
T E N T A T I V E  A G R E E M E N T  H I G H L I G H T S

        Y E A R L Y  S A L A R Y  I N C R E A S E S      W A G E S

         T I M E B A N K

Pay Equity for B-scale and Part-Time employees

16-hour timebank deposit fortified in CBA

Sick bank payout

T IT L E R AT I F I C AT I O N Y E A R  2 Y E A R  3 Y E A R  4

S t a t i o n
A t t e n d a n t $ 1 1 ,  3 9 8 . 4 0 $ 1 3 , 5 6 1 . 6 0 $ 1 5 , 8 0 8 . 0 0 $ 1 8 , 1 1 6 . 8 0

L e a d
S t a t i o n

A t t e n d a n t
$ 1 2 , 5 8 4 . 0 0 $ 1 5 , 0 5 9 . 2 0 $ 1 7 , 6 1 7 . 6 0 $ 2 0 , 2 3 8 . 4 0

C u s t o m e r
S e r v i c e
A g e n t

$ 1 2 , 5 8 4 . 0 0 $ 1 5 , 0 5 9 . 2 0 $ 1 7 , 6 1 7 . 6 0 $ 2 0 , 2 3 8 . 4 0

Tra i n e r $ 1 2 , 5 8 4 . 0 0 $ 1 5 , 0 5 9 . 2 0 $ 1 7 , 6 1 7 . 6 0 $ 2 0 , 2 3 8 . 4 0

        P E N S I O N  I M P R O V E M E N T S

Pension caps raised - stepped increases through 2030

DB Plan indexing - up to 1.5% based on solvency ratio

MEPP: Increase of Accrued Benefits

MEPP: Retirement Age decreased

200 400

         U N I F O R M S  &  T O W  P R E M I U M

$170 $225 $100 $200

Tow agreement renewed - premium increased to $500

UNIFORM ALLOWANCE BOOT ALLOWANCE

Top of scale yearly salary increases, based on rate prior to ratification.

2026

A I R P O R T S  &  C A R G O

I A M  U N I O N  C A N A D A
P R O U D L Y  R E P R E S E N T I N G  A I R  C A N A D A

STATION ATTENDANTS

LEAD STATION ATTENDANTS

CUSTOMER SERVICE AGENTS

TRAINERS

$

18% 3% 3% 3%
YEAR 1 YEAR 2 YEAR 3 YEAR 4

         S H I F T  P R E M I U M S  -  D O U B L E D

$0.38 $0.75

$1.00 $1.50
PREMIUM 1 PREMIUM 2

HOURS MAX

16-hour annual deposit
remains unchanged

AIR CANADA

        A D D I T I O N A L  I M P R O V E M E N T S

Time & Attendance will no longer affect transfers and promotions

Enhanced language for Protective Leaves

Bereavement language updated to reflect Code changes

LOU 29 qualifications expiry extended from 3 to 5 years

New Lead positions for Central Baggage Tracing Agent and BCR

Shadow bidding added to CBA

VPP up to 2 additional weeks with approval

Improved benefits - No cap on physiotherapy


