ
Victor Baptista  

-CAT 38 Avionics  
-YYZ

Richard Gratton  
Station Attendant  

-YOW

Scott Wilson  
Station Attendant  

-YYZ
Joel F Brisson  

Lead Station Attendant  
-YOW

Scott Kohen  
Station Attendant  

-YYZ

David Wysocki  
Lead Station Attendant  

-YYZ

Steven Byers  
Station Attendant  

-YYZ

Panayotis “Peter” Pettos  
Station Attendant  

-YYZ

Robert Zurkuhl  
Station Attendant  

-YYZ

John M Cameron  
Station Attendant  

-YYZ

Carmen Ramirez  
Station Attendant  

-YYZ
Cosimo Cutulle  
CSA Baggage  

-YYZ

Alfredo R Ranalli  
CAT 38 Avionics  

-YYZ
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Local 2323  
Executive Board

Dave Flowers 
-President


Paul Hicks 
-Vice President


John Smiley 
-Secretary Treasurer


Sal Amin 
-Recording Secretary


Frank Angilletta 
-Conductor Sentinel


Giuseppe Nardone 
-Trustee & Ottawa  

Board Member


Dan Adams 
Maintenance Member


Xavier Dias 
Maintenance Member


Gina Tarzia-Aquino 
Clerical Member


Laila Hakimi

TBH Member

____________ 

Rob Piercy 
-Communicator 

Fred Soares 
-Educator

Ottawa Line Station

	 The Ottawa Line Station comprises of 
300+ IAMAW Members that are employed by 
Air Canada at the Macdonald-Cartier 
International Airport (YOW). 

Our Members at YOW provide many 
of the same functions as in YYZ, that includes 
Ramp, Tow, aircraft grooming, baggage 
operations & cargo services. On the 
maintenance side, there are members who 
work in aircraft line maintenance, avionics, 
trim & finish and ground service equipment 
(GSE).


	 There are 2 members that take care 
of the Shop Committee duties in Ottawa. 
Brother Gary Doherty is the Shop 
Committee Chairperson and Brother Denis 
Cayer is the Committee Member. Gary is also 
one of the 2 Negotiations Reps for Central 
Region in the Airports and Cargo branch.  


	 Brother Giuseppe “Joe” Nardone 
was recently elected as the Trustee and the 
Executive Board representative for Ottawa. 
The Executive Board met in early January and 
Giuseppe was introduced and welcomed to 
the other Board Members and to his new role. 
Also in attendance at the meeting was Denis 
Cayer, who shared with us with his monthly 

report and attends the monthly E-Board 
meetings no matter what Mother Nature can 
throw at him!

	 Sharing information is important for 
all members of Local 2323. Members in 
Ottawa can subscribe with their personal 
email to our website to get Local 2323 & 
District 140 Bulletins sent immediately when 
they are posted. Sign up on the main page of 
our site on the right-hand side. It will only 
take a couple mouse clicks!  iamaw2323.ca 


	 Social media is also an alternative 
means of delivering information quickly. 
Bulletins from the Local & District 140 are also 
posted on the Local 2323 Twitter account and 
also on our Facebook account (IAMAW2323). 
Our Twitter feed includes recent bulletins and 
other news items including labour issues, 
airline industry news, weather info and more.


	 Local 2323 also has an Instagram 
account ( IAMAW2323) and we share 
Upcoming Events and industry/labour related 
photos there.

	 Phone numbers to the Local 2323 
Administration Office can be found on the 
back page of this newsletter and the 
accounts for our social media are there as 
well!

-Rob piercy -Local 2323 Communicator

Useful Numbers 2020 – by Ivana Saula IAMAW Canada
PENSIONS 
1. OLD AGE SECURITY BENEFIT (Monthly, at age 65, January 2020) 

$ 613.53 (regardless of marital status) Adjusted quarterly to CPI (in January, April, July 
and October)


2. CANADA/QUEBEC PENSION PLAN (2020)

Maximum Monthly Retirement Benefit at age 65: $1,175.83

(Reduction of 0.60% per month for retirement at 60-64 YO/increase of 0.70% per month 
for retirement at 65-70 YO)


3. GUARANTEED INCOME SUPPLEMENT 
Maximum Monthly (January 2020)

Single: $916.38  
Adjusted Quarterly Link: iamaw.ca/useful-numbers-2020-by-ivana-saula/

communicator@iamaw2323.ca
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Employee Assistance Program
-Todd Doyle -Central Region Coordinator Phone: 905-678-1079

Out With The Old!  

	 For a lot of people, the holidays of December 
create stress. For some, it may include family 
dynamics, loneliness, or financial strain. Grief and loss 
may feel more acute as traditional times of gathering 
can highlight who is missing or how life has changed 
for better or worse. It’s not uncommon to experience 
emotional fallout a few weeks after a time of peak 
stress and so a lot of people start the new year with 
great intent ions but feel ing, perhaps, a bit 
overwhelmed. 


In With The New! 

	 For many individuals, the new year brings new 
hope for an improvement from previous years. With 
healthy eating and new gym memberships, people 
attempt to create positive change going forward for a 
new you. Perhaps these changes and improvements 
were on the list of resolutions in the past, but they are 
goals that were never reached. What got in the way?


New Year New Solutions 

	 The New year’s positive energy for change with 
the proper plan can lead to a great transition to the new 
you. Dealing with underlying feelings and issues that 

lead to failure can drastically improve the chances to 
positive change. With the help of a professionally 
trained counsellor, goal achievement is drastically 
improved. With the help of the EAP program, IAMAW 
members can connect with professionals who can help 
build positive change.


EAP Committee Members: 

Toronto:  

Todd Doyle -Regional Coordinator (Full-time)


Julie Golemenkova  (Cargo) 


Natasha Heupel  (Ramp)


Simon Robinson  (Cargo)


Victor Scantlebury  (Training Dept.)


Maurizio Romano  (Cargo)


Rose Ogalesco (Cabins)


Ottawa:  

Chris Foster  (Ramp)

Entries should 
catch lAM 
members at work 
in unposed 
photos, Winning

entries will win a 
cash prize and 
will appear in the 
2021 lAM 
Calendar. 

Two dollars from 
each calendar 
sale is donated to 
Guide Dogs of 
America. See the 
website for details 
and entry form.
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THANK YOU!!! 

The Women's Committee would like to thank the 
membership for their continued support of our 
charitable fundraising efforts!


As a Local, we were able to donate over $2400 to 
charity in 2019.  


Continued support of monthly 50/50 draws, holidays 
donation drives, and profits from women's t-shirt 
sales helped us raise this amount for charity.


Our support of charities enables these worthy 
organizations to continue to do amazing work in our 
communities.

Donations were made on behalf of all Local 2323 
members to the following charities...


-Sick Kids Hospital - Toy and games room 
-Red Door Shelter 
-PAWS   
-The Scott Mission 
-The Gatehouse 

Thank you again for your continued support of the 
Women's Committee initiatives to give back and 
honour our Union mandate of  
 

“Service To Our Community”.


2020 IAMAW Scholarship -Deadline is Feb 21!
	 All members should be 
aware that the 2020 IAMAW 
Scholarship Program is now 
accepting applications. The 
deadline for applications is 
February 21, 2020.

	 T h i s s c h o l a r s h i p 
competition is open each year 
to members of the IAM and 
their children throughout the 
United States and Canada under 
procedures and rules of eligibility explained in this 
Announcement.

	 	 Awards to Children of Members are: 
College — $1,000 per academic year. All awards are 

renewed each year until a Bachelor’s 
degree is obtained up to a maximum 
of four years. Vocational/Technical 
School — $2,000 per year until 
certification is reached up to a 
maximum of two years.

	 More detailed info & application 
forms can be found on the Local 2323 
website.  http://iamaw2323.ca


Click on the “About” tab, then  
“2020 IAMAW Scholarship Competition”


Direct Link: 
http://iamaw2323.ca/about/scholarship-award/

 Women’s Committee 
-Karri-Lyn Airhart womenatwork@iamaw2323.ca



Contact                                            February 2020                             iamaw2323.ca 11

 

Open Letter to the President of Local Lodge 2323
Brother Dave Flowers, President

Local Lodge 2323

January 20, 2020


Dear Brother,

In a letter written to you on December 17, 2019, I 
requested that formal charges be laid against a 
candidate in the December 3rd election for Local Lodge 
2323. The charges were for “conduct unbecoming a 
member.” Specifically, the candidate used a phrase in a 
campaign poster that was divisive to our membership 
and the poster was then displayed in many areas at the 
airport for all to see and read.


I have discussed this matter with various people in other 
levels of our Union, and have reviewed the process. After 
careful consideration, I have come to the conclusion that 

the best outcome in this matter for our Union is solidarity 
and harmony. In this spirit, I ask that the charges be 
dropped. 

That said, I would like to say that our Union, first and 
foremost, stands for inclusivity among all our brothers 
and sisters regardless of race, colour, religion, or sex. It’s 
about “us and we” not “me and mine.” As members of 
such a Union I think all of us, myself included, have a 
duty to keep this in mind and should always strive to use 
both words and actions that are respectful and inclusive 
to all.


John J. Smiley

Secretary-Treasurer

Local Lodge 2323

Tuesday, February 4, 2020 
-Election for One (1) IAMAW Airport & Cargo Shop 
Committee Member (YYZ) (06:30-21:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga

-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga

-Nominations for Local 2323 Delegates to attend District 
140 Annual Convention in October 2020.


Monday February 24, 2020 (1 week later due to Family Day) 
Retiree's Get -Together -13:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Tuesday March 3, 2020 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Tuesday March 16, 2020 
Retiree's Get -Together -13:00 hrs. 
Local 2323 Union Hall, 2580 Drew Road, Mississauga


Tuesday April 7, 2020 
-Monthly Membership Meeting, (19:00 hrs.) 
Local 2323 Union Hall, 2580 Drew Road, Mississauga

-Nominations for Local 2323 Delegates to attend the 2020 
Grand Lodge Convention in October 2020.


Future Meetings: 
Tuesday May 5, 2020  -Membership Meeting, (19:00 hrs.)

Elections -2323 Delegates to Attend District 140 Convention

Elections -2323 Delegates to Attend Grand Lodge Convention

Local 2323 Union Hall, (06:30-21:00 hrs.)

Tuesday June 2, 2020  -Membership Meeting, (19:00 hrs.) 
Tuesday July 7, 2020  -Membership Meeting, (19:00 hrs.) 
Tuesday August 4, 2020  -Membership Meeting, (19:00 hrs.) 
Tuesday Sept. 1, 2020  -Membership Meeting, (19:00 hrs.) 
September 7-11, 2020  -Grand Lodge Convention (SAN) 
Tuesday Oct. 6, 2020  -Membership Meeting, (19:00 hrs.) 
October 26-28, 2020  -District 140 Annual Convention (YOW) 
Tuesday Nov. 3, 2020 -Membership Meeting, (19:00 hrs.) 
Tuesday Dec 1, 2020 -Membership Meeting, (19:00 hrs.)


Check out our online calendar at: iamaw2323.ca

Upcoming Events

http://iamaw2323.ca
http://iamaw2323.ca
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2020 IAM Grand Lodge Convention

September 7-11 San Diego, CA

In Memoriam
We would like to offer our 

sincere condolences

to the family and friends of 
the following member who  
has recently passed away.

Stanley Adamiak 
Retired CAT 1 Aircraft Technician


-YYZ


ACSOS
air canada save our seniority
www.facebook.com/freeandreducedtravel

https://aircanada-sos.com/

seniority matters

http://www.iamaw2323.ca
http://www.iamaw2323.ca
http://www.facebook.com/freeandreducedtravel
https://aircanada-sos.com/
https://aircanada-sos.com/
http://www.facebook.com/freeandreducedtravel

